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Encompassing management approaches such as Theory Z, and research of
nonprofit studies, this book addresses ways in which skills and
activities of social administration can further social work practice
in the areas of social justice, confronting oppression.
How smart a manager are you? How good are you at leveraging your
knowledge and skills in order to provide value for your business and
your customers? How smart is your management team when it comes to
understanding both the fundamentals of business, and new trends? How
to be your own Management Guru is the perfect answer to those looking
to master the fundamentals of managing in the modern world: how to
make and implement strategy; how to understand and respond to customer
needs; how to manage and get the best out of people; and above all,
how to use knowledge. Drawing on both business research and examples
of best practice from around the world, past and present, How To Be
Your Own Manager Guru will help readers to manage more effectively,
and to do business the smart way. The book features: Key areas crucial
for management in the twenty-first century Quizzes to test yourself,
and your businesses How to identify what are you doing well? What are
you doing less well, and how might you improve?
In recent years, there has been an explosion of books on the nature of
organisational change and the management skills needed to effectively
carry it out. Many are written by change gurus and management
consultants offering quick fixes and metaphor laden business toolkits,
however, much of their advice is banal and under-theorized. This book
redresses this balance by providing an original analysis of change
management in organizations in the light of wider sociological
perspectives. It critically examines the, often implicit, theoretical
frameworks underpinning many contemporary accounts of organizational
change, and covers subjects including: * the importance of explicit
analysis of theory and context * a critique of populist management
gurus and quick-fix 'how-to' solutions * 'under-socialized' models of
change which emphasise structure over human action * trenchant
analysis of 'soft' HRM solutions * the management of culture. Radical
and innovative, this book, the first to adopt a sociological approach,
is a much-needed challenge to the orthodoxies of change management.
A one-stop guide to the world's key writers on leadership, their
thought and contribution. It includes: an update of the recent themes
and issues that dominate the leadership agenda; a listing of the main
gurus from Adair to Sun Tzu, their main concepts and approaches; a
quick guide to some of the world's current and recent business
leaders; and a compendium of leadership checklists for developing
skills and competencies. Gurus include: John Adair, Warren Bennis,
Robert Blake, Jane Mouton, Ken Blanchard, Peter Drucker, Daniel
Goleman, Chris Keeble, Nicolo Machiavelli, Douglas McGregor, John
Kotter, Manfred Kets de Vries, James M Kouzes, Barry Posner, David
McClelland, W. J. Reddin Tannenbaum; Schmidt Leadership Continuum; and
Abraham Zalenik.
Quick Wits
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A Research Overview
The Oxford Handbook of Critical Management Studies
The Company Democracy Model
Key Issues in Organizational Communication
The Best Ideas of the Top Management Thinkers

"Presenting the wisdom of the best-known experts on business strategy, this authoritative
guide does not merely summarize the experts' thoughts, but also analyzes the pros and
cons of the concepts advanced by more than 30 gurus such as Johnson and Scholes,
Michael Porter, Tom Peters, James Handy, Jack Welch, and Boston Consulting Group.
The concepts covered include acquisitions, core competence, diversification, strategy,
stakeholders, strategic leadership, synergy, value creation, vision, and political,
economic, sociocultural, and technical (PEST) forces. Also included are a quick guide to
the gurus' key strategic concepts, a detailed guru-by-guru guide, checklists for managing
strategy, and two interactive case studies."
This book aims to make leading edge ideas more accessible. For quick reference, the
Glossary includes an A-Z of key management thinkers with details of their main ideas
and publications.
The growing interest in management knowledge has generated an enormous literature
and brought great success for a number of management gurus. This book is a timely and
radical critique of the quick-fix solutions offered by popular management books.
Features include: *Detailed criticism of the ideological hegemony of North American
managerial discourse *An interrogation of books by leading populist management gurus
such as Tom Peters, Richard Normann and Robert Waterman *An institutional approach
to the creation, diffusion and consumption of management knowledge *The implications
for organisations of acting on popular managerial discourse Popular Management Books
is a much needed corrective to the under-researched truisms of many management books.
This book provides a concise, critical expert overview of the elite group of consultants,
analysts and commentators known as ‘management gurus’. Often dismissed as lacking in
substance, this volume demonstrates that gurus must be taken seriously given their
impact on the world of management. Noting that the gurus are very much products of the
1980s, the book accounts for the rise of this group while challenging those who have
attempted to personify – to name and acclaim – the gurus. Reviewing the research on
management gurus the book proceeds from a consideration of ‘guru theory’ to offer an
analysis of ‘the guru industry’ and ‘guru speak’. Building upon this analysis the book
offers a critical engagement with those who have sought to understand gurus as
performance artists. Concluding with a radical agenda for future research which situates
management’s gurus within the frame of stand-up comedy, this book will enlighten and
entertain scholars across the business disciplines and beyond.
Easyread Comfort Edition
Key Management Ideas
Making Sense of the Management Gurus
A Quick and Handy Resource for Any Manager Or HR Professional
Guide to Management Ideas and Gurus
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The Management Gurus and Mavericks Who Changed the Way We Think about Business
If you want to learn about the latest thinking in money management,you can
read the hundreds of books and thousands of articlespublished each year on
the subject. Or you could seek a singleresource for informed guidance on
everything you need to know. Forthe very best information from the biggest
names in personalfinance, turn to this stellar resource. Based on renowned
Fortune500 consultants Joseph and Jimmie Boyett's extensiveresearch, it
distills the wisdom of the world's best-knownpersonal finance and money
management writers and thinkers intostraightforward, bite-sized lessons about
everything from insuranceto IRAs. Order your copy today!
Management gurus have existed for as long as the leaders of large, complex
organizations have had intractable problems to solve. This seminal text asks
key questions such as: What is the secret of the success of management gurus
and how can it be emulated? In this revised edition, Andrzej Huczynski brings
his analysis of gurus into the twenty-first century. He identifies the essential
ingredients of popular management ideas and contends that company
managers, business school academics and management consultants all have
the possibility of attaining guru status by following the guidelines contained in
this book. It includes an additional chapter by Brad Jackson (Department of
Management and Employment Relations, The Auckland University Business
School, New Zealand) and Eric Guthey (Department of Intercultural
Communication and Management, The Copenhagen Business School,
Denmark). Management Gurus is a must read for all those studying
organizational behaviour, leadership and organizational psychology or for
those who wish to attain guru status.
Building on the success of the first edition, Huczynski identifies the essential
ingredients of popular management ideas and brings his analysis of gurus into
the twenty-first century.
Brief biographical sketches of ten internally acclaimed modern management
academicians.
The Essential Performance Review Handbook
The Guru Guide to Money Management
A Step-by-Step Approach with Practical Examples
How to Leverage Available Data and Avoid Cognitive Biases
Management Gurus
Gurus on Leadership
It is often said that the practice of management is in crisis, and that managers are
now finding it harder than ever to develop strategies which withstand the shocks
of the marketplace. This illuminating book cuts through these conflicting issues to
show how organizational communication plays a vital role in confronting
uncertainty. Arguing that many managers fail to adequately consider the
communication consequences of the decision making process and its impact on
organizational effectiveness, Hargie and Tourish present here numerous
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organizational communication insights, and show how they reveal a way through
these dilemmas. Based on cutting-edge research findings and case studies, this
book features contributions from the UK, USA, Canada, New Zealand and
Norway, bringing multiple perspectives to this topical subject. The result is a
comprehensive guide to organizational communication useful for managers,
academics and students.
Guide to Management Ideas and GurusJohn Wiley & Sons
Is there never enough time in the day? So many of us run around day after day in
a whirlwind--rushed, behind schedule, overworked, stressed-out and short on
patience. Every day is jam-packed with things to do--and not enough time to do
them! If you struggle with fitting it all in, if every day feels like an uphill battle to
get it all done, 1000 Best Quick and Easy Time-Saving Strategies is the book is
for you. Professional organizer Jamie Novak will show you how to: --Say "no" to
new commitments without feeling guilty --Get the important things
done--including taking care of YOU --Make handling paperwork a breeze and
paying bills a snap! --Put an end to distractions that eat up your time --Get the
most mileage out of your trips to the store and other errands and so much more!
With these 1,000 flexible time-management tips and down-to-earth ideas that
actually work in the real world, you'll soon be on your way to conquering your
schedule once and for all!
Management Guru Lord Krishna is a unique piece of literature that puts light on
the various techniques adopted by Lord Krishna for achieving success in his time
and their relevance for a modern man. It's main thrust is to make us aware of
those tips which can be employed in a democratic set up and even in a complex
competitive industrial ambiance so that one can achieve success without
hampering other's prospect in the age of cut throat rivalry.
The Art of Harnessing Ambiguity
How to deliver the service of the future today
Living Service
15 Essential Principles and Habits for Professional Success
Management Gurus, Revised Edition
151 Quick Ideas to Deal With Difficult People
"Building upon some rather unusual sources in postmodern theory, the author argues that
management fashion might encourage the practitioner to engage in philosophical selfexamination and to adopt alternative forms of understanding. However, it is also argued that
management fashion often fails to keep up to this promise because it remains paradoxically
incapable of laying off its rationalist cloak."--BOOK JACKET.
Critical Management Studies (CMS) has emerged as a movement that questions the authority
and relevance of mainstream thinking and practice. Critical of established social practices and
institutional arrangements, it challenges prevailing systems of domination and promotes the
development of alternatives to them. CMS draws upon diverse critical traditions. Of particular
importance for its initial articulation was the thinking of members of the Frankfurt School of
Critical Theory. From these foundations, CMS has grown into a pluralistic and inclusive
movement incorporating a diverse range of perspectives - ranging from labour process theory to
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radical feminism. In recent times, a set of ideas broadly labelled 'poststructuralist' have been
developed to complement and challenge the insights of Critical Theory, giving new impetus for
scholars seeking to challenge the status quo and articulate a more inclusive and humane future
for management practice. The Oxford Handbook of Critical Management Studies provides an
overview of theoretical approaches, key topics, issues, and subject specialisms in management
studies, as well as a set of reflections on the progress and prospects of CMS. Contributors are all
specialists in the respective fields and share a concern to interrogate and challenge received
wisdom about management theory and practice. Given the rapid growth of the CMS movement,
its ever increasing theoretical and geographical diversity and its outreach into the public sphere,
The Oxford Handbook of Critical Management Studies is a timely publication. In addition to
UK contributors, where CMS has developed most rapidly, there is strong representation from
North American contributors as well as from areas where CMS has taken hold more recently,
such as Australasia.
The Fourth Edition of this internationally bestseller details the quick and easy way to master the
basics of project management. Using a lively, conversational style, project management gurus
Mickey Rosenau and Gregory Githens equip readers with fundamental principles and "tested-inthe-trenches" techniques for managing projects in any type of organization. They arm readers
with easy-to-use tools for resolving any technical, mechanical, or personnel problem that may
arise over the course of a project and break project management down into twenty-two
chronological steps. Extensively revised and updated, this Fourth Edition examines the role of
integration in project planning, risk-and-issues management, virtual teams, new theories, project
management offices, and more! Successful Project Management, Fourth Edition is an ideal
primer for students and an indispensable quick reference for experienced professionals.
Company democracy is often misunderstood in the business context as democracy is usually
related to politics. In this book, the authors present a different dimension. They focus first on
democracy from an organizational culture perspective and then offer employees opportunities to
understand and apply democracy from the company floor level. The Company Democracy
Model (CDM) is an industry-wide, practical methodology for knowledge management
utilization under applied philosophical thinking. The model progresses through a framework in
which an organizational evolutionary spiral method empowers the creation of knowledge-based
democratic cultures for wise and effective strategic management and leadership. This new
innovative methodology, supported with techniques and processes, can gain/create many ideas,
insights, innovations, new products, and services that can benefit a company. One purpose of
using the model is to create a robust conceptual framework as a theoretical basis for a business
strategy that promotes sustainable, continuous, and democratic development. Another purpose is
to emphasize the importance of intellectual capital and compare capital-related and humanrelated business issues in shaping a company’s competitiveness, profitability, productivity,
performance, and shared value. A third purpose is to use its symbolic infrastructure that builds
solid democratic systems for viable business development and management. Finally, the
described purposes give the reader new ideas to change and improve the design of business
activities in a collective and modern democratic way.
The Best Advice from Top Financial Thinkers on Managing Your Money
Social Administration
The Role of Economic Change and the New Masculinity
Fashion and Utopia in Management Thinking
The Heretics Guide to Management
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How They are Made and what They Mean for Organisations
Evidence-Based Decision-Making: How to Leverage Available Data
and Avoid Cognitive Biases examines how a wide range of factual
evidence, primarily derived from a variety of data available to
organizations, can be used to improve the quality of business
decision-making, by helping decision makers circumvent the
various cognitive biases that adversely impact how we all think.
The book is built on the following premise: During the past
decade, the new ‘data world’ emerged, in which the rush to
develop competencies around business analytics and data science
can be characterized as nothing less than the new commercial
arms race. The ever-expanding volume and variety of data are
well known, as are the great advances in data
processing/analytics, data visualization, and related
information production-focused capabilities. Yet, comparatively
little effort has been devoted to how the informational products
of business analytics and data science are ‘consumed’ or used in
the organizational decision-making processes, as the available
evidence shows that only some of that information is used to
drive some business decisions some of the time. Evidence-Based
Decision-Making details an explicit process describing how the
universe of available and applicable evidence, which includes
organizational and other data, industry benchmarks, scientific
studies, and professional experience, can be assessed,
amalgamated, and funneled into an objective driver of key
business decisions. Introducing key concepts in relation to data
and evidence, and the history of evidence-based management, this
new and extremely topical book will be essential reading for
researchers and students of data analytics as well as those
working in the private and public sectors, and in the voluntary
sector.
Management by definition, aims to reduce ambiguity and provide
clarity. So it is one of the great ironies of modern corporate
life that management techniques often end up doing the opposite:
increasing ambiguity rather than reducing it.This new book looks
at the powerful, yet hidden force of ambiguity and it effect in
organizations. Ambiguity is a primal force that drives much of
our behaviour. It is typically viewed negatively - something to
be avoided or to be controlled. The truth, however, is that it
is a force that can be used in positive ways too. The Force that
gave the Dark Side their power in the Star Wars movies was
harnessed by the Jedi in positive ways. Similarly, this new
management book shows how ambiguous situations, so common in the
corporate world, are processed by the brain, and the behaviours
that often arise as a consequence. More importantly, though, it
shows you how to harness that ambiguity to achieve outstanding
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results.
Contains fundamental principles and "tested-in-the-trenches"
techniques for managing projects in any type of organization.
The authors reak project management down into twenty-two
chronological steps. Extensively revised and updated, this
Fourth Edition examines the role of integration in project
planning, risk-and-issues management, virtual teams, new
theories, project management offices, and more.
"A savvy guide to the ideas driving business conversation."-Fast
Company The one book you need in your drive to succeed If you're
striving to make your mark in the business world, you don't have
time to read all of the business books that hit the bestseller
list- but you do need the essential information they contain.
You need to keep up with the latest business trends and
understand emerging ideas and new terminology. You need concise,
penetrating explanations of today's most advanced thinking on
business management and leadership. You need The Guru Guide(TM).
In this easy-to-use primer, two internationally respected
business consultants provide an executive summary of the most
effective and successful management ideas put forth by the
leading business thinkers and doers of our time: Warren Bennis,
Stephen Covey, Peter Drucker, Michael Hammer, Peter Senge,
Margaret Wheatly, and many more. They also give you: * Clear
explanations of essential business terms, concepts, and theories
* Profiles of more than 75 top management figures and their
ideas * Cross-links to issues on which these gurus agree and
disagree * Insightful commentaries and real- world case studies
* Quick-reference charts, bulleted lists, chapter summaries, and
other creative quick-learning tools To make the most of the
powerful ideas that can brighten your business future, start
reading The Guru Guide(TM) today. "It's tough to keep up with
the latest management thinking. This book can help . . . and
stimulate you to go to original sources of the greatest
value."-Joseph B. White, Dean, University of Michigan Business
School
Sociological Perspectives
Using the Baldrige Framework and Other Integrated Management
Systems
Gurus on Business Strategy
The Management Gurus
Evidence-Based Decision-Making
GURU Quick Reference Guide

The Essential Performance Review Handbook will help you understand
why performance reviews serve as an important business tool;
motivate personnel and increase productivity; help achieve your
company goals; improve manager-employee communication; and
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reduce your risk of legal liability.
Good management is a precious commodity in the corporate world.
Guide to Management Ideas and Gurus is a straight-forward manual
on the most innovative management ideas and the management gurus
who developed them. The earlier edition, Guide to Management Ideas,
presented the most significant ideas that continue to underpin
business management. This new book builds on those ideas and adds
detailed biographies of the people who came up with them-the most
influential business thinkers of the past and present. Topics covered
include: Active Inertia, Disruptive Technology, Genchi Genbutsu
(Japanese for "Go and See for Yourself"), The Halo Effect, The Long
Tail, Skunkworks, Tipping Point, Triple Bottom Line, and more. The
management gurus covered include: Dale Carnegie, Jim Collins,
Stephen Covey, Peter Drucker, Philip Kotler, Michael Porter, Tom
Peters, and many others.
Insightful summaries of fifteen outstanding management books Since
1978, Soundview Executive Book Summaries has offered its
subscribers condensed versions of the most relevant and influential
business books published each year. The company has won acclaim as
the definitive selection service for business book readers. Following its
successful first collection, The Marketing Gurus, Soundview has now
compiled The Management Gurus, which includes summaries of
fifteen management classics. One of them is a previously unpublished
summary: Jack Welch and the 4 E?s of Leadership. Other featured
books include: ? Winning with People by John Maxwell ? Judgment by
Noel Tichy and Warren Bennis ? Managing Crises Before They Happen
by Ian I. Mitroff These summaries distill thousands of pages about
leadership, strategy, crisis management, organizational behavior, and
more?perfect for busy executives and students.
The main contents of this book are the do's one should practice withAout fail and the don'ts one should avoid at any cost for success in their
chosen career. The guidelines for success highlighted in this book are
the products of practical wisdom and direct experience supported and
validated by management theories.This book will be of immense
benefit to those:- * Who are persuing their study in anticipation of a
lucrative profession * Who have completed their study and waiting to
enter a chosen profession * Who have just begun their career * Who
have travelled a fairly long way in their jobs * Who are about to retire
from service and * Who are teaching Management
Management Guru Lord Krishna
How To Be Your Own Management Guru
The Guru Guide
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Successful Project Management
Quick Steps To Direct Selling Success
Quality service is crucial in today’s business world and Living Service shows
you how to deliver your service efficiently and at a competitive price, by
adapting and evolving to your customer needs. Living Service provides an
insight into the success of Fujitsu, where this new approach is already
delivering extraordinary benefits, including: 30% faster deployment of
services; 30% greater reliability in service provision; 15% saving on costs. It
provides the new competitive weapon, which is set to do for service
industries what Toyota’s lean production did for manufacturing industries.
Organised into three parts: Mind, Body and Soul, it offers an easy-to-read
format and each section is a stepping stone on the way to achieving Living
Service. This book tells the great untold story of how they did it, and how
you can do the same.
According to Jim Hoopes, the fundamental principles on which business is
based-authority, power, control-are increasingly at odds with principles of
life in a democratic society-freedom, equality, individualism. False Prophets
critically examines the pioneering theories of the early management
thinkers, such as Taylor, Follett, Mayo, and Deming, which intended to
democratize corporate life yet have proved antithetical to the successful
practice of business. Hoopes challenges popular management movements
that followed in the wake of these thinkers and accuses today's business
theorists of perpetuating bad management in the name of democratic
values. He urges executives and managers to recognize the realities of
corporate life and learn to apply the principles of power. He also unveils a
new management agenda that will be of paramount significance to modern
organizations. A rich and lively read, False Prophets provides a refreshingly
new and original overview of the history of management in the larger
context of the American culture, brilliantly illustrating its evolution-from the
ivory tower to the shop floor.
In all periods of time, there is a perceived shortage of qualified, credible, and
robust leadership skills. At the same time, what is regarded as skilled
leadership is contingent on economic, political, institutional, and cultural
conditions specific for a period of time or a local setting. Leadership in the
era of managerial capitalism was focused on planning and administration,
and was seated in large-scale, divisionalized corporations. In the 1970s, this
economic model started to wane and leadership was advanced as the
solution to a series of economic and social concerns, now being a matter of
meaning-making in the face of uncertainty and ambiguity. With the
expansion of the finance industry and the deregulation of finance markets in
the 1990s and in the new millennium, yet another leadership model
increasingly prioritized economic value creation. In parallel to the economic,
political and institutional changes, the idea of leadership has been strongly
informed by new ideas about individualism and masculinity, adding to the
understanding of leadership as what is anchored in widespread social beliefs
about for example healthy life styles, the virtues of physical exercise, and
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novel gender relations. Aimed at scholars, researchers, students and policy
makers in the fields of Leadership, Management History and Organizational
Theory; Leadership Varieties examines predominant ideas about the
qualities and virtues of leadership in a historical and cultural perspective.
28 Business Thinkers Who Changed the World is a guide to the people who
have fundamentally reshaped their industries and the way we do business
today. Some of these game changers are great intellectuals while others are
'gut instinct' types; some are motivated by desire to change the world, while
others are driven by money and power. Bursting with energy and wit,
Rhymer Rigby profiles the top business brains of our time to show you the
humans behind the headlines and how they changed the global business
landscape. From Oprah to Mark Zuckerberg, Peter Drucker to Steve Jobs,
find out how they made it, the risks they took and the legacies they leave
behind.
Leadership Varieties
Lessons from the Best Management Books of All Time
The Witch Doctors
Insights to Performance Excellence 2021-2022
Thinkers that Changed the Management World
28 Business Thinkers Who Changed the World

Discover how Jimmy Smith, a former butcher of 40 years earning $10,000 a year,
transformed his life and now earns $15,000 a day and has a down line of 400,000
people growing at 400 plus people a day. In Jimmy's Rags to Riches story, you'll learn
Jimmy's secrets of Network Marketing success that follow the same steps of the richest
1% in the world and tear down conventional wisdom on how to make money, especially
in Network Marketing. Gary Spirer, the author, compares Jimmy's strategies and
techniques to other great wealth builders and reveals how achieving wealth is
predictable and any person has a chance to be a multi – millionaire following the secrets
and principles outlined by Jimmy and other top network marketers.
For decades, this book has served as a guide to organizations that document their
continuous improvement efforts using Baldrige Award-type management systems.
Readers will learn what each area of the system means for organizations and how the
synergy between process-oriented parts—leadership; strategy; customers; measurement,
analysis, and knowledge management; workforce; and operations—can lead to excellent
performance results. This book provides a valuable, step-by-step approach to help
identify and put in place properly focused continuous improvement systems. Seven types
of information are provided in this book for each of the Items in Categories 1 through
7 of the 2021–2022 Baldrige Framework and Performance Excellence Criteria: 1. The
actual language of each Item, including Notes 2. A plain-English explanation of the
requirements and rationale for each Item 3. A table showing the similar requirements
of the Criteria 4. A summary of the requirements of each Item in flowchart form 5.
The key linkages between each Item and other Items 6. An explanation of some potential
adverse consequences 7. Examples of effective practices Features of this edition
include: • A stakeholder matrix table of contents that identifies relevant material within
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the book for key stakeholder groups: senior leaders, examiners, performance excellence
initiative leaders, application writers, and program administrators • Tables for each
Criteria Item showing the similar expectations of the Criteria award (and award
program administrators) presented only once at the scoring level where the expectation
first appears to help examiners determine at what level an expectation belongs • Online
resources, including scoring calibration guides for education, healthcare, and
business/nonprofit/government organizations, a guide to self-assessment of
organizations and management systems, and a guide to the alignment of Baldrige, Six
Sigma, Lean, and Balanced Scorecard • A new crosswalk between Baldrige and ISO
standards and a set of global performance excellence best practices • Information on
other award programs throughout the world such as the European Foundation for
Quality Management (EFQM), which has undergone significant changes in the 2020
model, and the China Association for Quality
A guide to management theories, fads, and the gurus who promote them examines the
various theories and their real-world implications for businesses and their employees
Since the 1980s, popular management thinkers, ‘gurus’, have promoted a number of
performance improvement programs and management fashions which have greatly
influenced both the everyday conduct of organizational life and the preoccupations of
academic researchers. This book provides a rhetorical critique of the management guru
and management fashion phenomenon, building on the important theoretical progress
that has recently been made by a small, but growing band of management researchers.
Fantasy theme analysis, a dramatically-based method of rhetorical criticism, is
conducted to critique three of the most important management fashions to have emerged
during the 1990s: * the re-engineering movement promoted by Michael Hammer and
James Champy * the effectiveness movement led by Stephen Covey * the learning
organization movement inspired by Peter Senge and his colleagues. In addition to its
rhetorical and empirical contributions, this book stimulates a much-needed critical
dialogue between practitioners and academics on the sources of the underlying appeal
of management gurus and management fashions, and their effect upon the quality of
management and organizational learning.
Organisational Change
False Prophets
1000 Best Quick and Easy Time-Saving Strategies
Creating Innovative Democratic Work Cultures for Effective Organizational
Knowledge-Based Management and Leadership
A Step by Step Approach with Practical Examples
Popular Management Books
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