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As the globalisation of migration intensifies, many countries have joined the international competition for the most talented, skilful, and resourceful workers. More recently, migration has shifted from international to transnational, characterised by its multiple and circular flows across transnational spaces rather than singular or unidirectional movement. When transnational migrants arrive in a new country, many
of them face multifaceted barriers when it comes to transitioning into work and learning in the host society. Work, Learning and Transnational Migration examines the non-linear transition of work and learning for transnational migrants; the multiple barriers facing migrants in the process of transition; tensions between mobility, knowledge, and recognition; issues of language, power, and transnational identity; and
how socio-cultural differences have been used to entrench social inequality in migrants’ transition. The rich international contexts and global perspectives provided across all chapters enrich our understanding about the changing nature of work and learning in the age of transnational migration. This book was originally published as a special issue of Globalisation, Societies and Education.
Digital India and The Poor examines how the poor are evoked in contemporary Indian political discourse. It studies the ways in which the disadvantaged are accounted for in the increasingly digitised political economy, commercial and public policy, media, and academic research. This book: Interrogates the category of the poor in India and how they have come to be classified in economic and policy documents over the
past few decades Explores the influential digital education technology ‘experiments’ conducted in Indian slums from the late 1990s, now popularly known as the ‘hole-in-the-wall experiments’ Discusses financial inclusion initiatives, predominantly as they converged between 2014 and 2017, such as the Jan Dhan Yojana, the Aadhaar Project, and the banknote demonetisation Presents an in-depth study of the bearing of
technology on domestic employment in India The book will be of great interest to scholars and researchers of South Asian studies, politics, political science and sociology, technology studies, linguistics, and development studies.
Benefit from easy, quick, and concise revisions for your Class 10 ICSE Board Examinations (2022) with the help of our 10 Years Solved Papers guidebook including Bengali. Our guide book consists of solved papers for total 18 subjects including Hindi, English I, English II, History & Civics(Paper I), Geography(Paper II), Mathematics, Physics, Chemistry, Biology, Computer Application, Physical Education, Economics,
Economic Applications, Commercial Studies, Commercial Applications, Home Science , Environmental Science, and Bengali. Based on the latest syllabus prescribed by the council of ICSE which will help you to succeed in the competitive 10th standard exams right from your home. How can you benefit from Gurukul ICSE 10 Years Solved Papers(with Bengali) for 10th Class? Our Handbook is the one-stop solution for 10th Grade
ICSE Examinations 1. Solved Board Papers from 2011 - 2020 2. With all 18 subjects in one book develops deep insight into the subject 3. Get acquainted with the marks distribution and gain advance knowledge of the type and style of questions asked in boards 4. Our preparation manual also consists of numerous tips and tools to improve study techniques for any school test 5. Students can create vision boards to
establish practice schedules, and maintain study logs to measure their progress 6. With the help of our foundation hand book, students can also identify basic patterns in question types and structures, allowing them to cultivate more efficient methods to answer 7. Our exemplar book also provides a comprehensive overview of important topics in each subject, making it easier for students to score higher marks in the
exams
Legislation is one of the most important tools for empowering children. It reflects the commitment of the state to promote an ideal and progressive value system. Recent years have seen several key developments in the law, policy, and practice related to child rights. Significantly, with the adoption of the United Nations Convention on the Rights of the Child in 1989, a rights-based approach has acquired prominence
in the child rights discourse across the world. The book analyses the laws in the light of court judgments and policy initiatives taken in India. It also examines the interventions and strategies employed by non-governmental organizations in recommending legislative reforms in support of children. This fully revised third edition focuses on the new legal developments in India—such as the Juvenile Justice (Care and
Protection of Children) Act, 2015; the new Central Adoption Resource Agency guidelines; the Right of Children to Free and Compulsory Education Act, 2009; and the National Food Security Act, 2013—thus attempting to integrate the law in theory and field practice.
Handbook on Child, with Historical Background
Workers and Media in the Age of Convergence
Recognition of the Rights of Domestic Workers in India
Race, Identity, and Transnational Adoption
Child-Centred Social Work in India
India, National Employment Service
Policies, Politics and Challenges
This collection of papers from the Sixth Commonwealth Teachers' Research Symposium examines current trends in teacher migration, including education in emergencies, forced migration and pan-African migration, in line with the current global focus on education in conflict affected countries.
This volume is a multidisciplinary approach to the subject of Indian international emigration and comprises contributions by demographers, economists, sociologists, geographers, anthropologists and historians. The book highlights emerging issues such as the political economy of international migration, skilled and unskilled migration, body shopping, return migration, immigration policies in the Gulf and experiences of emigrants from the states of Kerala and Punjab. It focuses on the current dimensions like skilled migrants in the IT sector of Malaysia, the entrepreneurial ventures of
Keralites in the UAE, household remittances, inequality and poverty in Kerala, the gender dimension of Indian migration (with focus on nurses and housemaids in the Gulf) and cross-border migratory movements connected to the European Union, with an overview of the migration of Sikhs and Tamils to France. Finally, it carries a discussion of the evolution of India’s public policies towards its diaspora.
In this lively, opinionated, and informative piece of writing, Dr. S.K. Ray applies his characteristic and accessible style to all vital sectors of the Indian economy to present a compact, well-researched, comprehensive, and up-to-date treatise on the subject. He has consistently marshalled facts and figures and brought them to bear on today’s problems of economic developments and their management. The book covers an extensive portfolio of absorbing topics, all in their varied aspects and manifestations. Written with clarity, this book is a unique attempt to analyze, in considerable depth,
various facets of socioeconomic growth such as natural resources, population, agriculture, industry, transport and energy. Besides, the issues like economic planning, land and tenancy reforms, economic reforms, inflation, banking structure, international trade and finance, labour policy, industrial monetary system, science and technology, and the atrophies ailing the economy have also been probed. In a nutshell the book skilfully interprets the economy of today’s India to identify her role not only in the development of its own economy but also in relation to the rest of the world. It also
identifies the issues, problems and programmes required for the formulation of a strategy for economic growth. The book, a refreshing and significant contribution to Indian economic thinking, will also serve as a valuable textbook for undergraduate and postgraduate students in Commerce and Economics. In addition, it can be of immense help to students appearing in civil services and allied examinations. This brilliant exposition of the Indian economy will also be useful as an important source of reference for scholars, faculty members, administrators, and policymakers.
The Future Of Any Nation Depends Upon The Sound Development Of Children. For Construction Of Civilized, Cultural And Happy Society, We Have To Educate And Train Our Children Properly Because Tomorrow They Would Take The Nation Towards Prosperity. The Elimination Of Child Labour And Their Rehabilitation Has Emerged As An Important Area Of Scientific Work. It Has Been Seen That A Large Number Of Child Labour Are Surviving Under Great Health And Safety Hazards. Above All The Workplace Trauma Is Widespread, Stunting The Growth Of The Child
Both Physically And Mentally. Hence, Considering The Problem In Its Totality, An Effort Has Been Made To Cover The Diverse Aspects Of The Subject. All The Articles Are Judiciously Selected From Authoritative Sources.
Work, Learning and Transnational Migration
Handbook On Child Adoption in India
Hearings Before the Subcommittee on Indian Affairs of the Committee on Interior and Insular Affairs, United States Senate, Ninety-fourth Congress, First-[second] Session, on S. 2010 ....
Journeys and the Way Forward
Placement Agencies In India Updated Till 2006
Child Labour
Strategic Human Resource Management: Volume 1

Formal Labour Market in Urban India: Job Search, Hiring Practices and Discrimination is a comprehensive study on the demand and supply dynamics of urban labour markets in India. It presents an in-depth analysis of job search methods, job postings, access to information, job mobility, access to quality employment and hiring practices by employers. The book covers employed as well as unemployed job
seekers belonging to different genders and socio-religious groups. It examines the nature and magnitude of discrimination and related consequences on employment, income and social status of labour. It further explains how social networks and employee referrals are critical in job search and job mobility in urban India, thereby undermining the chances of those equally or more competent for a job. The book
offers valuable policy suggestions towards inclusive labour market through informational symmetries, education and skill development, and promoting socially inclusive policies by private enterprises.
Human Resource ManagementPearson Education IndiaPlacement Agencies In India Updated Till 2006Child-Centred Social Work in IndiaJourneys and the Way ForwardTaylor & Francis
This book researches child adoption in India and challenges prevalent theories of adoption. It is the only book of its kind to lend a voice to adopted children and shares the narratives of many families in their experiences of adoption. It also recounts the personal story of the author as an adoptive parent. The first part of the book deals with the macro issues of child adoption, while the second provides a microlevel analysis of individual families. The socio-political and socio-cultural contexts within which adoptions occur are also analyzed.
In an increasingly globalised world manifested in greater economic integration, human capital is an important factor. One of the key sources of human capital to the global economy is India, and the main destinations for Indian professionals has been Western developed economies, the Middle East and Gulf regions and East and Southeast Asia. Southeast Asia as a region has close historical, social and cultural
linkages with India, and India has undertaken a number of initiatives under its "Look East" policy (LEP) to enhance ties with the Southeast Asian region. This book examines the trends and motivations of human capital flows from India into this region. Focusing in particular on Malaysia, Singapore, Indonesia and Thailand, the book provides an analysis of Indian labour in a variety of sectors, including
information technology (IT) sector, academia, banking, oil and gas. Based on empirical data, the book provides an analysis of current trends in the flow of human capital from India to Southeast Asia. It will be of interest to policy makers, businessmen, students, analysts and academics in the field of Asian studies, foreign relations, human capital and labour migration.
Indian Law Enforcement Improvement Act of 1975
Contractual Employment in Indian Labour Market
Labour Sector Reforms in India
Opportunities, Challenges, and Debates
Policies and Experiences
Migration, Incorporation, and Change in an Interconnected World
Policy, Technology and Society
More young people live in India than in any other country and their numbers are projected to increase for decades to come. More than 12 million enter the workforce each year yet few have the skills required for employment. The Government of India has set a target to skill 400 million people by 2022 and established the National Skill Development Corporation (NSDC) as part of this mission. Through NSDC, government is engaged with private sector partners to advance strategic approaches in skills development by creating public-private partnerships with companies involved in skill
training. This is at the centre of a skills business “ecosystem” in India through which all players interact to produce a positive, productive system to skill millions. Momentum for the skills development movement comes not only from the urgent need to provide livelihoods for youth but also from the need to act before a window of opportunity closes. The “youth bulge” in India’s population is poised to deliver a demographic dividend, a transformational boost in economic productivity associated with growing numbers in the workforce relative to dependents. Only through investing in up-to-date
education, health and decent work for youth can India harness this dividend. India requires skills to sustain its rapid economic growth, to integrate its large working-age population into the economy in an inclusive and sustainable manner and, ultimately, India needs skills in order to become a global supplier of human resources. This study focuses on 12 skills delivery initiatives led by the private sector and carried out to support the national skills mission of the Government of India. The objective of this study is to generate lessons from India’s experience in skilling, namely to identify and
analyse impactful business models and their practices and innovations, to highlight challenges, and to provide insights on how the private sector could contribute even more to skills acquisition and employability.
Examines the functioning of the National Employment service, ways of strengthening its current activities and facing now roles, followed by key recommendations. Provides details about the consultations with policy makers, planners, implementers and social partners, visits to selected employment exchanges in various sectors of the economy, and contacts with relevant resource institutions for training and vocational guidance. Includes the text of the "Employment exchanges (compulsory notification of vacancies) Act 1959, as amended up to 1986."
This book provides new insights and research studies on how developing countries come to terms with the nationalisation policies of Gulf economies that provide employment for their nationals. Focusing on regions and countries that have traditionally been overlooked, it includes studies on labour migration from Egypt to the Middle East and from the Philippines to Lebanon, migrant experiences and policy prospects in Saudi Arabia and Lebanon, and Indian migration to the Gulf. The book fills a critical gap in migration research by studying migration from various Indian states, such as
Tamil Nadu, Telugu-speaking states (Telangana and Andhra Pradesh), Rajasthan and Uttar Pradesh. It also explores the unexpected phenomenon of demographic windows of economic opportunity (not documented in demographic literature) observed in a few Arab countries due to older migrant expatriates returning to their home country; the impact of international out-migration on intergenerational educational mobility among children in migrant-sending households in Kerala; and forced migration of Kerala Muslims to the Gulf.
India is booming! This practical, easy-to-understand guide covers all the basics of setting up and growing your business in India, from choosing a location and selecting your Indian team to understanding the legal system, evaluating business partners, and settling disputes. You also get handy tips in financing, marketing, and manufacturing, as well as doing business from abroad. Develop a strong business plan Train and manage your Indian team Cut through bureaucratic red tape Build lucrative relationships Overcome communication challenges
Strategic Human Resource Management and Development
SASCV 2011 Conference Proceedings
Child Rights in India
Doing Business in India For Dummies
Job Search, Hiring Practices and Discrimination
The Slave Trade
Socio-economic Demensions

This book provides a comprehensive and up-to-date text in the subject. It seeks to address a wide gap existing in terms of the availability of a book that provides extensive coverage in the field. It aims to provide students in human resource management courses and practising managers with a comprehensive view of essential concepts and techniques in a highly readable and understandable form. This book particularly focuses on practical applications,
examples and cases that managers can utilise in gaining insights into the subject in order to carry out their HR-related responsibilities. It focuses on practical applications, examples and cases that will be useful for both students and HR managers. It serves two important purposes: to provide an academically rigorous study, and at the same time, offer comprehensive and user-friendly pedagogy. The case studies cited in the book are from across the globe,
including studies from India, and will appeal to a large audience.
Contributed research papers presented at national seminar held on Feb. 28-29, 2008 at Babasaheb Bhimrao Ambedkar University, Lucknow.
Everybody who is interested in working in India now has a resource to their make life easier. Knowledge Must's new guide book 'Work in India' is an in-depth resource featuring authoritative information on all important aspects of working as a foreigner in India. In this time of increasingly competitive labour markets, people all around the world look for challenging job opportunities beyond their home countries. India has emerged as one of the cultural and
economic hotspots of the 21st century, and has developed into a major competence centre in fields as varied as IT, engineering, and the entertainment industry. "I have a good French diploma," says political science student Barbara Vassou, "but still, it is not easy to find a suitable job for me in France and I don't want to live in a 15 square metre box in Paris anymore after six years of hard studies. In India, as a young professional, my life is much more
comfortable and more exciting, too. All the information I need about how to organise my life in India is covered in this guide!" Knowledge Must invites everybody to take a chance to experience one of the most captivating societies in our globalising world and witness one of the oldest, and at the same time most forward-looking, cultures. "In India you can find lots of employment opportunities in fields as varied as IT, media, and development work. However,
you need to be prepared to immerse yourself in the complex Indian culture to ensure your personal and professional satisfaction", states author Daniel Ratheiser. Life for foreigners joining the Indian labour market will be so much easier once they figured out the Indian cultural environment. In addition to answering the most pressing questions, the guide features valuable insights ranging from logistics such as visa procedures and accommodation
arrangements to cultural background information and inspiration for how to spend one's leisure time. This publication guides readers to a deeply satisfying experience when coming to India for work.
This edited collection examines the gig economy in the age of convergence from a critical political economic perspective. Contributions explore how media, technology, and labor are converging to create new modes of production, as well as new modes of resistance. From rideshare drivers in Los Angeles to domestic workers in Delhi, from sex work to podcasting, this book draws together research that examines the gig economy's exploitation of workers
and their resistance. Employing critical theoretical perspectives and methodologies in a variety of national contexts, contributors consider the roles that media, policy, culture, and history, as well as gender, race, and ethnicity play in forging working conditions in the 'gig economy'. Contributors examine the complex and historical relationships between media and gig work integral to capitalism with the aim of exposing and, ultimately, ending exploitation.
This book will appeal to students and scholars examining questions of technology, media, and labor across media and communication studies, information studies, and labor studies as well as activists, journalists, and policymakers.
Study in India - A Guide by Knowledge Must
Human Resource Management
The Age of Asian Migration
Next Steps in Managing Teacher Migration
A Complete Guide Book for Everybody Who Is Interested Working in India
Digital India and the Poor
The Ebb and Flow of Indian Professionals in Southeast Asia
The business of labour migration intermediation has existed as long as people traded and migrated across territories, countries and continents. Recent technological innovations and the global expansion of production and trade have led to an unprecedented increase in international labour migration, providing a fertile ground for labour migration intermediaries. As many recipient countries have created high entry barriers, especially for low-skilled workers, migrants are often at the mercy of informal recruiters. In the worst case, they end up in the clutches of unscrupulous smugglers
and traffickers. The growing trend towards informal labour migration intermediation creates regulatory challenges, which are discussed in the book. Which regulatory regimes are best suited to formalize the migration intermediation business, and to protect migrants from exploitation and abuse? Under what conditions will they most likely occur? The study uses a mix of qualitative methods, including a comparative analysis of the regulation of labour migration intermediaries in the United Kingdom and the Russian Federation. In both countries, international standards, particularly
on human trafficking and private employment agencies, guided regulatory initiatives. Their outcomes, however, depended on a range of factors, including the creation of alliances between business and workers.
Laws, Procedures, Judgements and International Conventions related to Child Adoption in India Handbook. Handbook Adoption Procedure and Law
Benefit from easy, quick, and concise revisions for your Class 10 ICSE Board Examinations (2022) with the help of our 10 Years Solved Papers guidebook. Our booklet consists of solved papers for total 17 subjects including Hindi, English I, English II, History & Civics(Paper I), Geography(Paper II), Mathematics, Physics, Chemistry, Biology, Computer Application, Physical Education, Economics, Economic Applications, Commercial Studies, Commercial Applications, Home Science , and Environmental Science. Content is based on the latest syllabus prescribed by council of
ICSEE which will help you to succeed in the competitive 10th standard exams right from your home. How can you benefit from Gurukul ICSE 10 Years Solved Papers for 10th Class? Our handbook is a one-stop solution for 10th Grade ICSE examination. With all subjects in one book, including solved question papers from the last 10 years (2011-2020), our modern guide is the best book as it develops deep insight into the subject and students also get aquainted with the marks distribution and gain advance knowledge of the type and style of questions asked in boards. With study
material for entire syllabus and previous papers of 17 subjects, our preparation manual also consists of numerous tips and tools to improve study techniques for any school test. Students can create vision boards to establish practice schedules, and maintain study logs to measure their progress. With the help of our foundation hand book, students can also identify basic patterns in question types and structures, allowing them to cultivate more efficient methods to answer. Our exemplar book also provides a comprehensive overview of important topics in each subject, making it easier
for students to score higher marks in the exams. Why should you trust Gurukul Books? Gurukul Books is a unit of Oswal Publishers has been in operation since 1985. Over the past 30 years, our publication has developed reliable content that aids students and teachers in achieving excellence. We create reference material that is extensively researched, meticulously articulated, and comprehensively edited ? catering to the various National and Regional Academic Boards in India.
In the Indian context.
How the Private Sector Develops Skills: Lessons from India
Formal Labour Market in Urban India
Work in India a Guide by Knowledge Must
Emergence and Expansion
Law, Policy, and Practice
Challenges and the Way Forward
Volunteer in India - A Guide by Knowledge Must
This book presents unique semi-autobiographical narratives by leading social work educators and practitioners in India who have done innovative work in the field of child-centred social work (CSW). The practitioners narrate their career journeys and contributions to research, policy, and practice in this field, discuss innovations, achievements, and impact of the work done, and share reflections on the challenges faced, lessons learnt, and the way forward.
The volume provides valuable insights into the indigenisation of CSW education and practice and offers suggestions towards developing effective CSW. The authors draw attention towards the need for expansion of preventive service systems for children in the family, community, and school settings, as well as support to and replication of the innovative sociolegal service projects, in coordination with reforms in the justice system to ensure child rights, and
human resource planning for child-centred social workers. They also propose promoting CSW education in institutions of social work education to strengthen linkages between theory, research, policy, and practice, and creating a national association for child-centred social workers to build synergy between social work practitioners and educators. The book will be useful to policy makers, educators, students, and practitioners of social work, child
development, and child rights. It will also be useful for CSW training institutions and counsellors in schools and government and voluntary organisations.
This book brings together a set of contributions that examine the complexities associated with domestic work by highlighting not only the legal issues but also exploring the social, psycho-social, economic, and cultural dimensions of domestic work. The book aims to ignite a collective effort towards ensuring decent work for domestic workers and facilitate a public debate on their rights. It includes discussions on the issue of social justice with special
emphasis on invisibilization and undervaluation of domestic work, feminization of domestic work, and recognizes the rights of domestic workers as human rights. The issues covered in this book bridge the gap between legal and social dimensions of domestic work and address the discrimination faced by domestic workers in a holistic manner. Given its scope, the book would appeal to both academics (law as well as social science) and non-academics. It will be
a useful tool for teachers, students, practitioners, policy-makers and civil society organizations working for the unorganized sector.
Managing human resources in an organisation is important for maximising employees' performance towards achieving the organisation's strategic goals. Managing employees involves framing policies and creating optimum processes and structures. It includes employees' recruitment, training and development, performance appraisal, and rewarding. Managing Human Resources is specifically conceived and designed for MBA students and working managers.
It would help them understand the concepts, techniques and theories of human resource management. Further, it would enhance their critical thinking skills by providing them with numerous opportunities to apply their learning to real-world workplace situations. KEY FEATURES • Emerging Issues: Topics such as strategic human resource management, human resource information system and industrial relations have been discussed • Case Studies: Each
chapter concludes with a case on HR problem-solving • Pedagogical Tools: Each chapter contains Review Questions, Multiple Choice Questions, flow charts, illustrations, boxes and exhibits to enhance comprehension and stimulate interest in HR tools
Strategic Human Resource Management has been a topic familiar to many. But this book approaches the same topic in a current global economy with so many Indian business houses venturing into acquiring global giants and establishing themselves atop of the world of business in our growing economy. This means that with electronic communication making the world into a global village and virtual organizations and learning having made the distinction
between 'place' and 'space' not a matter of importance, strategies to be adapted by the HR professionals should be totally new. That is where this book is having a new approach to SHRM. It is interspersed with contemporary Indian cases and experience to fall back on to illustrate the different strategies HR has to play as a business partner. Issues in employee privacy in case of virtual organizations have been vividly dealt with. Gone are the days of the firefighting role of HR professionals. They are required to play a vital role being part of the business strategy not only at the domestic arena but also in the global business. Challenges involved in building multicultural organizations, cross border merger and acquisition and repatriation and outsourcing are topics that are significant in the local as well as the global human resource management which are discussed extensively. The book explains career planning
and development and compensation packages in the context of competencies and balanced scorecard. When speed and alacrity are demanded of all the employees to stay ahead of competition, the employees are required to put in extended hours and work in a stressful environment. Hence, the new-era HR professional has to resort to developmental activities through mentoring, coaching, counseling, stress management and emotional balance. The book is
divided into five parts. Apart from the stories narrated within the text of the book, and some exercises, there is a separate section of cases at the end of the book to augment the concepts narrated in each part. It would not only fully meet the requirements of MBA students but would also give new direction to the practicing HR professionals.
10 Years Solved Papers for ICSE Class 10 (Bengali Papers Included for 2022 Exam) - Comprehensive Handbook of 18 Subjects - Yearwise Board Solutions
Dynamics of Indian Migration
India's Low-Skilled Migration to the Middle East
Continuity, Diversity, and Susceptibility Volume 1
Perspectives on Development
Papers of the Sixth Commonwealth Research Symposium on Teacher Mobility, Recruitment and Migration, Addis Ababa, Ethiopia, 8-9 June 2011
First International Conference of the South Asian Society of Criminology and Victimology (SASCV), 15-17 January 2011, Jaipur, Rajasthan, India
The second half of the 20th century witnessed a series of mass migration in Asia due to war, politics and economic turbulence. Combined with recent global economic changes, the result is that Asia is now the world region producing the most international migrants and receiving the second most migrants. Asian migration has thus been of central concern to both academic researchers and policy communities. This book (together with its forthcoming second
volume) provides a full span discussion of Asian migration from historical perspectives to updated analyses of current migration flows and diasporas. The book covers six sub-regional areas through focused themes: • Northeast Asia: Coping with Diversity in Japan and Korea • East Asian Chinese Migration: Taiwan, Hong Kong and China • Vietnamese Migration and Diaspora • Cambodian, Lao and Hmong Diaspora and Settlement • Singapore: New Immigrants and
Return Migration • South Asian Migration and Diaspora Academics as well as general readers will find this book useful for understanding the specific features of Asian migration, and how these features have evolved since the latter part of the 20th century. In providing an overall reassessment of Asian migration, the book enhances academic discussion of Asian migration, with crucial implications for migration-related policy-making in the region.
Written in engaging and approachable prose, Migration, Incorporation, and Change in an Interconnected World covers the bulk of material a student needs to get a good sense of the empirical and theoretical trends in the field of migration studies, while being short enough that professors can easily build their courses around it without hesitating to assign additional readings. Taking a unique approach, Ali and Hartmann focus on what they consider the
important topics and the potential route the field is going to take, and incorporate a conceptual lens that makes this much more than a simple relaying of facts.
Since the early 1990s, transnational adoptions have increased at an astonishing rate, not only in the United States, but worldwide. In Belonging in an Adopted World, Barbara Yngvesson offers a penetrating exploration of the consequences and implications of this unprecedented movement of children, usually from poor nations to the affluent West. Yngvesson illuminates how the politics of adoption policy has profoundly affected the families, nations, and
children involved in this new form of social and economic migration. Starting from the transformation of the abandoned child into an adoptable resource for nations that give and receive children in adoption, this volume examines the ramifications of such gifts, especially for families created through adoption and later, the adopted adults themselves. Bolstered by an account of the author’s own experience as an adoptive parent, and fully attuned to the
contradictions of race that shape our complex forms of family, Belonging in an Adopted World explores the fictions that sustain adoptive kinship, ultimately exposing the vulnerability and contingency behind all human identity.
Managing Human Resources
Belonging in an Adopted World
Adoption in India
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