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Organizational Behavior is a multidimensional product to allow for student development in knowledge, analysis, synthesis and personal
development with pedagogical features designed to bring Organizational Behavior to life. This product reframes the content of
organizational behavior to reflect the inherent interdependence of factors that explain human behavior. Traditional OB topics are
introduced as part of an integrated framework for answering practically-relevant questions about why people behave as they do and
how to effectively self manage and influence others.
In recent years, scholars have focused more on the "dark sides of leadership." Both the negative and positive aspects of the relationship
between leaders and followers are considered. But the relationship between leaders and followers is also influenced by the context in
which the relationship occurs. Organizational aspects such as culture and structures are studied in relation to how negative leadership
develops. Organizations, just like humans, are able to develop justifications for their actions, to self-aggrandize by claiming their
exclusivity. In this book, the dark sides of organizational behaviors and leadership are considered from different aspects and contexts.
The book contributes knowledge of how negative leadership develops, what part organizational structures play, and what the
consequences are for the leader, the subordinates and the organization.
Prepare your students today to become strong, effective managers tomorrow with the powerful concepts and practical applications
found in Moorhead/Griffin’s MANAGING ORGANIZATIONAL BEHAVIOR, 10e, International Edition. This reader-oriented text
helps you equip your students with the skills and solid understanding to meet the management challenges of a new century. The book’s
applied approach balances classic management ideas with the most recent OB developments and contemporary trends, such as the
effects of the recession; how to manage people in these challenging times; the new role of stress on motivation and leadership; and
effects of downsizing.Students delve into the core concepts of human behavior and industrial psychology within the help of memorable
real examples and cases drawn from relevent organizations and managers such as Steve Jobs, Eddie Bauer, Cirque du Soleil,
snopes.com, Whole Foods, Nike, and Goldman Sachs. Fresh new cases, activities, and an optional case and exercises help you equip
your students with the assets, tools, and resources to compete effectively amid a world of change.Students grasp the fundamental of
human behavior in organizations and the ability to develop new answers to new challenges as they learn to understand the people who
comprise an organization, understand change, and understand how organizations must respond to change.Equip and energize the next
generation of managers for the most exciting task of tomorrow: managing people effectively within competitive organizations.
Positive psychology focuses on finding the best one has to offer and repairing the worst to such a degree that one becomes a more
responsible, nurturing, and altruistic citizen. However, since businesses are composed of groups and networks, using positive
psychology in the workplace requires applications at both the individual and the group levels. There is a need for current studies that
examine the practices and efficacy of positive psychology in creating organizational harmony by increasing an individual’s wellbeing.
The Handbook of Research on Positive Organizational Behavior for Improved Workplace Performance is a collection of innovative
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research that combines the theory and practice of positive psychology as a means of ensuring happier employees and higher
productivity within an organization. Featuring coverage on a broad range of topics such as team building, spirituality, and ethical
leadership, this publication is ideally designed for human resources professionals, psychologists, entrepreneurs, executives, managers,
organizational leaders, researchers, academicians, and students seeking current research on methods of nurturing talent and
empowering individuals to lead more fulfilled, constructive lives within the workplace.
Organizational Behavior and Theory in Healthcare
International Perspectives on Organizational Behavior and Human Resource Management
Organizational Behavior and Management
Organizational Behavior Management
Handbook of Principles of Organizational Behavior

Seyed Mohammad Moghimi examines both the everyday and the theoretical insights offered by Islamic sources
for managing organizational behavior. He takes a wide-ranging approach to key organizational issues,
including organizational communication, organizational leadership, conflict management, and organizational
culture and ethics.
Instructor Resources: Test bank, PowerPoint slides, answer guides to discussion questions, and case study
guidelines. In the dynamic and demanding field of healthcare, managers face a unique set of challenges. They
lead complex organizations characterized by ever-changing relationships and reporting structures. They
interact daily with personnel representing multiple specialties and different professional cultures. To be
successful, healthcare leaders must be able to manage these complicated relationships. This book explores
theories of organizational design, leadership, and management and the social psychology of organizations as
they apply to healthcare. The author, drawing on years of experience as a hospital CEO, uses real-world
scenarios to illustrate the management practices that enhance organizational effectiveness and efficiency.
Through chapter cases, activities, and questions that reinforce essential concepts, readers will gain an
understanding of not only theory but also how the interrelationships of people, organizations, and structures
drive the success of a healthcare organization. Organizational Behavior and Theory in Healthcare provides indepth coverage of the following concepts and more: Theories of managing people Individual and organizational
ethics and values Emotions and stress on the job Attitudes and perceptions Power and influence Leadership
styles and their application Organizational culture Decision making and problem solving Group dynamics and
teams Managing diversity Conflict management and negotiation Organizational design Strategy and change
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management The comprehensive content is divided into 20 chapters, each dedicated to a specific topic,
allowing instructors to adapt the book easily to their course. A listing of healthcare administration
competencies by chapter assists instructors in creating a competency-based curriculum.
This textbook presents a comprehensive analysis of organizational behavior in sport organizations from a
practitioner's perspective. It covers issues related to managing employees and work teams as well as
organizational structure and culture in sport. The book has four sections: Organizational Behavior in the Sports
Industry, Getting to Know Employees and Volunteers of Sport Organizations, Work Groups and Teams, and
Understanding the Organization. Each chapter begins with a practitioner interview describing a challenge that
was overcome by their organization. That example is used to highlight applicable theories and interventions
used in the industry. Additional examples or theories are discussed to provide students a broad picture of
managerial issues in the sports industry and provide alternative approaches to intervention illustrated in the
practitioner interview. The case studies offer the opportunity to practice and apply the ideas to real-world
scenarios in the sports industry. Students using this book will gain an understanding of how managers and
leaders apply theory to communicate with and engage employees to foster desired organizational cultures
while being challenged to address common issues using cases and hypothetical situations.
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you
select the correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for each title,
including customized versions for individual schools, and registrations are not transferable. In addition, you
may need a CourseID, provided by your instructor, to register for and use Pearson's MyLab & Mastering
products. Packages Access codes for Pearson's MyLab & Mastering products may not be included when
purchasing or renting from companies other than Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a used book with an access code, the access code may
have been redeemed previously and you may have to purchase a new access code. Access codes Access
codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong ISBN or
a previously redeemed code. Check with the seller prior to purchase. -- For one-semester undergraduate and
graduate level courses in Organizational Behavior. Concise fundamentals for students. Ultimate flexibility for
instructors. This bestselling, brief alternative for the OB course covers all the key concepts needed to
understand, predict, and respond to the behavior of people in real-world organizations. This text also includes
cutting-edge topics and streamlined pedagogy to allow maximum flexibility in designing and shaping your
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course. The eleventh edition contains expanded and updated coverage on international issues, as well as new
sections on the management of information, safety and emotions at work, risk aversion, self-determination
theory, managing information, and downsizing. Accompanied by mymanagementlab! See the hands in the air,
hear the roar of discussion—be a rock star in the classroom. mymanagementlab makes it easier for you to rock
the classroom by helping you hold students accountable for class preparation, and getting students engaged in
the material through an array of relevant teaching and media resources. Visit mymanagementlab.com for more
information.
Understanding and Managing Life at Work
Managing People and Organizations
Leading Organizations
Essentials of Organizational Behavior
Organizational Behavior, Student Value Edition
The management of organizational behavior is a critically important source of competitive advantage in today's organizations. Managers must be able to
capitalize on employees' individual differences as jobs are designed, teams are formed, work is structured, and change is facilitated. This textbook, now in
its third edition, provides its readers with the knowledge required to succeed as managers under these circumstances. In this book, John Wagner and John
Hollenbeck make the key connection between theory and practice to help students excel as managers charged with the task of securing competitive
advantage. They present students with a variety of helpful learning tools, including: - Coverage of the full spectrum of organizational behavior topics Managerial models that are based in many instances on hundreds of research studies and decades of management practice - not the latest fad - Completely
new introductory mini-cases and updated examples throughout the text to help students contextualize organizational behavior theory and understand its
application in today's business world This ideal book for upper-level undergraduate and postgraduate students of organizational behavior is written to
motivate exceptional student performance and contribute to their lasting managerial success. Online resources, including PowerPoint slides and test banks,
round out this essential resource for instructors and students of organizational behavior.
Organizational BehaviourPrentice Hall
This new book focuses on the cross-national environment that international firms face. It shows how this environment affects individual behavior,
organizational behavior, and human resource management. Clearly written and concise, the book sensitizes readers to the many differences that managers
face when they operate cross-nationally, and gives them tools to understand and deal with these differences. Most books cover the cultural dimensions of
international business quite well. This book goes a step further, with in-depth treatment of important variables in economic, political, historical, and
religious differences. The result is an exceptionally balanced and realistic view of the key factors in today's global business environment. It can be assigned
to supplement a basic text in OB or HRM, or it can be adopted as a brief core text in an International Management or OB course. It is suitable for both
undergraduate and graduate levels.
"Welcome to the eleventh edition of Organizational Behaviour: Understanding and Managing Life at Work! This edition marks the 33rd anniversary of the
text, which has been rigorously updated over the years to present students with the latest knowledge and research on both the science and practice of
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organizational behaviour. First published in 1983, Organizational Behaviour is the longest-running, continuously published, and regularly revised
organizational behaviour textbook authored in Canada."Leadership Perspectives and Management Applications
Leading Human Resources
Mullins: OB in the Workplace PDF Ebook_12
The Blackwell Handbook of Principles of Organizational Behavior
Organizational Behavior Management Approaches for Intellectual and Developmental Disabilities

With a new foreword by Ken Blanchard Adapting One Minute Manager techniques to enable successful
leadership to happen. Using different ways to motivate different kinds of people.
This international handbook provides students and managers with an essential resource connecting
the theories to the real world of organizations and showing how to apply them. Goes beyond other
handbooks by linking theory to practice in the real world. Gives students and managers practical
principles to apply to all types of work situation. Includes contributions from a selection of
experts from all over the world.
This book introduces the reader to terms and concepts that are necessary to understand OB and
their application to modern organizations. It also offers sufficient grounding in the field that
enables the reader to read scholarly publications such as HR, CMR, and AMJ. This edition
features new material on emotional intelligence, knowledge management, group dynamics, virtual
teams, organizational change, and organizational structure.
This popular textbook offers an inspiring and focused introduction to the study of
organizational behaviour and management. The second edition builds on the fresh and innovative
approach to the study of management and organization introduced in the first edition. To make
the subject matter more relevant and accessible, it treats organizational behaviour as a field
of activity that has many parallels with everyday life, particularly in relation to
participating in organizations and institutions. Uniquely, this textbook presents two distinct
and highly contrasting perspectives on organizational behaviour, discussing the alternative
critical perspectives alongside the more traditional approaches, to encourage critical thinking
and debate.Each chapter has been fully updated by specialist authors who are committed to
thinking differently about the field of organizational behaviour. They effectively identify and
explore the key concepts that underpin this diverse subject in their respective chapters,
utilising a range of international and everyday examples. The second edition benefits from a new
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four-colour design and uses a variety of pedagogical features to engage students and provide a
stimulating learning - and teaching - environment. This text is ideal for use on introductory
undergraduate and post graduate courses in Organizational Behaviour and Management. This
textbook is autopackaged with CourseMate. CourseMate brings course concepts to life with
interactive learning, study, and exam preparation tools that support the printed textbook and
the textbook-specific website. CourseMate includes an integrated eBook and interactive teaching
and learning tools including quizzes, flashcards, videos, and more and an EngagementTracker, a
first-of-its-kind tool that monitors student engagement in the course.
An Islamic Approach
Principles of Management 3.0
A Guide to a Specialized MBA Course
Managing People in Dynamic Organizations
Dark Sides of Organizational Behavior and Leadership
There is a strong movement today in management to encourage management practices based on research evidence. In the
first volume of this handbook, I asked experts in 39 areas of management to identify a central principle that summarized and
integrated the core findings from their specialty area and then to explain this principle and give real business examples of the
principle in action. I asked them to write in non-technical terms, e.g., without a lot of statistics, and almost all did so. The
previous handbook proved to be quite popular, so I was asked to edit a second edition. This new edition has been expanded to
33 topics, and there are some new authors for the previously included topics. The new edition also includes: updated case
examples, updated references and practical exercises at the end of each chapter. It also includes a preface on evidence-based
management. The principles for the first edition were intended to be relatively timeless, so it is no surprise that most of the
principles are the same (though some chapter titles include more than one principle). This book could serve as a textbook in
advanced undergraduate and in MBA courses. It could also be of use to practicing managers and not just those in Human
Resource departments. Every practicing manager may not want to read the whole book, but I am willing to guarantee that
every one will find at least one or more chapters that will be practically useful. In this time of economic crisis, the need for
effective management practices is more acute than ever.
This second edition of the best-selling textbook on Work Motivation in Organizational Behavior provides an update of the
critical analysis of the scientific literature on this topic, and provides a highly integrated treatment of leading theories,
including their historical roots and progression over the years. A heavy emphasis is placed on the notion that behavior in the
workplace is determined by a mix of factors, many of which are not treated in texts on work motivation (such as frustration
and violence, power, love, and sex). Examples from current and recent media events are numerous, and intended to illustrate
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concepts and issues related to work motivation, emotion, attitudes, and behavior.
A comprehensive textbook, completely refreshed to engage students through real life case studies and develop their critical
thinking. A new title to reflect the focus on organisational behaviour and written specifically for undergraduate first year
students. The full text downloaded to your computer With eBooks you can: search for key concepts, words and phrases make
highlights and notes as you study share your notes with friends eBooks are downloaded to your computer and accessible
either offline through the Bookshelf (available as a free download), available online and also via the iPad and Android apps.
Upon purchase, you will receive via email the code and instructions on how to access this product. Time limit The eBooks
products do not have an expiry date. You will continue to access your digital ebook products whilst you have your Bookshelf
installed.
The complete understanding of organizational culture and personal values is fundamental for running and improving modern
organizations. By identifying the underlying building blocks for behavior, strategy, and actions of organizations and their
members, companies and researchers may discover innovative techniques to encourage productive and satisfying working
environments. Recent Advances in the Roles of Cultural and Personal Values in Organizational Behavior is a collection of
innovative research on how culture and personal values shape and influence leadership styles, decision-making processes,
innovativeness, and other management practices. While highlighting topics including employee motivation, leadership style,
and organizational culture, this book is ideally designed for managers, executives, human resources professionals, recruiters,
researchers, academics, educators, and students seeking current research on cultural backgrounds and personal values for
organizations.
An Evidence-Based Approach
Economics for Today
Effective Management Teams and Organizational Behavior
Organizational Behavior
A Research-Based Model for Team Development
Principles of Management is designed to meet the scope and sequence requirements of the introductory course on management. This is a traditional
approach to management using the leading, planning, organizing, and controlling approach. Management is a broad business discipline, and the
Principles of Management course covers many management areas such as human resource management and strategic management, as well as
behavioral areas such as motivation. No one individual can be an expert in all areas of management, so an additional benefit of this text is that
specialists in a variety of areas have authored individual chapters. Contributing Authors David S. Bright, Wright State University Anastasia H. Cortes,
Virginia Tech University Eva Hartmann, University of Richmond K. Praveen Parboteeah, University of Wisconsin-Whitewater Jon L. Pierce,
University of Minnesota-Duluth Monique Reece Amit Shah, Frostburg State University Siri Terjesen, American University Joseph Weiss, Bentley
University Margaret A. White, Oklahoma State University Donald G. Gardner, University of Colorado-Colorado Springs Jason Lambert, Texas
Woman's University Laura M. Leduc, James Madison University Joy Leopold, Webster University Jeffrey Muldoon, Emporia State University James S.
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O'Rourke, University of Notre Dame
Organizational Behavior is a unique text that thoroughly explores the topic of organizational behavior using a strengths-based, action-oriented
approach while integrating important topics such as leadership, creativity and innovation, and the global society. Authors Afsaneh Nahavandi, Robert
B. Denhardt, Janet V. Denhardt, and Maria P. Aristigueta focus on the interactions among individuals, groups, and organizations to illustrate how
various organizational behavior topics fit together. This text challenges students to develop greater personal, interpersonal, and organizational skills in
business environments, as well as utilize their own strengths and the strengths of others to achieve organizational commitment and success.
Most contemporary organizations use management teams to manage and coordinate their businesses at all levels of the organizational hierarchy.
Management teams typically set overall goals, strategies, and priorities, making vital organizational decisions. They discuss issues, solve problems, offer
advice, and ensure various processes and units are aligned and interact efficiently. Although management teams are vital for overall organizational
performance, research indicates that they are largely underused and less effective than their potential would suggest for value creation. This book
provides a research-based and practical model of the characteristics of effective management teams. It looks in depth at each factor of the model,
discusses the supporting research, provides examples of how the factors influence the work and effectiveness of management teams, and shares tips and
tools for successfully working with management team development. It provides researchers, academics, and students of organizational behavior with an
overview of the variables that empirical research has found to be robustly related to management team effectiveness and will enable leaders and
management consultants to develop more effective management teams.
Clear, concise, and written by experts currently lecturing in the field, Organizational Behaviour focuses exclusively on what you need to know for
success in your business course and today's global economy. The text brings together a vast range of ideas, models, and concepts on organizational
behaviour from an array of fields, such as psychology, sociology, history, economics, and politics. This information is presented in bite-sized, digestible
pieces to create an accessible and engaging style that makes it the perfect text for introductory courses covering organizations. Key features include: a
clear and thought-provoking introduction to organizational behaviour relevant, cutting-edge case studies with global focus hot topics such as
eOrganizations, ethics, and diversity, keeping you up-to-date with current business thinking further reading, summaries, activities, key theme boxes,
and review questions to help reinforce your understanding This textbook will be a valuable resource for students of business and management studies,
organization studies, psychology, and sociology.
Recent Advances in the Roles of Cultural and Personal Values in Organizational Behavior
Handbook of Research on Positive Organizational Behavior for Improved Workplace Performance
Securing Competitive Advantage
A Primer on Organizational Behavior

This book focuses on strategic and operational human resources, giving the reader the core
curriculum of subjects usually presented in an MBA program specialized in organizational behaviour
and human resource management. The topics covered can be applied to a variety of real world
business situations. This book aims to contribute to the growth and development of individuals in a
competitive and global economy, by covering the latest developments in the field of human
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resources management. Innovative practices and theories as well as the current policies and
practices of HRM are described in this book.
From the author of the One Minute Manager, this bestselling reference--subtitled Utilizing Human
Behavior--provides the framework and applications for successful management of human resources
as well as the tools for effective leadership.
Concise, practical, and based on the best available research, Essentials of Organizational Behavior:
An Evidence-Based Approach, Second Edition equips students with the necessary skills to become
effective leaders and managers. Author Terri A. Scandura uses an evidence-based approach to
introduce students to new models proven to enhance the well-being, motivation, and productivity of
people in the work place. Experiential exercises, self-assessments, and a variety of real-world cases
and examples provide students with ample opportunity to apply OB concepts and hone their critical
thinking abilities. New to this Edition A new Emotions and Moods chapter delves into important
topics like emotional intelligence, emotional contagion, and affective neuroscience. A new Power and
Politics chapter unpacks the most effective influence strategies and helps students develop their
political skills. A stremlined table of contents now combines perception and decision making in a
single chapter and change and stress in a single chapter. New case studies, including some from
SAGE Business Cases for the Interactive eBook, on topics such as virtual teams, equal pay and the
gender wage gap, and the use of apps at work introduce timely and relevant discussions to help
foster student engagement. The new edition has been rigorously updated with the latest research
throughout and includes expanded coverage of Machiavellian leadership, ethical decision making,
and organizational design through change. New Best Practices and Research in Action boxes as well
as new Toolkit Activities and Self-Assessments have been added to make the text even more handson and practical.
This text encourages participate teaching and active learning through a structured style and format,
with each chapter containing a list of key concepts and objectives.
Management of Organizational Behavior
Organizational Behavior in Sport Management
Principles of Management
Organizational Behaviour
Positive Organizational Behaviour
A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The field of management and organizational
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behavior exists today in a constant state of evolution and change. Casual readers of publications like the New York Times, The Economist
and the Wall Street Journal will learn about the dynamic nature of organizations in today's ever-changing business environment.
Organizational Behavior is designed to meet the scope and sequence requirements of the introductory course on Organizational Behavior.
This is a traditional approach to organizational behavior. The table of contents of this book was designed to address two main themes. What
are the variables that affect how, when, where, and why managers perform their jobs? What theories and techniques are used by successful
managers at a variety of organizational levels to achieve and exceed objectives effectively and efficiently throughout their careers?
Management is a broad business discipline, and the Organizational Behavior course covers many areas such as individual and group
behavior at work, as well as organizational processes such as communication in the workplace and managing conflict and negotiation. No
one individual can be an expert in all areas of management, so an additional benefit of this text is that specialists in a variety of areas have
authored individual chapters. Finally, we all made an effort to present a balanced approach to gender and diversity throughout the text in the
examples used, the photographs selected, and the use of both male and female in alternating chapters when referring to generic managers
or employees.
This new text is written for one-semester, introductory economics subjects that introduce students to the key concepts of both
microeconomics and macroeconomics. Authors Layton and Tucker from Queensland University of Technology.
Taken from: Organizational Behavior, Seventeenth Edition by Stephen P. Robbins and Timothy A. Judge.
Comprised of chapters written by notable experts in the field, Organizational Behavior Management Approaches for Intellectual and
Developmental Disabilities provides an up-to-date, comprehensive assessment of OBM-IDD. This edited volume not only provides an
overview of the area of OBM-IDD, it also summarizes the extant literature, offers research-to-practice recommendations, and includes
operational strategies for building successful service settings. Organizational Behavior Management Approaches for Intellectual and
Developmental Disabilities synthesizes the published literature and directs practice and research in the areas of assessment and evaluation,
training, supervision, and performance improvement, systems interventions, and organizational development. By providing the most
contemporary and effective OBM practices derived from evidence-based research findings and recommendations from experienced scientistpractitioners, this book is an integral aid for professionals looking to improve different aspects of service delivery. The book is intended
principally for professionals within educational, human services, and behavioral healthcare settings serving persons with IDD comprised of
psychologists, educators, program administrators, organizational consultants, behavior analysts, and evaluation specialists. In particular, the
book should appeal to practicing behavior analysts who hold the Behavior Analyst Certification Board (BACB) credential and are seeking
professional development within OBM as well as academic instructors and researchers, graduate students, and trainees completing doctoral
internships and post-doctoral fellowships.
Introducing Organizational Behaviour and Management
Leadership and the One Minute Manager
Organizational Behaviour and Human Resource Management
An Applied Approach to Understanding People and Groups
A Reflective Approach
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This exciting new introductory text offers a new perspective on teaching organizational behavior by framing the organization
as the vehicle for implementing strategic management processes, while also breaking down how the different components of
an organization are designed to work together. Unlike traditional OB texts, Organizational Behavior Today emphasizes a "big
picture" examination of how organizations function in a Darwinian world, in which the primary goal of an organization is
survival. The book introduces readers to the three stages of the strategic management process: strategy formulation, strategy
implementation and strategic control, thereby linking the organization to its mission, vision and strategic goals. Essential OB
concepts such as work processes, policy, worker behavior, reward system, change management and leadership development
are covered, and the book also highlights the impact of technology on organizations. To support student comprehension and
bring the study of OB to life, the book includes vignettes highlighting real organizations who have implemented OB
processes, either successfully or unsuccessfully. End-of-chapter questions ensure that students can apply the information
learned effectively. Accompanying online resources for this text, available at www.routledge.com/9780367695095, include a
curated list of relevant video content. The book is suitable for undergraduates and graduate students completing a first
course in Organizational Behavior, as well as a practical reference for current managers wishing to optimize organizational
performance.
Every year, over 10,000 business books are published-and that's before you add in the hundreds of thousands of articles,
blogs, and video lectures that are produced. Leaders can't possibly hope to digest it all, and writers increasingly
sensationalize and spin their ideas in order to be noticed. The result? Put quite simply, the field of management thinking is in
danger of losing the plot. In this new book, Scott Keller and Mary Meaney-Senior Partners at McKinsey & Company, the
world's preeminent management consultancy-cut to the chase by answering the 10 most important and timeless questions
that every leader needs to answer in order to maximize the performance and health of their organization. What's more, the
authors recognize that great leaders may not have time for long-winded business books. In Leading Organizations, answers
are kept to the essentials-hard facts, counter-intuitive insights, and practical steps-all presented in an accessible and highly
visual format. If there's one essential business book you should read-ever-it's this one.
Forty years in the making, Management of Organizational Behavio r is a readable text that makes behavioral sciences come
alive through real life examples and progressive ideology.
Positive Organizational Behaviour: A Reflective Approach introduces the most recent theoretical and empirical insights on
positive organizational practices, addressing emerging topics such as resilience, job crafting, responsible leadership and
mindfulness. Other books on positive approaches tend to gloss over the limitations of the positive agenda, but this textbook is
unique in taking a reflective approach, focussing on the positive while also accommodating critical perspectives relating to
power and control. Positive Organizational Behaviour provides an integrated conceptual framework, evidence-based findings
and practical tools to gain an understanding of the potential of positive organizational practices. This innovative new
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textbook will provide advanced management and psychology students with a grounding in the area, and help them develop
strategies for building effective and responsible organizations.
Indispensable Knowledge for Evidence-Based Management
Ten Timeless Truths
Utilizing Human Resources
Managing Organizational Behavior
Work Motivation in Organizational Behavior
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