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Talent Management Conceptual Approaches And Practical
The Oxford Handbook of Talent Management offers academic researchers, advanced postgraduate students, and reflective practitioners a state-of-the-art overview of the key
themes, topics, and debates in talent management. The Handbook is designed with a multi-disciplinary perspective in mind and draws upon perspectives from, inter alia, human
resource management, psychology, and strategy to chart the topography of the area of talent management and to establish the base of knowledge in the field. Furthermore, each
chapter concludes by identifying key gaps in our understanding of the area of focus. The Handbook is ambitious in its scope, with 28 chapters structured around five sections.
These include the context of talent management, talent and performance, talent teams and networks, managing talent flows, and contemporary issues in talent management.
Each chapter is written by a leading international scholar in the area and thus the volume represents the authoritative reference for anyone working in the area of talent
management.
This edited collection offers a critical appreciation of talent management in contrast to the extensive literature adopting mainstream approaches to the topic. The authors explore
fundamental questions in the field to better understand why managing talent seems so attractive as a management practice, the meaning of talent, and how talent is recognised
in organisations. The mix of conceptual and empirical chapters in the book teases out some critical perspectives that will provoke thought and reflection among practitioners and
stimulate ideas for new research topics and approaches. The diverse contributions presented in this book will undoubtedly be of use to academics, practitioners and
postgraduate students of human resource management.
Managing Talent: A Critical Appreciation is aimed at management researchers seeking alternative and sometimes suppressed insights into talent theory and practice. The book
gives alternative critical understandings of management innovations and highlight fresh insights into popular management ideas, practices and the literatures that surrounds
them.
Managing Competences: Research, Practice, and Contemporary Issues draws together theoretical and practical research in competence management. It provides a wealth of
knowledge concerning emerging and contemporary issues, such as the multilevel approach to competence, the development of collective competence, the strategies of
competence management, and the tools for managing competences as well as the organizational dynamics of competences. Moreover, the book provides a critical approach to
research and practitioners’ continued engagement in competence management research and practice. Research in competence management has more recently entered an era
more open to doubt and questioning: Is there a solid theoretical foundation that supports the concept of competence? What is the contribution of research on employees’
competences to human resources management in particular, and more generally to management? Is there not a risk of diluting the concept of competence by considering it at
the individual, collective, organizational, and strategic levels? Today, is it still possible to manage competences in a world where the boundaries of the organizations are more
and more porous? These questions, and many others, probably explain why a field that seemed well-identified and well-structured yesterday, has given way today to new, highly
diverse analyses of competences by researchers and practitioners. This contributed volume seeks to answer these pressing issues and is a collective means for responding to
them. The book brings together multiple streams of research in the field about emerging and contemporary issues, including multidimensional HRM systems, the rise of forms of
collaborative management, the intensification of the use of digital and robotic technologies, the rise of the regime of remote and networked operations, the increasing
heterogeneity of the status of workers, and changes in regulations concerning work and its recognition.
New Contributions in Information Systems and Technologies
Global Issues and Talent Development
Contemporary Talent Management
A Decade of Developments
Multidisciplinary Research Volume II
Understanding Critical Perspectives

The book’s expert contributors provide short and succinct reviews of 12 key topics in strategic HRM, including HR strategy and
structure, talent management, selection, assessment and retention, employee engagement, workplace well-being, leadership, HR
analytics, productivity, innovation, and globalisation. Each chapter identifies the strengths and gaps in our knowledge, maps out
the important intellectual boundaries for their field, and outlines current and future research agendas and how these should
inform practice. In examining these strategic topics the authors point to the key interfaces between the field of HRM and cognate
disciplines, and enables researchers and practitioners to understand the models and theories that help tie this agenda together.
Written by three leading scholars with vast experience in the science and practice of assessment centers (ACs), this is the first
volume to comprehensively integrate variations of the assessment center method with alternative talent management strategies. A
useful reference guide, it examines the many ways in which organizations can apply the assessment center method to achieve their
talent management goals. It provides balanced and in-depth coverage of theory, research, and practice pertaining to the
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dimension-, task-, and multifaceted-perspectives on the AC method. Ideal for researchers, practitioners, and students alike, and
well suited for courses in testing and measurement, personnel selection, HR planning and staffing, training and development, and
organizational change, Assessment Center Perspectives for Talent Management Strategies is a complete and up-to-date account of the
assessment center method.
Talent has become the most important resource for organizations across a wide range of sectors throughout the world including
business, non-profit, and government. These organizations are now engaged in an increasingly fierce competition to acquire the
best talent as they seek to gain the upper hand in today’s fast changing environment. By combining the body of knowledge on
entrepreneurship and talent management from a global perspective, this book provides a synthesized understanding of
entrepreneurial mobility and talent management in the entrepreneurship and innovation ecosystem. The expert contributors combine
empirical evidence and case studies to provide a nuanced understanding of global talent management from an international
comparative perspective. The topics discussed include China’s return migration and its impact on Chinese development, local
engagement and transformation of Chinese communities in England, and reverse migration from the US to China. Furthermore, from a
comparative perspective, contributors examine global talent and entrepreneurial mobility in the contexts of Silicon Valley,
European university spin-off practices and entrepreneurial ecosystems in France, Italy, and South Korea, respectively. Scholars
and students in entrepreneurship and talent management will find the scope for future research useful in their work.
Entrepreneurs, managers, and policymakers will benefit from the examination of global perspectives and different national
contexts.
The second edition of Global Talent Management (GTM) offers a state of the art overview of the key areas of talent management in
theory and practice. Drawing on contributions from the leading global contributors to talent management research, the book is
structured around three key sections. Section one provides a contextual overview of talent management. The second section explores
in depth some of the core areas of GTM practice which includes the meaning of talent in the global context, internal talent
identification, developing leadership talent, employee turnover, employer branding and the role of the corporate HR function in
GTM. The final section considers three key contemporary issues in GTM, namely, data analytics in GTM, managing virtual talent and
managing globally diverse talent. The chapters in the volume provide advanced undergraduate or postgraduate students with an
interest in global talent management with a cutting-edge overview of the key topics in the field. It is also an invaluable
resource for the reflective practitioner looking for an overview of key research in this important area of practice.
Analyzing the Strategic Role of Neuromarketing and Consumer Neuroscience
Volume 2
A Conceptual Approach to Strategic Talent Management
The Oxford Handbook of Talent Management
Digital Talent Management
Using an interdisciplinary approach, this book draws on legal, HRM, occupational psychology and economic perspectives to
innovatively explore the conflicts and blurring boundaries affecting the Gig Economy in terms of the worker, employee identity,
status and relationships, and team and career management.
Talent management (TM) and talent development (TD) are of the most important areas of focus for organizational leaders and
scholars around the world (Machado, 2015). Geographic boundaries have become increasingly permeable, with talent considerations
being a key factor in the decision of where organizations locate their operations (Farndale, Scullion, & Sparrow, 2010). These
changes in global market conditions have lead organizations to develop robust global talent management and development strategies
that help organizations attract and retain the best talent (Nilsson & Ellström, 2012). Still, most international TM and TD
initiatives can be described as ad hoc, non-strategic, or based on exported models from the West (Machado, 2015) From an
operational perspective, although there is a surge in research on TM and TD practices across different regions, most of what we
know about these topics is based on government and practitioners’ reports. Nowadays, organizations are operating in diverse
environments catalyzed by globalization, economic openness, and governmental smart visions and practical policies. Governments and
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organizations alike, are aspiring to become talent magnet destination, attracting expatriates from all over the world. The
question we try to answer in this book is whether entities are able to continue their growth through current TM and TD practices
or whether a more strategic approach is needed in order to address the current TM and TD challenges and to meet the needs of
individuals, organizations, and governments. In particular, in this book we provide different perspectives of current status of TM
and TD practices in select countries across the world. Our aim is to provide scholars and practitioners interested in the topic
with a better understanding of TM and TD practices, and an overview of factors that affect these practices. Once we understand the
different challenges, practitioners and leaders can use TM and TD as a source of power, or a strategy, that can lead people and
organizations into success.
Talent Management is one of the fastest growing themes in the management field, yet, there is little knowledge about the nature of
TM in practice, and how TM evolves over time. This book offers an integrated framework, based on empirical research that addresses
the nature and dynamics of TM in organizations.
In recent years scholars and practitioners have increasingly recognized that human resource management (HRM) has paid insufficient
attention to the impact of context. While research has been devoted to examining the impact of national context on HRM systems,
this literature has been largely separate from that focused on other levels of context affecting organizational choices in HRM
strategies, such as the impact of the organizational environment, industry sector, occupation or workforce characteristics. In
addition, research has tended to consider elements of context in isolation rather than considering its impact at different levels.
The goal of The Oxford Handbook of Contextual Approaches to Human Resource Management is to provide a more holistic approach to
developing a contextual understanding of HRM. This Handbook offers a comprehensive understanding of the influence of contextual
characteristics on the design and implementation of HRM systems. Rather than focusing on a single level or approach to examining
context, the Handbook provides both conceptual and empirical analyses of different elements of context using a range of different
lenses and measures. In order to explore the influence of contextual factors at multiple levels, the volume assembles a range of
detailed accounts of how context affects the design, implementation and impact of HRM activities.
Exploring Individual, Organizational, and Societal Perspectives
An Integrated Approach
ECMLG2015-11th European Conference on Management Leadership and Governance
A Research Agenda for Human Resource Management
An Interdisciplinary Analysis
Managing Competences
Talent management is a central element of managerial discourse and organisational practice. This short-form book provides a succinct overview on the state of research on talent management. The
authors set out the key themes, arguments, trends and future research trajectories of talent management, highlighting major works in the field. As a research topic with a fragmented body of knowledge,
pluralistic perspectives are summarised, while workforce differentiation emerges as a central element. A critical introduction for students, scholars and reflective practitioners, this book guides readers
through a relatively new and rapidly developing area of management research.
A Conceptual Approach to Strategic Talent ManagementIndus PublishingTalent Management in PracticeAn Integrated and Dynamic ApproachEmerald Group Publishing
This book draws on recent theoretical contributions in the area of global talent management and presents an up to date and critical review of the key issues which MNEs face. Beyond exploring some key
overarching issues in global talent management the book discuses the key emerging issue around global talent management in key economies such as China, India, the Middle East and Eastern Europe.
In contrast to many of the currently available texts in the area of global talent management which are descriptive and lacking theoretical rigor, this text emphasizes the critical understanding of global
talent management in an organizational context. Drawing on contributions from the leading figures in the field, it will aid students, practitioners and researchers alike in gaining a well grounded and
critical overview of the key issues surrounding global talent management from a theoretical and practical perspective.
Diversity in Action: Managing Diverse Talent in a Global Economy highlights the latest development in relation to strategies and practices on diversity management, providing specific examples of how
different talent diverse groups should be involved in organizational business processes and effectively managed.
Routledge Handbook of Human Resource Management in Asia
Global Returnees
ECIC2016-Proceedings of the 8th European Conference on Intellectual Capital
Conflict and Shifting Boundaries in the Gig Economy
Competencies and (Global) Talent Management
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Research, Practice, and Contemporary Issues

These Proceedings represent the work of contributors to the 11th European Conference on Management Leadership and Governance held
this year at the Military Academy, Lisbon, Portugal on the 12-13 November 2015 The Conference Chair is Major-General Joao Vieira
Borges from and the Pro-gramme Chair is Lieutenant-Colonel Jose Carlos Dias Rouco, both from the Mili-tary Academy, Lisbon,
Portugal. Keynote presentations are given by Colonel Nuno Lemos Pires from the Military Academy and Lt Col Paulo Fernando Viegas
Nunes from the National Defence Institute, Lisbon, Portugal. The Conference offers an opportunity for scholars and practitioners
interested in the issues related to Management, Leadership and Governance to share their thinking and research findings. These
fields of study are broadly described as including issues related to the management of the organisations' resources, the interface
between senior management and the formal governance of the organi-sation. This Conference provides a forum for discussion,
collaboration and intel-lectual exchange for all those interested in any of these fields of research or practice. With an initial
submission of 163 abstracts, after the double blind, peer review process there are 64 Academic research Papers, 8 PhD Research
Papers and 2 Masters research paper in these Conference Proceedings. These papers reflect the truly global nature of research in
the area with contributions from Belgium, Canada, China, Colombia, Czech Republic, Denmark, Finland, Germany, Italy, Japan,
Kazakhstan, Lithuania, Netherlands, New Zealand, Poland, Portugal, Republic of Korea, Romania, Russia, Scotland, South Africa,
Syria, The Netherlands, Turkey, UAE, UK, United Arab Emirates, USA."
The field of Talent Management (TM) has grown and advanced exponentially over the past several years as an essential area of
research. While interest in the field is growing, and recent research has provided valuable insight into various topics, there
remain many opportunities for additional exploration and research. One such opportunity is to examine Talent Management topics
related to the modern workforce and organizations - an area identified as contemporary talent management. Divided into two
thematic sections that provide a unique overarching structure to organize seventeen chapters written by leading and renowned
international scholars, this Research Companion assesses essential knowledge, trends, debates, and avenues for future research in
a single volume. Some of the topics examined from a contemporary Talent Management perspective include Executive Search, Gifted
Early Career Individuals, Managing Diverse Talents, Gender Sensitive TM, Aging Global Workforce, Leadership Wisdom, Learning
Agility, Employee Engagement, Entrepreneurship, Intrapreneurship, Small Business Enterprises, Talent Flow, Green HR, Gig Workers,
and Mergers and Acquisitions. In this way, the Research Companion is essential reading for anyone involved in the scholarly study
of contemporary Talent Management, including academic researchers, advanced postgraduate and graduate students, and management
consultants. For further debate on Traditional Talent Management, readers might be interested in the supplementary volume, The
Routledge Companion to Talent Management, sold separately.
Marketing research in modern business has developed to include more than just data analytics. Today, an emerging interest within
scientific marketing researches is the movement away from consumer research toward the use of direct neuroscientific approaches
called neuromarketing. For companies to be profitable, they need to utilize the neuromarketing approach to understand how
consumers view products and react to marketing, both consciously and unconsciously. Analyzing the Strategic Role of Neuromarketing
and Consumer Neuroscience is a key reference source that provides relevant theoretical frameworks and the latest empirical
research findings in the neuromarketing field. While highlighting topics such as advertising technologies, consumer behavior, and
digital marketing, this publication explores cognitive practices and the methods of engaging customers on a neurological level.
This book is ideally designed for marketers, advertisers, product developers, brand managers, consumer behavior analysts, consumer
psychologists, managers, executives, behaviorists, business professionals, neuroscientists, academicians, and students.
Global talent strategy -- Talent analytics -- Recruiting talent globally -- Selecting talent globally -- Global staffing and
talent management
Talent Management
Routledge Handbook of Football Business and Management
Talent Management in Small Advanced Economies
Why Data, Not Intuition, Is the Key to Unlocking Human Potential
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ECIC2016
Talent Management in Practice
Human Resource Management (HRM) is fundamentally shaped by institutional and cultural factors, such as the different political environments and social philosophies of particular
countries and regions. By examining the various organizational aspects of business life and systems of people management in Asia, the study of HRM across the continent can,
therefore, give us a greater understanding of Asian societies, as well as the contemporary world of work more generally. This handbook provides an up-to-date and intellectually
engaging overview of HRM in the Asian context. Distinctive in its comprehensive coverage of traditional as well as emerging topics of HRM, it analyzes important themes, such as the
regulatory framework for work and employment, religiosity, family business, and gender. Using a comparative approach, it also effectively highlights the unique features of each
country’s attitudes towards HRM. Covering a range of themes and case studies, sections include: • Institutional and cultural contexts, • Labour regulation and industrial relations, •
Thematic and functional HRM, • HRM in selected Asian countries, such as China, Japan, Vietnam, India, and Singapore. Written in a highly accessible style, this book will be useful to
students and scholars of Human Resource Management, Asian Business, Economics, and Sociology.
This book highlights the importance of talent management practices in recruiting, developing and retaining talented professionals in the digital and IT&C industry. It unpacks the
distinctive characteristics of ‘digital talent’ represented by a wide spectrum of professionals and managers with digital abilities, competencies and skills who add considerable value to
organizations and industries worldwide. It shows that despite digital talent’s increased variety and significant contribution to digital transformation processes, much of the existing
human resource and talent management research and practice fail to account for their distinctiveness. This book calls for the need for a new kind of talent management, referred to as
‘digital talent management’ (DTM) that is applicable to digital talent and decidedly integrates digital talent’s distinctive characteristics into talent management strategies and practices
in a human-centered manner. Drawing upon existing, yet disconnected, streams of literature and empirical evidence derived from the information technology and communication
(IT&C) industry, this book defines digital talent and delineates strategies to attract, develop and retain them for an uncertain and renewed future.
This book contains an Open Access chapter. Aimed at researchers, postgraduate students, and professionals in the field, Talent Management: A Decade of Developments charts the
evolution of talent management, illustrating the progress, prospects, and challenges that have transpired over the last ten years.
The field of Talent Management has grown and advanced exponentially over the past several years as organizations, large and small, public and private, global and domestic, have
realized that to gain and sustain a global competitive advantage, they must manage their talents effectively. Talent Management has become a major theoretical and empirical topic of
intellectual curiosity from various disciplinary perspectives, such as human resource management, arts and entertainment management, international management, etc. This
Companion is an indispensable source that provides an authoritative, in-depth, and comprehensive examination of emerging Talent Management topics. Divided into five thematic
sections that provide a unique overarching structure to organize forty-one chapters written by leading and renowned international scholars, this Companion assesses essential
knowledge, trends, debates, and avenues for future research in a single volume: Evolution and Conceptualization of Talent Management; The External Context of Talent Management;
The Internal Context of Talent Management; Individuals, Workforce, and Processes of Talent Management; and Outcomes of Talent Management. In this way, the Companion is
essential reading for anyone involved in the scholarly study of Talent Management, including academic researchers, advanced postgraduate and graduate students, and management
consultants. For further debate on Talent Management, readers might be interested in the supplementary volume Contemporary Talent Management: A Research Companion, sold
separately.
Navigating the New Normal of Business With Enhanced Human Resource Management Strategies
Managing Talent
New Professionalism and the Future of Work: Interdisciplinary Perspectives on Transformations in Business-Health Relationships
A Research Overview
Diversity in Action
The Oxford Handbook of Contextual Approaches to Human Resource Management
All organisations have problems, and they nearly always concern people: how to manage them; whom to hire, fire or promote; and how to motivate, develop and retain high performers.
Psychology, the main science for understanding people, should be a pivotal tool for solving these problems - yet most companies play it by ear, and billions of dollars are wasted on futile
interventions to attract and retain the right people for key roles. Bridging the gap between the psychological science of talent and common real-world talent practices, The Talent Delusion aims
to educate HR and talent practitioners and leaders on critical talent issues. It will help readers understand the current problems pertaining employee selection, development and engagement;
how to define and evaluate talent; how to detect and inhibit toxic employee behaviours; and how to motivate employees to perform to their best.
The new edition of this SAGE Handbook builds on the success of the first by providing a fully updated and expanded overview of the field of human resource management. Bringing together
contributions from leading international scholars - and with brand new chapters on key emerging topics such as talent management, engagement , e-HRM and big data - the Handbook
focuses on familiarising the reader with the fundamentals of applied human resource management, while contextualizing practice within wider theoretical considerations. Internationally minded
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chapters combine a critical overview with discussion of key debates and research, as well as comprehensively dealing with important emerging interests. The second edition of this Handbook
remains an indispensable resource for advanced students and researchers in the field. PART 01: Context of Human Resource Management PART 02: Fundamentals of Human Resource
Management PART 03: Contemporary Issues
Despite the ill effects of COVID-19 and the temporary closure of business operations worldwide, some organizations, such as the food and pharmaceutical industries, are still functioning, and
their need to resume operations is dire. Managing the workforce and performing other functions of human resource management, such as recruitment and hiring, is a continuous process, and
today’s organizations must be adaptive and careful in employing the practices of human resource management for any unforeseen events that trigger uncertainty and threats to the
company’s workforce performance and hinder organizational effectiveness. Navigating the New Normal of Business With Enhanced Human Resource Management Strategies shares
effective strategies in human resource management from organizations worldwide to shed light and ideas on how existing organizations have managed to continue their operations in a postCOVID-19 world, as well as how they have enhanced their strategies and prospects for the future. Covering a range of topics such as employee rights, labor markets, and talent management,
it is an ideal resource for instructors, administrators, managers, industry professionals, academicians, practitioners, researchers, and students.
An international and cross-industry account of Global Talent Management, giving readers an overview of individuals as global talent, organisations as hubs for global talent, and the
relationship of global talent with policy, society and economies. By approaching this subject from a truly international perspective – with international case studies and practical insights from
global employers - students are encouraged to think of themselves as ‘global talent’. This book aims to support students in developing the right skills, competencies and attributes needed to
succeed in the highly competitive, and constantly evolving, global labour market. Following on from the self-reflective section, the book then provides an overview of an organisation’s position
in global talent development. With a discussion on current organisational approaches in the corporate and public sectors, and how organisations should position themselves in relation to
attraction, development and retention of global talent. The book also provides a critical insight into how global talent is affected by policy, society and the economy. Including an overview of
contemporary challenges such as the global talent mismatch, demographic disruptions, and the interplay between global talent and economic competitiveness. Essential reading for anyone
studying Global Talent Management.
2nd Edition
The Talent Delusion
Perspectives from Countries Around the World
Idiosyncratic Deals at Work
Global Talent Management
Global Talent Acquisition for Competitive Advantage

This book contains a selection of articles from The 2015 World Conference on Information Systems and Technologies (WorldCIST'15), held
between the 1st and 3rd of April in Funchal, Madeira, Portugal, a global forum for researchers and practitioners to present and discuss
recent results and innovations, current trends, professional experiences and challenges of modern Information Systems and Technologies
research, technological development and applications. The main topics covered are: Information and Knowledge Management;
Organizational Models and Information Systems; Intelligent and Decision Support Systems; Big Data Analytics and Applications; Software
Systems, Architectures, Applications and Tools; Multimedia Systems and Applications; Computer Networks, Mobility and Pervasive
Systems; Human-Computer Interaction; Health Informatics; Information Technologies in Education; Information Technologies in Radio
communications.
Soccer is the world’s most valuable sport, generating bigger revenues, as well as being watched and played by more people, than any
other. It is virtually impossible to understand the business of sport without understanding the football industry. This book surveys
contemporary football in unparalleled breadth and depth. Presenting critical insights from world-leading football scholars and introducing
football’s key organisations, leagues and emerging nations, it explores key themes from governance and law to strategy and finance, as
well as cutting edge topics such as analytics, digital media and the women’s game. This is essential reading for all students, researchers
and practitioners working in football, sport business, sport management or mainstream business and management.
This book covers the main issues on the study of competencies and talent management in modern and competitive organizations. The
chapters show how organizations around the world are facing (global) talent management challenges and give the reader information on
the latest research activity related to that. Innovative theories and strategies are reported in this book, which provides an
interdisciplinary exchange of information, ideas and opinions about the workplace challenges.
Recruiting and retaining happy and well trained staff is key to the success of all customer-facing businesses. This book is the first to
explore on this important topic from an individual and personal perspective rather than a company perspective.
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Talent Management in Hospitality and Tourism
RECENT ADVANCES IN COMMERCE & MANAGEMENT, VOLUME-4
Assessment Center Perspectives for Talent Management Strategies
A Research Companion
Insights from the Information Technology and Communication Industry
The SAGE Handbook of Human Resource Management
Talent Management Innovations in the International Hospitality Industry explores a wide range of subjects within the talent management field, including employer branding, creative talent,
talent pools, and mentoring initiatives, along with a focus on talent identification, development, and retention.
Talent Management in Small Advanced Economies explores ideas of talent and talent management, and why it matters in the context of small advanced economies. Snejina Michailova and
Dana L. Ott incorporate practitioner and consultant’s views to examine attracting, developing and retaining talent in small developed economies, globally.
Talent Without Borders
The Routledge Companion to Talent Management
Managing Diverse Talent in a Global Economy
ECMLG2015
Entrepreneurship and Talent Management from a Global Perspective
A Critical Appreciation
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