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Make human resources work for you. STRATEGIC HUMAN RESOURCE
MANAGEMENT shows you how through its unique system of concept
integration. Most human resources textbooks give you the theories without
showing you the connections to real life. This textbook lets you see both sides of
human resources: the theory and the application. That way, you will not only get
a great grade in class, you will be on your way to success after college as well.
Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
Ranks one hundred accredited, full-time Masters of Business Adminstration
programs throughout the United States and abroad, including listings of top
schools for women and minorities, and top schools by industry and academic
discipline.
Extensively updated to reflect the latest research in the field, MGMT continues to
make concepts and theories accessible and relevant to students with timely,
interesting examples of their applications at real businesses. Important Notice:
Media content referenced within the product description or the product text may
not be available in the ebook version.
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Employee selection remains an integral role of industrial/organizational
psychology. Modern demands on organizations have required adaptations on the
part of those responsible for selection programs, and researchers in evaluating
the impact of these adaptations as well as their implications for how we view
human potential. Many of these developments (web-based assessments, social
networking, globalization of organizations, for example) determine in great part
the content and focus of many of the chapters in this book. The Oxford Handbook
of Personnel Assessment and Selection is organized into seven parts: (1)
historical and social context of the field of assessment and selection; (2) research
strategies; (3) individual difference constructs that underlie effective performance;
(4) measures of predictor constructs; (5) employee performance and outcome
assessment; (6) societal and organizational constraints on selection practice; and
(7) implementation and sustainability of selection systems. While providing a
comprehensive review of current research and practice, the purpose of the
volume is to provide an up-to-date profile of each of the areas addressed and
highlight current questions that deserve additional attention from researchers and
practitioners. This compendium is essential reading for industrial/organizational
psychologists and human resource managers.
Hack Recruiting
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Human Resource Selection
The Oxford Handbook of Personnel Assessment and Selection
Functions, Applications, Skill Development
Confessions of a Recruiting Director
And Other Secrets to Success, One Relationship at a Time
Counsels readers on how to work to the top of a chosen
profession, outlining step-by-step recommendations for the
rapid realization of fulfilling goals.
Looking for jobs and careers with top American
employers--the companies that are recruiting and hiring
today? Do you want employment with top salaries, benefits,
stock options and advancement opportunities? The Almanac of
American Employers leads job seekers to the 500 best,
largest, and most successful companies that are hiring in
America. From new college graduates, to top executives, to
first time employees seeking companies recruiting entry
level workers, job seekers rely on our complete profiles of
the 500 fastest-growing, major corporate employers in
America today--companies creating the best job
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opportunities. This immense reference book includes hard-tofind information, such as benefit plans, stock plans,
salaries, hiring and recruiting plans, training and
corporate culture, growth, new facilities, research &
development, fax numbers, toll-free numbers and Internet
addresses. We rate over 100 firms as "Hot Spots" for job
openings and advancement opportunities for women and
minorities. In addition, The Almanac of American Employers
includes a job market trends analysis and 7 Keys For
Research for job openings. We give indices by career type,
locations, industry and much more. Whether you're a new
college graduate seeking the best salaries, training and
advancement opportunities, or an experienced executive doing
corporate research to find companies with the best benefit
plans and stock options, The Almanac of American Employers
is your complete reference to today's hottest companies.
Both printed book and eBook purchasers can receive a free
copy of the database on CD-ROM, enabling export of employer
contacts, phone numbers and addresses.
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A college grad has specific questions when trying to land
the first job after school. How are just a few candidates
chosen from a stack of hundreds of resumes? What exactly do
recruiters want to hear in an interview? What are the common
job-hunting mistakes students make time and time again?
Confessions of a Recruiting Director gives the inside scoop
on the entire hiring process- from a top recruiting director
who's seen and heard it all-and delivers a specific, step-bystep approach to beating the odds. Step 1: Resumes-how to
pass the 15 Second Test Step 2: Networking-how to use
connections to get a job Step 3: Cover Letters-why nine out
of ten never get read Step 4: Ace the Interview- the
shocking truth about what recruiters want Step 5: Thank-You
Notes- making a lasting impression Step 6: Follow Up-the
fine line between persistence and stalking Plus: Real-life
before-and-after resumes, cover letters, thank-you notes and
the answers to ten necessary interview questions.
Discover the keys to management success as Daft/Marcic's
UNDERSTANDING MANAGEMENT, 11E integrates classic management
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principles with today's latest management ideas. This
captivating, market-leading edition focuses on management
and entrepreneurial issues within small to midsize companies
-- where you are most likely to begin your career - while
still addressing challenges in larger global enterprises.
Numerous new examples from today's food business further
reflect today's trends. You gain valuable insights as you
examine best practices in current management. This
streamlined edition helps you build practical skills with
engaging examples, skill-building and application exercises
in every chapter. You examine how change demands innovation
and how innovation requires forward-thinking and flexible
leaders and organizations. Learn to become the successful
manager who seizes business opportunities and leads change.
Important Notice: Media content referenced within the
product description or the product text may not be available
in the ebook version.
Hire Purpose
Human Resources for the Non-HR Manager
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Congressional Record
The Wall Street Journal Guide to Building Your Career
The Best of Empirical Research, Method and Process, and
Digitization
The Wall Street Journal Guide to Business Schools
Plunkett's Health Care Industry Almanac is the only complete reference to the American
Health Care Industry and its leading corporations. Whatever your purpose for researching
the health care field, you'll find this award-winning reference book to be a valuable guide.
No other source provides this massive book's easy-to-understand comparisons of national
health expenditures, emerging technologies, patient populations, hospitals, clinics,
corporations, research, Medicare, Medicaid, managed care, and many other areas of vital
importance. Included in the market research sections are dozens of statistical tables
covering every aspect of the industry, from Medicare expenditures to hospital utilization,
from insured and uninsured populations to revenues to health care expenditures as a
percent of GDP. A special area covers vital statistics and health status of the U.S.
population. The corporate analysis section features in-depth profiles of the "Health Care
500"; the 500 largest and most successful for-profit firms within the health care system,
from the leading companies in pharmaceuticals to the major managed care companies.
Details for each corporation include growth plans, divisions, subsidiaries, brand names,
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competitive advantage and financial results--as well as executives by title and valuable
contact information such as phone, fax, website and address. Purchasers of either the
book or PDF version can receive a free copy of the company profiles database on CDROM, enabling key word search and export of key information, addresses, phone
numbers and executive names with titles for every company profiled.
Written for both HRM majors and non-majors, Human Resource Management:
Functions, Applications, and Skill Development equips students with the skills they need
to recruit, select, train, and develop employees. Best-selling authors Robert N. Lussier
and John R. Hendon explore the important strategic functions that HRM plays in today?s
organizations. A wide variety of applications and exercises keep readers engaged and
help them practice skills they can use in their personal and professional lives. The Fourth
Edition brings all chapters up to date according to the SHRM 2018 Curriculum
Guidebook; expands coverage on topics such as diversity and inclusion, AI, employee
engagement, and pay equity; and features 17 new case studies on a range of
organizations, including Starbucks and its response to the COVID-19 pandemic. This title
is accompanied by a complete teaching and learning package. Contact your SAGE
representative to request a demo. Digital Option / Courseware SAGE Vantage is an
intuitive digital platform that delivers this text’s content and course materials in a
learning experience that offers auto-graded assignments and interactive multimedia tools,
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all carefully designed to ignite student engagement and drive critical thinking. Built with
you and your students in mind, it offers simple course set-up and enables students to
better prepare for class. Learn more. Assignable Video with Assessment Assignable
video (available with SAGE Vantage) is tied to learning objectives and curated
exclusively for this text to bring concepts to life. Watch a sample video on social media
and hiring. Assignable Self-Assessments Assignable self-assessments (available with
SAGE Vantage) allow students to engage with the material in a more meaningful way
that supports learning. LMS Cartridge Import this title’s instructor resources into your
school’s learning management system (LMS) and save time. Don’t use an LMS? You
can still access all of the same online resources for this title via the password-protected
Instructor Resource Site. Learn more.
The Wall Street Professional’s Survival Guide: The Secrets of a Career Coach is the only
complete, up-to-date, and practical guide for financial industry professionals seeking new
or better jobs in today’s brutally competitive environment. Author Roy Cohen spent
more than 10 years providing outplacement services to Goldman Sachs’ employees. In
this book, he shares finance-specific job-hunting insights you simply won’t find
anywhere else. Drawing on his immense experience helping financial industry
professionals find and keep outstanding positions, Cohen tells you what to do when and if
you’re fired (or ready to move), how to develop a “game plan” and search targets, how to
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build your “story”, how to move from the sell-side to the buy side, and much more.
You’ll find industry-specific guidance on interview strategy, resumes, follow-up,
references, and even negotiation with real examples drawn from Cohen’s own practice.
Fundamentals of Human Resource Management: Functions, Applications, Skill
Development takes a unique three-pronged approach that gives students a clear
understanding of important HRM concepts and functions, shows them how to apply those
concepts, and helps them build a strong skill set they can use in their personal and
professional lives. Covering the vast majority the 210 required SHRM Curriculum
Guidebook topics required for undergraduates, Fundamentals of Human Resource
Management gives the student the ability to successfully manage others in today's work
environment. Authors Robert N. Lussier and John R. Hendon engage students with a
variety of high-quality applications and skill development exercises to improve students’
comprehension and retention. The authors’ emphasis on current trends and the challenges
facing HR managers and line managers today provide students with key insights on
important issues and prepare them for successful careers.
Plunkett's Companion to the Almanac of American Employers 2008
The Wall Street Professional's Survival Guide
Encyclopedia of E-Commerce Development, Implementation, and Management
Self-recruiter
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Recruiter Journal
On Staffing
As businesses, researchers, and practitioners look to devise new and innovative
technologies in the realm of e-commerce, the human side in contemporary
organizations remains a test in the industry. Utilizing and Managing Commerce and
Services Online broadens the overall body of knowledge regarding the human aspects
of electronic commerce technologies and utilization in modern organizations. Utilizing
and Managing Commerce and Services Online provides comprehensive coverage and
understanding of the social, cultural, organizational, and cognitive impacts of ecommerce technologies and advances in organizations around the world. E-commerce
strategic management, leadership, organizational behavior, development, and
employee ethical issues are only a few of the challenges presented in this all-inclusive
work.
Plunkett's Companion to the Almanac of American Employers is the perfect
complement to the highly-regarded main volume of The Almanac of American
Employers. This mid-size firms companion book covers employers of all types from 100
to 2,500 employees in size (while the main volume covers companies of 2,500 or more
employees). No other source provides this book's easy-to-understand comparisons of
growth, corporate culture, salaries, benefits, pension plans and profit sharing at midsize corporations. The book contains profiles of highly successful companies that are of
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vital importance to job-seekers of all types. It also enables readers to readily compare
the growth potential and benefit plans of large employers. You'll see the financial record
of each firm, along with the impact of earnings, sales and growth plans on each
company's potential to provide a lucrative and lasting employment opportunity. Nearly
five hundred of the most successful mid-size corporate employers in America are
analyzed in this book. Tens of thousands of pieces of information, gathered from a wide
variety of sources, have been researched for each corporation and are presented here
in a unique form that can be easily understood by job seekers of all types. Purchasers
of either the book or PDF version can receive a free copy of the company profiles
database on CD-ROM, enabling export of company names, human resources contacts,
and addresses for mail merge and other uses.
The future of work is already here, and what this future looks like must be a pressing
concern for the current generation of leaders in both the private and public sectors. In
the next ten to fifteen years, rapid change in a post-pandemic world and emerging
technology will revolutionize nearly every job, eliminate some, and create new forms of
work that we have yet to imagine. How can we survive and thrive in the face of such
drastic change? Deanna Mulligan offers a practical, broad-minded look at the effects of
workplace evolution and automation and why the private sector needs to lead the
charge in shaping a values-based response. With a focus on the power of education,
Mulligan proposes that the solutions to workforce upheaval lie in reskilling and
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retraining for individuals and companies adapting to rapid change. By creating lifelong
learning opportunities that break down boundaries between the classroom and the
workplace, businesses can foster personal and career well-being and growth for their
employees. Drawing on her own experiences, historical examples, and reports from the
frontiers where these issues are unfolding, Mulligan details how business leaders can
prepare for and respond to technological disruption. Providing a framework for concrete
and meaningful action, Hire Purpose is an essential read about the transformations that
will shape the next decade and beyond.
Covers employers of various types from 100 to 2,500 employees in size (while the main
volume covers companies of 2,500 or more employees). This book contains profiles of
companies that are of vital importance to job-seekers of various types. It also enables
readers to compare the growth potential and benefit plans of large employers.
The Wall Street Journal Guide to the Top Business Schools 2004
Strategic Human Resource Management
Ebook: Fundamentals of Human Resource Management
The Wall Street Journal
Index
Management
A Wall Street Journal Bestseller Accelerate your job search, stand
out, and land your next great opportunity In Get Hired Now!,
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ZipRecruiter founder and CEO Ian Siegel tells you exactly how to find
a new job fast. With an insider's view of how over a million employers
really make hires, Ian pulls insights from the data to give you stepby-step instructions for writing a resume that works, finding the
right jobs to apply to, acing a job interview, and negotiating a job
offer. Debunk the conventional wisdom Break the unconscious habits
that are sabotaging your success Get hired in record time Relevant for
every stage of your career and for every industry, Get Hired Now! is a
one-stop resource for job seekers looking to level up, stand out, and
land the job.
The Wall Street Journal Guide to Building Your CareerCrown Pub
Fundamentals of Human Resource Management, Ebook
"This research book is a repository for academicians, researchers, and
industry practitioners to share and exchange their research ideas,
theories, and practical experiences, discuss challenges and
opportunities, and present tools and techniques in all aspects of ebusiness development and management in the digital economy"--Provided
by publisher.
Changing the Rules : how to be Your Own Recruiter & Ride the Economic
Crisis to Your Next Career Challenge
The Gatekeepers
Functions, Applications, and Skill Development
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Fundamentals of Human Resource Management
Encyclopedia of E-Business Development and Management in the Global
Economy
Advice and Perspectives from HR Leaders

As HR leaders know, successful staffing is about much more than just hiring qualified
people. It?s about hiring the right qualified people?and keeping them. To help you do
that, On Staffing covers the new and innovative business initiatives managers from
leading companies are using to assess the potential of people and place them in
positions in which they can maximize that potential. It analyzes the practices that work,
offers strategies for dealing with rapidly changing business and hiring environments,
and helps HR leaders prepare for the changes and challenges to come.
Develop with the confidence and innovative skills to lead in today's rapidly changing,
turbulent business environment with Daft's market-leading MANAGEMENT, 14E. This
reader-friendly presentation blends coverage of the latest managerial theories and
emerging trends with a strong foundation in best management practices. New personal
feedback inventories let you evaluate your strengths while updated engagement
exercises and the latest applications guide you in expanding your management
competencies, harnessing your creativity and putting theory into practice. Recent
research, organized around the four functions of management, helps you look beyond
traditional techniques to consider a full breadth of progressive management solutions.
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In addition, numerous new examples and cases from familiar organizations bring the
practice of management into clear focus. Author Richard Daft equips you with new and
proven management concepts to achieve exceptional results in your managerial role.
Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
"The first in-depth, behind-the-scenes look at the White House Chiefs of Staff, whose
actions--and inactions--have defined the course of our country. Since George
Washington, presidents have depended on the advice of key confidants. But it wasn't
until the twentieth century that the White House chief of staff became the second most
powerful job in government. Unelected and unconfirmed, the chief serves at the whim
of the president, hired and fired by him alone. He is the president's closest adviser and
the person he depends on to execute his agenda. He decides who gets to see the
president, negotiates with Congress, and--most crucially--enjoys unparalleled access to
the leader of the free world. When the president makes a life-and-death decision, often
the chief of staff is the only other person in the room. Each chief can make or break an
administration, and each president reveals himself by the chief he picks. Through
extensive, intimate interviews with all seventeen living chiefs and two former presidents,
award-winning journalist and producer Chris Whipple pulls back the curtain on this
unique fraternity, whose members have included Rahm Emanuel, Dick Cheney, Leon
Panetta, and Donald Rumsfeld. In doing so, he revises our understanding of
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presidential history, showing us how James Baker and Panetta skillfully managed the
presidencies of Ronald Reagan and Bill Clinton, ensuring their reelections--and,
conversely, how Jimmy Carter never understood the importance of a chief, crippling his
ability to govern. From Watergate to Iran-Contra to the Monica Lewinsky scandal to the
Iraq War, Whipple shows us how the chief of staff can make the difference between
success and disaster. As an outsider president tries to govern after a bitterly divisive
election, The Gatekeepers could not be more timely. Filled with shrewd analysis and
never-before-reported details, it is a compelling history that changes our perspective on
the presidency."--Jacket flap.
The Congressional Record is the official record of the proceedings and debates of the
United States Congress. It is published daily when Congress is in session. The
Congressional Record began publication in 1873. Debates for sessions prior to 1873
are recorded in The Debates and Proceedings in the Congress of the United States
(1789-1824), the Register of Debates in Congress (1824-1837), and the Congressional
Globe (1833-1873)
Utilizing and Managing Commerce and Services Online
Understanding Management
Plunkett's Companion to the Almanac of American Employers 2009
How to Accelerate Your Job Search, Stand Out, and Land Your Next Great Opportunity
Haunted Empire
Page 17/29

Read PDF Wall Street Journal Job Recruiter Rankings
Foundations of Business
Most people return to business school for an M.B.A. degree to
increase their marketability in a highly competitive business
environment. How well they achieve their goal depends in large
measure on how the business world views the schools they
attended. For the first time ever, The Wall Street Journal, the
world's most respected business publication, along with Harris
Interactive, the organization that created the well-known Harris
poll, tells you what corporate recruiters from a wide variety of
fields think about the M.B.A. programs they know so intimately.
Nearly two years in the making, this is the only major survey that
focuses exclusively on the opinions of recruiters -- the buyers of
M.B.A. talent. Twenty-seven variables for each school were
evaluated, variables that drive a recruiter to hire a particular
graduate, such as their company's long-term success with a school's
M.B.A. graduates and the students' communication and
interpersonal skills, analytical and problem-solving abilities and
leadership potential. This groundbreaking volume used the
evaluations of more than sixteen hundred recruiters, appraising
twenty-seven variables for more than two hundred schools in order
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to arrive at statistically valid ratings for fifty U.S. and international
M.B.A. programs, as well as recruiters' observations on thirty-five
more business schools and brief profiles on an additional seventy
schools. In addition to the overall rankings, The Wall Street Journal
Guide to Business Schools ranks the best public and private
schools, the top schools by region, the top large and small schools,
the top schools on top attributes, schools that are "hidden gems"
and business schools by industry. Also evaluated are schools'
academic excellence, the collegiality (and competitiveness) of each
school and the most important school attributes. The corporate
recruiters even list their personal favorites...and go on the record
with extremely candid observations about both the business
schools and their graduates. The first guide to business schools
published exclusively as an e-book, The Wall Street Journal Guide to
Business Schools will prove to be an invaluable resource for
prospective students, school faculty and administrators -- and
recruiters themselves.
As an industry manager, executive recruiter, recruiting & sales
trainer, event speaker, and as VP of a nationwide system of
recruitment offices, I have seen most every aspect of the hiring
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process and this varied insight is what provides the clarity you will
find in this book. In these times, you really need to be your own
specialist, your own career counselor, and your own recruiter: a SelfRecruiter. And I'll teach you how. You'll learn how to get your
resume noticed and get that next interview. How to reach out
directly to hiring managers and how to beat the other candidates
that you are competing against. You'll learn how to build chemistry
with anyone you meet. You'll learn how to negotiate a better offer
with a better salary. I'll teach you how to avoid common traps in the
Human Resources department. How to utilize the Internet resources
available to you. How to plan for the unexpected and I'll teach you
how to plan, set goals, and manager your job search.
The convenience of online shopping has driven consumers to turn to
the internet to purchase everything from clothing to housewares
and even groceries. The ubiquity of online retail stores and
availability of hard-to-find products in the digital marketplace has
been a catalyst for a heighted interest in research on the best
methods, techniques, and strategies for remaining competitive in
the era of e-commerce. The Encyclopedia of E-Commerce
Development, Implementation, and Management is an authoritative
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reference source highlighting crucial topics relating to effective
business models, managerial strategies, promotional initiatives,
development methodologies, and end-user considerations in the
online commerce sphere. Emphasizing emerging research on up-andcoming topics such as social commerce, the Internet of Things,
online gaming, digital products, and mobile services, this multivolume encyclopedia is an essential addition to the reference
collection of both academic and corporate libraries and caters to
the research needs of graduate-level students, researchers, IT
developers, and business professionals. .
Packed with the latest research and best practices from the field,
Gatewood/Feild/Barrick's HUMAN RESOURCE SELECTION, 8E equips
you with the tools to develop and implement effective selection
programs within today's unique organizations. It focuses on the
most important legal, global and ethical concerns; psychometric
measurement concepts; job analysis; predictors of job performance;
criteria measures; and much more. It introduces future and current
practitioners to the most popular selection tools−as well as the
technical challenges. It also offers expansive coverage of social
media and the selection process. Important Notice: Media content
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referenced within the product description or the product text may
not be available in the ebook version.
Get Hired Now!
Apple After Steve Jobs
Success Secrets of a Career Coach
Hearing Before the Subcommittee on Federal Services, Post Office,
and Civil Service of the Committee on Governmental Affairs, United
States Senate, One Hundred First Congress, First Session, June 19,
1989
Proceedings and Debates of the ... Congress
Never Eat Alone
Praise for Hack Recruiting "It is a brilliant piece of work. A must-read for those of
us in global corporations, or companies of any size really, that seek to act NOW."
--Julia Martensen, Head of HR Strategy and Innovation at DB Schenker. "Victor
Assad uncovers longstanding empirical research from I/O psychologists on how
to best match job candidates to jobs and the best of today's digital technology.
He sees a world (that is emerging today) in which AI ontologies (which are
identifying information and relationships about today's global and diverse
workforces) will make significant improvements for matching candidates to jobs
while reducing recruiting cycle times, costs and selection biases. Victor points
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out that HR now has the digital tools it needs to dramatically transform recruiting
and the role of the recruiter. HR can now build strategic talent pools, improve the
employee experience, and digitally collect insightful analytics that will open up a
new era of understanding on what truly drives employee performance and
innovation." --Angela Hood, Founder and CEO of ThisWay Global. "Must read
book if you are a recruiter or talent acquisition head. It goes over best practices
and hacks each step of recruiting." --Sandeep Purwar, Founder/CEO, Bevov
Fundamentals of Human Resource Management, 5th Edition by Noe, Hollenbeck,
Gerhart and Wright is specifically written to provide a complete introduction to
human resource management for the general business manager. This book is the
most engaging, focused and applied HRM text on the market.
FOUNDATIONS OF BUSINESS, 4E gives readers the comprehensive preparation
they'll need to succeed in today's competitive business world. By providing a
brief survey of business, including management and organization, marketing,
social media and e-business, information systems, accounting, and finance, this
text introduces the reader to core business practices. In addition, the authors
address other important concepts such as ethics and social responsibility, forms
of ownership, small business concerns and entrepreneurship, and international
business. This edition is filled with cutting-edge content, including up-to-date
information on the economic crisis, social networking, competition in the global
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marketplace, and the green movement, as well as suggestions on how to manage
a business in the midst of economic ups and downs. An abundance of study aids
also is available within the text and on the student companion website to help
you achieve success in the course and in today's competitive business world.
Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
Fundamentals of Human Resource Management: People, Data, and Analytics
provides a current, succinct, and interesting introduction to the world of HRM
with a special emphasis on how data can help managers make better decisions
about the people in their organizations. Authors Talya Bauer, Berrin Erdogan,
David Caughlin, and Donald Truxillo use cutting-edge case studies and
contemporary examples to illustrate key concepts and trends. A variety of
exercises give students hands-on opportunities to practice their problemsolving, ethical decision-making, and data literacy skills. Non-HR majors and HR
majors alike will learn best practices for managing talent in today’s everevolving workplace.
Are Federal Job Recruiting Techniques Adequate?
MGMT
Human Resource Management
The Wall Street Journal Guide to the Top Business Schools
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The Insider's Guide to Landing Your First Job
People, Data, and Analytics

Human resources is rapidly evolving into a data-rich field but with big
data comes big decisions. The best companies understand how to use
data to make strategic workforce decisions and gain significant
competitive advantage. Human Resource Management: People, Data,
and Analytics by Talya Bauer, Berrin Erdogan, David Caughlin, and
Donald Truxillo introduces students to the fundamentals of talent
management with integrated coverage of data analytics and how they
can be used to inform and support decisions about people in an
organization. Features tied to SHRM competencies and data exercises
give readers hands-on opportunities to practice the analytical and
decision-making skills they need to excel in today’s job market.
Engaging examples illustrate key HRM concepts and theories, which
brings many traditional HRM topics concepts to life. Whether your
students are future managers or future HR professionals, they will
learn best practices for managing talent across the lifecycle in the
changing workplace.
Human Resources for the Non-HR Manager appeals to anyone
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interested in management issues. The book explains why human
resource issues are increasing the responsibilities of front-line
managers rather than the HR department. Chapters present the basics
of HR including the fundamentals of hiring, performance appraisal,
reward systems, and disciplinary systems, so that any
manager--regardless of his or her background or functional area--can
approach these parts of the job with confidence. The book also covers
the latest developments in equal opportunity law and describes the
manager's responsibilities in controlling sexual harassment and
managing diverse employees, including older workers and employees
with disabilities. Each chapter's material is firmly grounded in the
current HR academic literature, but the book's friendly, conversational
tone conveys basic principles of good practice without technical jargon.
Designed to make the material more accessible and personally
relevant, the book includes the following special features: *Manager's
Checkpoints--a series of questions that help the reader apply the
material to his or her own organizational context; *Boxes that describe
real-life examples of how companies respond to HR challenges; *For
Further Reading--references to articles published in outlets that bridge
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the academic-practitioner divide; *Manager's Knots--presented in a
question-and-answer format, these describe typical managerial
problems, take the reader into some of the gray, ambiguous areas of
HR, and suggest ways to apply the chapter material to real-life
managerial dilemmas.
Learn how today's organizations can most effectively compete through
their people with Snell/Morris’ market-leading MANAGING HUMAN
RESOURCES, 19E. This inviting, practical framework focuses on critical
HR issues and practices, examining the impact of the pandemic on HR.
More than 500 current, memorable examples from real organizations
illustrate key points, while cases connect concepts to current HR
practices. Practical content and applications equip you with the tools
and understanding to evaluate current HR challenges and
opportunities and positively affect change. You learn how HR impacts
individuals and organizations as the latest content examines recent
developments, such as the impact of data analytics on HR, concerns of
Generation Z and millennial employees and the impact of remote work
and social media on HR. Learn to think like an effective manager and
develop the competencies to succeed in business today with this
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complete resource. Important Notice: Media content referenced within
the product description or the product text may not be available in the
ebook version.
Former Wall Street Journal technology reporter Yukari Iwatani Kane
delves deep inside Apple in the two years since Steve Jobs’s death,
revealing the tensions and challenges CEO Tim Cook and his team face
as they try to sustain Jobs’s vision and keep the company moving
forward. Steve Jobs's death raised one of the most pressing questions
in the tech and business worlds: Could Apple stay great without its
iconic leader? Many inside the company were eager to prove that
Apple could be just as innovative as it had been under Jobs. Others
were painfully aware of the immense challenge ahead. As its business
has become more complex and global, Apple has come under intense
scrutiny, much of it critical. Maintaining market leadership has become
crucial as it tries to conquer new frontiers and satisfy the public's
insatiable appetite for "insanely great” products. Based on over two
hundred interviews with current and former executives, business
partners, Apple watchers and others, Haunted Empire is an illuminating
portrait of Apple today that offers clues to its future. With nuanced
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insights and colorful details that only a seasoned journalist could glean,
Kane goes beyond the myths and headlines. She explores Tim Cook’s
leadership and its impact on Jobs’s loyal lieutenants, new product
development, and Apple’s relationships with Wall Street, the
government, tech rivals, suppliers, the media, and consumers. Hardhitting yet fair, Haunted Empire reveals the perils and opportunities an
iconic company faces when it loses its visionary leader.
Mid-Size Firms
Fundamentals of Human Resource Management, Ebook
How Smart Companies Can Close the Skills Gap
How the White House Chiefs of Staff Define Every Presidency
Plunkett's Health Care Industry Almanac
A networking expert explains how to use the power of
relationships for mutually beneficial results, outlining
specific strategies and principles for generosity-based
networking with colleagues, friends and associates.
The Almanac of American Employers 2008
Managing Human Resources
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