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Transparency is vital to the building and strengthening of every relationship and every ministry. It allows people to see you as approachable and to feel safer when talking to you.
Transparency is a gateway to trust, and trustworthiness is an important quality which people seek in a good, ministerial leader. They want to know:Is this person trustworthy?Is
this person honest?How do I know I can talk to this person without fear of condemnation?It is with this in mind that Rohini Townsend approaches writing, friendships, ministry,
and life itself. Her desire to see people healed and whole has led to a candor and openness that is sure to tug at the heartstrings of the despondent.Put Some Shoes On, is an
emotional and gripping story of one little girl's journey through heartache, rejection, abuse, and turmoil. Chronicling her path from scared child to broken, rebellious teen to
powerful, anointed woman of God, the author shares the most intimate moments of her life with refreshing transparency and soul stirring honesty. It is not only a story of past
hurts, it is a story of learning, growing and seeking a deeper relationship with God -- the steps and sacrifices that are required for that level of depth and connection to the
Father.Raw, poignant, and insightful, Put Some Shoes On was written to heal. It was written with your salvation in mind. This is a story of overcoming and, while on that walk,
discovering who you are, and more importantly, WHOSE you are. Every step you take was conceived in the mind of the Father to guide you towards recognizing the spiritual gifts
He has placed in you. Be not weary in well doing. Do not allow your circumstances to define you. Do not be consumed by trials and heartache. Take your experiences and let
God use them to mold you into a powerful Kingdom citizen. Put some shoes on and walk boldly in your Godly identity.
In Don’t Mess It Up: How Founders and Their Successors Can Avoid the Clichés That Inhibit Growth, author and six-time second CEO Les Trachtman offers his expertise on the
most effective ways to successfully hand off your company to a worthy successor. He also has advice for those who are inheriting a business and want to take it to the next level,
as well as for boards who are dealing with these leadership transitions. In his direct, no-nonsense approach, Les shows readers how seemingly harmless business clichés such
as “get it right” and “be careful” can have a detrimental effect on a company’s future by conveying that such imperative ingredients such as risk and innovation are things to
now be avoided. Readers will learn how to: • Understand the metamorphosis required to transition from great founder to great CEO • Know when, and if, it’s time to replace
yourself • Pick the right successor • Prepare yourself and your company for the fragile transition • Create a successful CEO transition • Separate yourself from the company
?There is likely no one more experienced in founder transitions than Les Trachtman. He has been an innovative and respected successor at six different companies; let his hardwon advice guide you through your transition and toward success.
A heavenly shade of blue was always in her eyes and her innocent smile captured the hearts of many. But even a beautiful smile can cover the ugliest of things. Who would've
ever known that the beautiful and loving Princess Marrisa would fall victim to a very dark and hostile scheme, conjured up by something that is as old as time? No one did—not
even Tairren, who was one of Marrisa's dearest friends. Overtaken by Marrisa's beauty and charm, Tairren was very much in love with her and would do anything for her—even if
that meant facing the overwhelming powers of darkness… It was on Marrisa's long awaited sixteenth birthday, her engagement to Prince Phillip and the day before her
enthronement to the kingdom of Ishkar, when it happened. When Marrisa is abducted by someone she had always trusted, she is forced into the Forbidden Lands of Minslethrate
and awakens upon a plot that would shake the world. With the company of his very different comrades, the unconventional Lady Natalia and the arrogant Prince Phillip of Ishkar,
Tairren travels across the uncertain lands of Minslethrate to rescue Marrisa. They begin to realize that their precarious situation is dealing with more than just a kidnapped
princess—that's just the beginning... They must trust in the unseen God of Light and have faith in a legend that they don't even understand. While their beloved princess awaits a
terrifying fate, they must become awakened by light if they are to face their own dark quest… Prophecy stirs, blood spills, light burns and darkness screams—revealing The Last
Legend…
Life is stressful, we have worries and all sorts of fears. And how about those knee-jerk reactions and we have no idea where it came from much less how to get rid of some of
these destructive and sometimes dangerous behaviors. I have lived with fear, much of it by my own choice and even of my own imagining. I was a fretter, a list maker, a shadow
seer. I have long since thrown out the lists and all the guilt that goes with them. I am a reformed fretter, a worry warrior in recovery. That is a bucket of stress, tossed out with the
trash! In a world of very real dangers, we just don't need any extra stress or fears. Wouldn't it be nice to be rid of these useless feelings and reactions? Knowing is never enough.
You need tools. You need to take control and act. And you don't need a lot of time or money to get started right now.Learn to change the process of your thinking, making what
you feel, and what you think, an intentional choice rather than a knee-jerk reaction to the fires in your life. First understand what is going, then take control of your mind, your
body and your life. In this little book you will ...* Identify what makes you uptight. * Discover where this stuff come from. * Understand what happens if we leave it hanging around.
Been to the dump lately!* Knowing is not enough. You need effective tools, here is a few practical effective ones.* Finally rid yourself of undesirable emotions and tension. * Quiet
those annoying voices of doom that steal your joy and your health. * Open the door to new possibilities for a better life.
Stop Sabotaging Your Life
Good Is Not Enough
Discover the Choices that Will Take You Beyond Your Talent
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The Best Leaders Are the Greatest Coaches
Business Secrets For Designers
What's Your Green Goldfish?
What Really Separates World-Class Performers from Everybody Else
Callie Armstrong's personal life was already in turmoil. Now circumstances are forcing her to share her successful music production company with three business partners. One
partner wants her husband. One partner wants her money. One partner wants her trust- even while keeping secrets. Is this how it is with all sisters? Callie has decisions to make
and secrets to uncover and lies to unravel in the midst of the family chaos. The only thing she knows for sure is that when they're all together, it's just too many sisters. .
Offers information to help designers achieve business success in graphic, Web, and industrial design, from freelancing to managing established design firms, including career
options, staffing, marketing, bookkeeping, and intellectual property.
In Stop Sabotaging Your Life: 3 Steps To Your Full Potential, acclaimed life coach Bruno LoGreco shares his simple path to achieving healthy mental and emotional
independence.How many times have you caught yourself thinking something like this?: I'm not enough—good enough…smart enough…good looking enough…successful
enough.… LoGreco says we sabotage our lives by focusing too much on being what others want us to be and do, and not spending enough time listening to our own hearts and
minds. Some people try to find self-acceptance and contentment through counseling, but end up trapped on the therapy treadmill. Others try to go it alone, but still end up in a
tiresome process of navel-gazing that never leads to personal fulfillment. LoGreco offers a three-step plan to help you reach your own potential: self-awareness (recognize what
you have been doing, and why); rebuilding values (learn a different way to do things); and reach your full potential (identify opportunities and set meaningful goals). You will learn
to leverage your strengths to stop chasing illusions and work toward achieving your dreams.LoGreco doesn't claim his book will cure everything that ails you. As he says, “There
is no secret formula, no magic pill that will make you happy, productive, and successful. You must challenge your beliefs and take back control of your choices. Don't just think
outside the box—break out of it altogether.”What clients and readers are saying about life coach, mentor, and motivational speaker Bruno LoGreco:“As a divorced mother of
three, I've encountered many obstacles, mostly personal ones within myself. I wondered why I kept repeating the same patterns with the men I was dating and why it always
ended badly, usually with me being hurt, and questioned what 'I' was doing wrong. Bruno taught me how to love myself again, how to respect myself and above all else, BELIEVE
in myself.… Bruno saved me from my self-destructive patterns. Without his help, I wouldn't be the confident woman I am today. I am a better mother for that.”— Cristina“The
world is filled with very successful executives who for decades focus every waking minute on professional accolades and professional development [only to] realize they haven't
take the time out to focus on personal development in terms of a better balance in life, being in touch with their spiritual side and inner self, and even the fun side of life. That
would describe me in the past.… I came across Bruno, and I knew he was the man. His personality exudes authenticity and geniality. The man simply knows his stuff, has this
uncanny ability to read between the lines, and zero in instantly on underlying triggers. His structured approach steers you to address issues head on; challenges you to challenge
yourself; opens your mind; helps you understand behaviors, experiences and patterns; gets you in touch with yourself; fuels a sense of purpose and passion; and escorts you to
chart a new course to life. He never judges, but relentlessly encourages and empowers you. He's truly a brilliant, genuine and a humane person with an infectious enthusiasm to
make you seize your inborn potential.” —Adrian“If I had to sum up my experience with Bruno in one word, it would be 'awakened.' Bruno helped me see life from a different
perspective, which is what I needed, but most importantly, he showed me how to do that myself without being dependent on him.… Bruno got me to step outside of my comfort
zone and do things I normally wouldn't have done otherwise, which is undoubtedly the key to growth.” —Blaine
What if everything you know about raw talent, hardwork and great performance is wrong?
Awakened
Talent is Overrated
Count Your Beans!!
When Two's Not Enough
Talent Magnet
Creating a Timeless and Enduring Culture of Clarity, Connectivity, and Consistency
A Business Tale
The best business guide for design professionals just got better! This revised and expanded second edition includes everything designers need—besides talent—to turn their artistic success into
business success. You’ll find information on key issues facing designers from freelancing to managing established design firms. A strong visual focus and to-the-point text take the fear factor out
of learning about thorny business realities like staffing, marketing, bookkeeping, intellectual property, and more. These smart business practices are essential to success in graphic, Web, and
industrial design. Here are just a few of the things you’ll learn: • How to get on the right career path • The best way to determine pricing • How to avoid common legal pitfalls • How to manage
large projects • The secrets of efficient design teams • How to forecast your workload and finances Talent Is Not Enough provides a big-picture context for these and other challenges and shares
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practical, real-world advice. Since its first publication, the book has become an essential resource for both students and working professionals in these areas and more: • Design planning and
strategy • Corporate identity development • Publication and editorial design • Brand identity and packaging design • Advertising and promotion design • Marketing communications •
Environmental design • Industrial design • Motion graphics • Interaction design • Information design “It is rare to find one individual with such a wide range of knowledge in the design-related
fields. And, because of his experience as a designer, Shel brings a sensitivity and understanding to administrative issues while still respecting the artistic side of our industry.” Frank Maddocks,
President, Maddocks & Company “Now that design skills have become a commodity, you need business skills to focus them. Shel has written a crackerjack book that will be on the shelf of every
ambitious designer.” Marty Neumeier, author of Zag and The Brand Gap
New York Times best-selling author Dr. John C. Maxwell has a message for you, and for today's corporate culture fixated on talent above all else: TALENT IS NEVER ENOUGH. People
everywhere are proving him right. Read the headlines, watch the highlights, or just step out your front door: Some talented people reach their full potential, while others self-destruct or remain
trapped in mediocrity. What makes the difference? Maxwell, the go-to guru for business professionals across the globe, insists that the choices people make-not merely the skills they inherit-propel
them onto greatness. Among other truths, successful people know that: Belief lifts your talent. Initiative activates your talent. Focus directs your talent. Preparation positions your talent. Practice
sharpens your talent. Perseverance sustains your talent. Character protects your talent. . . . and more!! It's what you add to your talent that makes the greatest difference. With authentic examples
and time-tested wisdom, Maxwell shares thirteen attributes you need to maximize your potential and live the life of your dreams. You can have talent alone and fall short of your potential. Or you
can have talent plus, and really stand out.
Discover how to become an entrepreneur by starting your own small business Do you hate your job? Are you looking for a way to build the lifestyle you want? Do you want to work from home but
have no business ideas? Would you like to explore new business opportunities? Becoming an entrepreneur and starting your own business is actually not as difficult as what most people would
have you believe. You don't need a MBA or business degree, nor do you need years of experience. Entrepreneurs start small businesses, often highly successful, with a few simple business ideas
and not much else. Take Action! and Start your own Business explores why entrepreneurs go out on their own and how they go about it. **** The myths surrounding starting your own business
are stripped away. This book will show you: How to start your own business. Where to look for new business ideas. How entrepreneurs take business ideas and turn them into profit. How running
a small business can free you from the rat race. How to build your life around your unique purpose in life. Taking Consistent Action is Key to Changing your LifeDo you want your own profitable
small business that will bring fame and success? Do you desire financial independence and personal freedom? Would you love to improve your relationships and make them more fulfilling by
being able to spend more quality time with your loved ones?**** Becoming an entrepreneur and starting your own business becomes easy once you know how. You can achieve all of the above,
but you must be willing to take action. If you apply the principles taught, you can become an entrepreneur and start a small business faster than what you ever imagined possible. Will this be one
of those books that will change your life and start you on your entrepreneurial journey? There's only one way to find out ...Starting a business has never been made this easy!
There are hundreds of books written on the X's and O's of leadership. However, few on how you, the leader, can create the "context or environment" for achieving unparalleled levels of success.
Stay in your lane is a fresh new perspective on how leaders influence others to reach their true potential. The attitude of the leader affects the atmosphere of the office.
Put Some Shoes on
Talent is Never Enough Workbook
How Exceptional Managers Develop People While Getting Results
The New Playbook for Putting People First
Beyond Talent
3 Steps to Your Full Potential
The Spaghetti Startup introduces the Lasagna Framework, a new tool for 'strategic growth hacking'. Lasagna helps startups achieve 'sustainable growth' by properly designing their
'growth engines' based on systems and design thinking. It is also a diagnostic tool that helps resolve core problems, avoid common pitfalls and increase the viability of an innovationdriven enterprise. Written with a fun, fable-ish twist, the book starts out with a futuristic story of the famed startup ecosystem, the Silicon Valley. It turns out, in the August of 2025,
things change for the worse. There is an epidemic of spaghetti poisoning that plagues all entrepreneurs. The spag worm they contract impairs their judgment, which in turn puts their
startups in jeopardy. Doctors have no remedy for the condition and the death toll is increasing. But, hey! There is a hero in this story, too! Apparently, our professing cat, Dr. Caddy
has a solution to share with his fellows. All they need to do is to adopt Lasagna thinking, the cure for their spaghetti-driven minds. Visit Lasagnac.com to join the community, share
your experiences, and help each other with fellow entrepreneurs from around the world.
The authors of this book explain the differences between managing by the 3-Ps (Proximity, Position, and Persuasion) and the 3-Cs (Clarity, Consistency, and Connectivity). Leaders
who employ the 3-Ps manage with a focus on the individual. Leaders who use the 3-Cs, however, manage by weaving personal leadership techniques with a process of managing the
business or organization that has proven extremely effective during the decade since it was introduced. It's a way to lead a company or organization that leaves a legacy of sustained
growth and success for those who come after the leader to latch onto and continue. The book is written as a business novel. What is learned on the protagonist's journey is expanded
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upon in a lesson at the conclusion of each chapter. Readers are then invited to assess their own legacy potential by completing a self-assessment. The management process this book
contains is now being employed successfully not only by small and medium size businesses, but also by Fortune 500 companies, successful municipalities, and the United States Army.
Laura Huang, an award-winning Harvard Business School professor, shows that success is about gaining an edge: that elusive quality that gives you an upper hand and attracts
attention and support. Some people seem to naturally have it. Now, Huang teaches the rest of us how to create our own from the challenges and biases we think hold us back, and
turning them to work in our favor. How do you find a competitive edge when the obstacles feel insurmountable? How do you get people to take you seriously when they're predisposed
not to, and perhaps have already written you off? Laura Huang has come up against that problem many times--and so has anyone who's ever felt out of place or underestimated. Many
of us sit back quietly, hoping that our hard work and effort will speak for itself. Or we try to force ourselves into the mold of who we think is "successful," stifling the creativity and
charm that makes us unique and memorable. In Edge, Huang offers a different approach. She argues that success is rarely just about the quality of our ideas, credentials, and skills, or
our effort. Instead, achieving success hinges on how well we shape others' perceptions--of our strengths, certainly, but also our flaws. It's about creating our own edge by confronting
the factors that seem like shortcomings and turning them into assets that make others take notice. Huang draws from her groundbreaking research on entrepreneurial intuition,
persuasion, and implicit decision-making, to impart her profound findings and share stories of previously-overlooked Olympians, assistants-turned-executives, and flailing companies
that made momentous turnarounds. Through her deeply-researched framework, Huang shows how we can turn weaknesses into strengths and create an edge in any situation. She
explains how an entrepreneur scored a massive investment despite initially being disparaged for his foreign accent, and how a first-time political candidate overcame voters' doubts
about his physical disabilities. Edge shows that success is about knowing who you are and using that knowledge unapologetically and strategically. This book will teach you how to find
your unique edge and keep it sharp.
What if everything you know about raw talent, hard work, and great performance is wrong? Few, if any, of the people around you are truly great at what they do. But why aren't they?
Why don't they manage businesses like Jack Welch or Andy Grove, play golf like Tiger Woods or play the violin like Itzhak Perlman? Asked to explain why a few people truly excel,
most of us offer one of two answers: hard work or a natural talent. However, scientific evidence doesn't support the notion that specific natural talents make great performers. In one of
the most popular Fortune articles in years, Geoff Colvin offered new evidence that top performers in any field - from Tiger Woods and Winston Churchill to Warren Buffett and Jack
Welch - are not determined by their inborn talents.Greatness doesn't come from DNA but from practice and perseverance honed over decades. And not just plain old hard work, but a
very specific kind of work. The key is how you practice, how you analyze the results of your progress and learn from your mistakes, that enables you to achieve greatness. Now Colvin
has expanded his article with much more scientific background and real-life examples. He shows that the skills of business - negotiating deals, evaluating financial statements, and all
the rest - obey the principles that lead to greatness, so that anyone can get better at them with the right kind of effort. Even the hardest decisions and interactions can be systematically
improved. This new mind-set, combined with Colvin's practical advice, will change the way you think about your job and career - and will inspire you to achieve more in all you do.
Recruit, Retain, and Develop The Talent Your Business Needs to Survive and Thrive
A Pathway to Riches
Superbosses
How Exceptional Leaders Master the Flow of Talent
Top Talent
Short Tales Illustrating Why the Pun Is Mightier Than the "Sword Of"
Make Talent Your Business
A no-nonsense guide for minorities in business who want to make it to senior management In recent decades, corporate America has gotten
better at recruiting minority talent. But despite their education and hard work, too many African Americans, Latinos, and Asian Americans
still find unique obstacles on the path to senior management. And there are too few minority mentors available to help them understand and
overcome these challenges. Keith R. Wyche, a division president at a Fortune 500 company, is the perfect mentor for ambitious minority
businesspeople at all levels. His book is filled with thought-provoking insights and practical advice based on his own experiences and those
of the many people he has counseled. He discusses the importance of: Understanding corporate culture—and the impact it has on your career
Being visible—because you can’t get ahead if nobody knows who you are Staying current—why minorities must be continuous learners Good Is Not
Enough also includes anecdotes from prominent CEOs such as Ken Chenault of American Express, Richard Parsons of Time Warner, and Alwyn Lewis
of Kmart.
When Two's Not Enough "Tribal Fusion" -- Whenever and wherever he dances, Dominic collects propositions, but the Lady Lenore's proposal takes
him by surprise. "Two Brothers" -- A divorcÃƒ©e in a flashy sports car attracts the attention of two young virgin brothers visiting the "big"
city of Boise. "Honeymoon" -- Although she expected to honeymoon aboard a cruise ship, Allison finds herself sailing on a private yacht
staffed by an incredibly beautiful couple. Believing her new husband wants to hide his older, less attractive wife, makes it difficult to
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enjoy the hedonistic delights offered in paradise. "Jail Bait" -- Serena wants Joshua to pop her cherry, but he won't touch her because of
her age. When her birthday finally makes it legal, he arranges for a very special celebration. "Nikki's Birthday" -- Even someone happy in a
monogamous relationship might find the gift of a hot, new toy for an evening of decadence incredibly exciting. "Market Boy" -- When a
beautiful Domme offers Jack the opportunity to serve at a party for her friends, he responds too quickly and too eagerly, getting more than
he bargained for. "The Cougar and the College Boys" -- Alone in the woods, hours from Portland, Tess discovers four college friends staying
in a nearby cabin. The boys invite her to share their campfire, their dinner, and ...
Brave orphan Mina dreams of becoming a great scientist, even though she's just a beginner. But when her parents¿ killer escapes from prison
and threatens to kill again, she must make the terrifying leap from apprentice to master sooner than planned¿if she wants to survive.Book 1
of The Naturalist combines historical fantasy with thrilling adventure and a touch of Renaissance romance.
During tough economic times it's more vital than ever to hold on to and leverage your top performers: They've got the outsize smarts and
dedication your firm needs to survive recession and emerge stronger. Yet in 2009 many employers are failing to support and sustain their best
people. Loyalty and trust are out the window. Engagement is through the floor. Flight risk is at an all time high. In Top Talent, a volume in
the Memo to the CEO series, Sylvia Ann Hewlett presents new data detailing what has happened to top talent in this brutal down cycle. She
then explains how companies can re-engage and re-energize their stars. Drawing from virtual strategy sessions conducted within fourteen
corporate giants--including GE, Merrill Lynch, and Time Warner--Hewlett presents eight cutting-edge interventions that have emerged as "top
picks" for managers looking to motivate top talent in tough times, including: -Show that top leadership cares -Create a "no-spin" zone
characterized by candid, frequent communication -Strengthen camaraderie and model stress-busting behaviors -Provide powerful nonmonetary
rewards Concise and practical, this guide is essential for employers seeking to turbo charge their star performers.
Talent is Never Enough
And Other Unwritten Rules for Minority Professionals
Business Secrets for Designers
Leaving Your Leadership Legacy
The Spaghetti Startup
Talent Is Not Enough
Let Go of Anxiety
A blueprint to maximize your potential, this workbook companion to an essential John Maxwell guide is filled with action-oriented business wisdom and examples of professionals from all walks
of life to light your path to becoming a talent-plus person. New York Times best-selling author Dr. John C. Maxwell has a message for you, and for today's corporate culture fixated on talent
above all else: TALENT IS NEVER ENOUGH. Some talented people reach their full potential, while others self-destruct or remain trapped in mediocrity. What makes the difference? Maxwell,
the go-to guru for business professionals across the globe, insists that the choices people make-not merely the skills they inherit-propel them onto greatness. Among other truths, successful
people know that: Belief lifts your talent. Initiative activates your talent. Focus directs your talent. Preparation positions your talent. Practice sharpens your talent. Perseverance sustains your
talent. Character protects your talent. . . . and more!! In this companion Workbook, Maxwell outlines the thirteen crucial things you can do to maximize your natural talents and become a
"Talent-plus" person.
Many creative professionals focus too much on their artistic abilities and too little on their business interests. In When Talent Isn't Enough, copywriter and journalist Kristen Fischer offers
powerful strategies and practical stories from some of today's most prominent creative leaders to help you thrive. The result: an easy-to-read guide that covers all aspects of launching and
managing a successful business for any creative entrepreneur or solo practitioner. When Talent Isn't Enough offers savvy and easy-to-apply business advice for writers, designers, and artists
who want to: Run a profitable, fulfilling business Market themselves alongside seasoned pros, in-house talent and established agencies Understand the legalities of doing business Spearhead
hassle-free accounting and bookkeeping practices Overcome challenging situations with clients Embrace self-promotion as a solo professional Cultivate lasting client partnerships
The best business guide for design professionals just got even better! This revised and expanded third edition includes everything designers need–besides talent–to turn their artistic success
into business success. You’ll find information on key issues facing designers from freelancing to managing established design firms. A strong visual focus and to-the-point text take the fear
factor out of learning about thorny business realities like staffing, marketing, bookkeeping, intellectual property, and more. These smart business practices are essential to success in graphic,
Web, and industrial design. Here are just a few of the things you’ll learn: • How to get on the right career path • The best way to determine pricing • How to avoid common legal pitfalls • How
to manage large projects • The secrets of efficient design teams • How to forecast your workload and finances • Dealing with international clients • The merging models of ad agencies and
design firms Talent Is Not Enough provides a big-picture context for these and other challenges and shares practical, real-world advice. Since its first publication, the book has become an
essential resource for both students and working professionals in these areas and more: • Design planning and strategy • Corporate identity development • Publication and editorial design •
Brand identity and packaging design • Advertising and promotion design • Marketing communications • Environmental design • Industrial design • Motion graphics • Interaction design •
Information design “It is rare to find one individual with such a wide range of knowledge in the design-related fields. And, because of his experience as a designer, Shel brings a sensitivity and
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understanding to administrative issues while still respecting the artistic side of our industry.” –Frank Maddocks, President, Maddocks & Company “Now that design skills have become a
commodity, you need business skills to focus them. Shel has written a crackerjack book that will be on the shelf of every ambitious designer.” –Marty Neumeier, author of The Designful
Company, Zag and The Brand Gap
Business is about relationships. What's the secret to success? Like many talented business owners, Jack Green thought it was long hours, do-it-yourself dedication, and cut-throat competition.
But he learns how wrong he was when time begins running out for his struggling business. In the middle of a sleepless night, Jack is given a chance to change things when a mysterious visitor
appears from the past, promising to deliver nine keys that will salvage Jack's future--the keys to the city of influence. Jack then is thrust into an adventure with an extraordinary group of
mentors who teach him the secrets to building strong professional relationships. The City of Influence is a humorous, insightful parable that will leave you ready to roll up your sleeves and
change the way you build relationships from the inside out.
Talent
Special Collector's Edition
Discover the Choices That Will Take You Beyond Your Talent
Beyond Dollars: 15 Ways to Drive Employee Engagement and Reinforce Culture
30 Days to Sell
Become Someone Who Gets Extraordinary Results
For Creative Professionals, Including... Artists, Writers, Designers, Bloggers, Web Developers, and Anyone Else Looking to Freelance or Run Their Own Business

Talent is Not EnoughBusiness Secrets for DesignersNew Riders
Most managers focus on near-term results, struggling to find the time and motivation to develop direct reports in any significant way. Yet fast-paced business environments demand managers who can
grow their employees' skills. Axelrod and Coyle's work offers managers guidance on how to develop their staff in significant ways, while getting results, every day.
Radical Advice for Reinventing Talent--and HR Most executives today recognize the competitive advantage of human capital, and yet the talent practices their organizations use are stuck in the twentieth
century. Typical talent-planning and HR processes are designed for predictable environments, traditional ways of getting work done, and organizations where "lines and boxes" still define how people are
managed. As work and organizations have become more fluid--and business strategy is no longer about planning years ahead but about sensing and seizing new opportunities and adapting to a constantly
changing environment--companies must deploy talent in new ways to remain competitive. Turning conventional views on their heads, talent and leadership experts Ram Charan, Dominic Barton, and
Dennis Carey provide leaders with a new and different playbook for acquiring, managing, and deploying talent--for today's agile, digital, analytical, technologically driven strategic environment--and
for creating the HR function that business needs. Filled with examples of forward-thinking companies that have adopted radical new approaches to talent (such as ADP, Amgen, BlackRock, Blackstone,
Haier, ING, Marsh, Tata Communications, Telenor, and Volvo), as well as the juggernauts and the startups of Silicon Valley, this book shows leaders how to bring the rigor that they apply to financial
capital to their human capital--elevating HR to the same level as finance in their organizations. Providing deep, expert insight and advice for what needs to change and how to change it, this is the
definitive book for reimagining and creating a talent-driven organization that wins.
What Does Top Talent Really Want? More than vision, strategy, creativity, marketing, finance, or even technology, it is ultimately people that determine organizational success. That's why virtually every
organization wants more top talent. But do you know what they're looking for? It might not be what you think! Talent Magnet will show you how to attract and keep great people.
Talent Is Never Enough
How Founders and Their Successors Can Avoid the Clichés That Inhibit Growth
Take Action! and Start Your Own Business
Reduce Stress, Overcome Fear, Eliminate Worry
Talent Wins
A Tale of Startup Survival Or How to Achieve Radical Growth with Systems & Design Thinking
Making People Your Competitive Advantage
Divulging counterintuitive revelations about what it "really" takes to attract, develop, and retain top performers, this is the definitive guide to today's most urgent business dilemma.
Competition for top talent is a battle. Win the war. There isn't an organization out there that hasn't struggled to fill open positions with the best people possible. And once you have them,
how do you keep them? Winning the War for Talent addresses the challenges of today's job market and reveals how your organization can adapt in order to recruit, retain, and develop
your employees. Recruiting is no longer as easy as posting jobs on a job board and waiting for the resumes to pile in. Starting with creating a sales-minded HR team, Chris Czarnik,
creator of the groundbreaking Human Search Engine process that serves job seekers and a twenty-year veteran of HR and operations management, lays out the foundation for making
your company the one people want to work for. Retaining your top talent once you have them is easy, right? Not quite. Czarnik identifies the primary reasons great employees leave and
how you can prevent that from happening at your company. Developing employees is all about empowering them to own their career paths. You'll get an actionable plan to keep your
employees invested in their growth. From small business owners to global corporations, Winning the War for Talent is a step-by-step guide for building and keeping the best team
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possible!
What's Your Green Goldfish is based on the simple premise that employees are the key drivers of customer experience and that "Happy Employees Create Happy Customers." The book
focuses on 15 different ways to drive employee engagement and reinforce a strong corporate culture. It's the second book in the goldfish trilogy. The first book was an Amazon Best
Seller entitled, What's Your Purple Goldfish. Purple focused on customers, whereby Green focuses on employees. Both books are based on a revolutionary new approach called marketing
g.l.u.e. (marketing by giving little unexpected extras). The book is based on the findings of the Green Goldfish Project, an effort which crowd sourced 1,001 examples of signature added
value for employees. Key themes emerged from the Project. The book is filled with over 200 examples. PRAISE FOR WHAT'S YOUR GREEN GOLDFISH "Stan is the sherpa that guides
executives along the journey between the heart and mind of business stakeholders. Stakeholders aren't always customers though. At a time when company vision and culture matters
more than ever, it takes inspired and engaged employees to bring them to life." - Brian Solis, author of What's the Future of Business #WTF, The End of Business as Usual and Engage "So
often overlooked, and so very vital to building company value... empowering employees to support each other and the brand. Stan Phelps 'gets' it and Green Goldfish will walk you stepby-step though achieving this critical goal." - Ted Rubin, author of Return on Relationship "Great customer centric organizations only exist because of engaged and empowered
employees. The Green Goldfish is packed with awesome examples of what world class companies are doing today to inspire and reward their employees. If you see value in truly building
an "A Team," Green Goldfish will be, without question, your single best reference." - Chris Zane, Founder and President of Zane's Cycles, author of Reinventing the Wheel, the Science of
Creating Lifetime Customers "Stan Phelps takes customer service to a whole new level by focusing on EMPLOYEE service, and how to do well by your employees - so they take care of
your customers. Packed with stories, insights and R.U.L.E.S. any company can follow, this book is a must-read for managers of companies of all shapes and sizes who know that
employees don't leave jobs - they leave managers, especially when they don't feel your love and appreciation. Pick this up, and start engaging your team and making more GREEN - Phil
Gerbyshak, author of The Naked Truth of Social Media "Our large-scale research shows unequivocally that engaged employees are more likely to work longer, try harder, make more
suggestions for improvement, recruit others to join their company, and go out of their way to help customers. They even take less sick time. Companies can tap into the enormous value
of engaged employees by following the 15 ideas that Stan lays out in this book." - Bruce Temkin, author of The Six Laws of Customer Experience "Too often, the actual employment
experience delivered on the job does not measure up to the version sold to job candidates during the interview process. In What's Your Green Goldfish, Stan Phelps offers 15 ways to
close the gap." - Steve Curtin, author of Delight Your Customers: 7 Simple Ways to Raise Your Customer Service from Ordinary to Extraordinary (AMACOM, June 2013) "In What's Your
Green Goldfish, Stan Phelps brilliantly applies the idea of 'doing a little something extra' for employees. You know, those people that actually get the work done and keep customers
happy. Read it, put some of the ideas to work, and soon you'll be reaping more 'green' from your customers." - Bob Thompson, Founder and CEO, CustomerThink Corp.
The source of competitive advantage has shifted in many organizations from reliability to innovation and flexibility. But what does it take for an organization that innovates to then
manage effectively? In this follow-up to Built to Change, Ed Lawler argues that it is a combination of the right structure and the right people. First, organizations must decide what
structure they are: are you a high-involvement organization that has products and services that require a high level of coordination and cooperation among employees? Or do you have a
more global competitor structure in which you are constantly bringing in new talent and technological expertise? Are you a mixture of both? Lawler outlines the unique human capital
strategy for each approach, shows what it looks like in action, and provides the foundation and tools for creating competitive and innovative organizations.
Keeping Performance Up When Business Is Down
Don't Mess It Up
Talent Is Overrated
Edge
The City of Influence
When Talent Isn't Enough: Business Basics for the Creatively Inclined
Too Many Sisters

Nominated for a Small Business Marketing Book award!. You have 30 days to convert a user to a paying customer starting NOW. The clock is ticking. What will you do? Collecting and analysing
the messaging and strategies the leading e-commerce, software and service companies use as they convert trial users to customers in the most important 30 days after sign-up. Each companies
strategy is broken down and presented in an easy to use and understand visual guide. 30 days to sell is a must buy if you are looking to automate and improve new customer conversion. This book
covers: Activation campaigns from the worlds leading web companies. Easy reference guide - what message to send and when. Full page examples of each marketing message. Steal ideas from
successful entrepreneurs, marketers and growth hackers. Two new bonus chapters showcasing more activation campaigns.
&> —Frank Maddocks, President, Maddocks & Company This comprehensive guide includes everything designers need—besides talent—to turn their artistic success into business success. You'll
find information on key issues facing designers from freelancing to the management of established design firms. A strong visual focus and to-the-point text take the fear factor out of learning
about thorny business realities like staffing, marketing, bookkeeping, intellectual property, and more. These smart business practices are essential to success in graphic, Web, and industrial design.
Here are just a few of the things you'll learn: • How to get on the right career path • How to market your services successfully • The best way to determine pricing for your services • How to
avoid common legal pitfalls • How to structure projects for success • The secrets of successful teams • How to sustain your business long-term Talent Is Not Enough provides a big-picture context
for these and other challenges and shares practical, real-world advice. The book is destined to become an essential resource for both students and working professionals in these areas and more: •
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Design planning and strategy • Corporate identity development • Marketing communications • Publication and editorial design • Brand identity and packaging design • Advertising and
promotion design • Motion graphics • Environmental design • Industrial design • Interaction design Talent Is Not Enough is an AIGA Design Press book published under Peachpit's New Riders
imprint in partnership with AIGA. BONUS Watch for free chapters online! www.talentisnotenough.com
"Superbosses is the rare business book that is chock full of new, useful, and often unexpected ideas. After you read Finkelstein's well-crafted gem, you will never go about leading, evaluating, and
developing talent in quite the same way.”—Robert Sutton, author of Scaling Up Excellence and The No Asshole Rule “Maybe you’re a decent boss. But are you a superboss? That’s the question
you’ll be asking yourself after reading Sydney Finkelstein’s fascinating book. By revealing the secrets of superbosses from finance to fashion and from cooking to comic books, Finkelstein offers
a smart, actionable playbook for anyone trying to become a better leader.”—Daniel H. Pink, author of To Sell Is Human and Drive A fascinating exploration of the world’s most effective
bosses—and how they motivate, inspire, and enable others to advance their companies and shape entire industries, by the author of How Smart Executives Fail. A must-read for anyone interested in
leadership and building an enduring pipeline of talent. What do football coach Bill Walsh, restauranteur Alice Waters, television executive Lorne Michaels, technology CEO Larry Ellison, and
fashion pioneer Ralph Lauren have in common? On the surface, not much, other than consistent success in their fields. But below the surface, they share a common approach to finding, nurturing,
leading, and even letting go of great people. The way they deal with talent makes them not merely success stories, not merely organization builders, but what Sydney Finkelstein calls superbosses.
After ten years of research and more than two hundred interviews, Finkelstein—an acclaimed professor at Dartmouth’s Tuck School of Business, speaker, and executive coach and
consultant—discovered that superbosses exist in nearly every industry. If you study the top fifty leaders in any field, as many as one-third will have once worked for a superboss. While superbosses
differ in their personal styles, they all focus on identifying promising newcomers, inspiring their best work, and launching them into highly successful careers—while also expanding their own
networks and building stronger companies. Among the practices that distinguish superbosses: They Create Master-Apprentice Relationships. Superbosses customize their coaching to what each
protégé really needs, and also are constant founts of practical wisdom. Advertising legend Jay Chiat not only worked closely with each of his employees but would sometimes extend their
discussions into the night. They Rely on the Cohort Effect. Superbosses strongly encourage collegiality even as they simultaneously drive internal competition. At Lorne Michaels’s Saturday
Night Live, writers and performers are judged by how much of their material actually gets on the air, but they can’t get anything on the air without the support of their coworkers. They Say GoodBye on Good Terms. Nobody likes it when great employees quit, but superbosses don’t respond with anger or resentment. They know that former direct reports can become highly valuable
members of their network, especially as they rise to major new roles elsewhere. Julian Robertson, the billionaire hedge fund manager, continued to work with and invest in his former employees
who started their own funds. By sharing the fascinating stories of superbosses and their protégés, Finkelstein explores a phenomenon that never had a name before. And he shows how each of us
can emulate the best tactics of superbosses to create our own powerful networks of extraordinary talent.
Leadership expert Dr. John C. Maxwell knows that people are never successful by talent alone, and in this workbook he outlines the thirteen crucial things you can do to maximize your natural
talents and become a "Talent-plus" person.
Daze and Knights of Comedic Destruction
Art, Imagination and Spirit: A Reflection on Creativity and Faith
Winning the War for Talent
The Warlock and the Wolf
The War for Talent
Turning Adversity into Advantage
Stay in Your Lane
Do you find fun in pun? Perhaps you are looking for a few puns on the run? Follow the characters of Comedic Destruction in Daze
and Knights as they take you on a mind-stimulating, language-enhancing journey. Puntastic and fantastic, this book will massage
your intellect, and provide your laugh muscles some 'much-kneaded' exercise via wordplay vignettes!The book is divided into
several chapters. The first chapter, “Their Eyes Were Watching Job,” is a collection of stories in an occupational setting or
regarding a business transaction. “I Think Yet I Cram” features tales of students and teachers and, more generally, intellectual
high jinks. The third chapter, “Empty Cow or Rheas: I Love My Shakes Pear,” is, as you'd imagine, a collection of tales involving
food; although it should be noted that these wordplays have little or no nutritional value. The final chapter, “I've Been Around:
Whirled without End,” features stories of characters in motion.Daze and Knights contains fun puns for everyone, enhanced by
talented illustrator, Megan Nolton. This wild and witty work promises a few dozen laughs along the journey, as you'll discover,
from cover to cover.
Secrets of wealth building are revealed in the book, Count Your Beans!! William D. Danko, co-author of the New York Times best
seller, The Millionaire Next Door, says that everyone should read this book! Learn a behavior modification approach and take the
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journey to reach and sustain your desired financial comfort zone. Learn how to successfully navigate the camouflaged pathway that
so many have followed to enhance their financial wellbeing. Readers of this book have an opportunity to become dynamically engaged
wealth generating participants. Everyone should read, Count Your Beans!!
Draws on real life examples to identify thirteen key choices that can help talented people maximize their gifts and find
satisfaction and success in their personal and professional lives.
New York Times best-selling author John C. Maxwell shows that talent is just the starting point for a successful impact in any
organization. It's what takes you beyond your talent that matters. People everywhere are proving him right. Read the headlines,
watch the highlights, or just step out your front door: Some talented people reach their full potential, while others selfdestruct or remain trapped in mediocrity. What makes the difference? Maxwell, the go-to guru for business professionals across the
globe, insists that the choices people make―not merely the skills they inherit―propel them to greatness. Among other truths,
successful people know that: Belief lifts your talent. Initiative activates your talent. Focus directs your talent. Preparation
positions your talent. Practice sharpens your talent. Perseverance sustains your talent. Character protects your talent. . . . and
more! It's what you add to your talent that makes the greatest difference. With authentic examples and time-tested wisdom, Maxwell
shares thirteen attributes you need to maximize your potential and live the life of your dreams. You can have talent alone and
fall short of your potential. Or you can go beyond talent and really stand out.
Talent is Not Enough
The Last Legend
How to Attract and Keep the Best People
What Really Separates World-class Performers from Everybody Else
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