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"This book presents a dynamic and diverse collection of global practices for human resource departments, discussing the
emerging practices as well as modern technologies and initiatives (machine learning, organizational culture, and social
entrepreneurship) that affect the way human resources can be conducted"-The link between HRM and performance has become an important policy issue at both a national and a corporate level. HRM and
Performance draws on the knowledge and expertise of a number of leading international scholars in the field of HRM to provide a
comprehensive overview of the current state of HRM and identify fruitful directions for theory, research and practice. A central
question throughout is - what's next for HRM and what are the keys to the future of managing people and performance?
Presents the papers that promote theory and research on important substantive and methodological topics in the field of human
resources management. This title collects papers on important issues in the field of human resources management, including
insights on employment branding, family owned firms, virtual global teams and intrinsic motivation.
Research Methods in Human Resource Management is a key resource for anyone undertaking a research report or dissertation. It
covers the planning and execution of HRM research projects, from investigating and researching HR issues to designing and
implementing research and then evaluating and reviewing the results. Filled with international examples to provide a global
perspective, this fully updated 4th edition of Research Methods in Human Resource Management balances theoretical frameworks
and practical guidance. Fully updated throughout, this edition now includes increased discussion of methodological issues, more
real-life examples and international case studies and best practice sample literature reviews and write-ups. 'Review and Reflect'
sections at the end of each chapter help to consolidate learning and explain how it can aid professional development. This book is
fully mapped to the CIPD Level 7 Advanced module on Investigating a Business Issue from an HR Perspective, and multiple-choice
questions and a glossary of terms help students understand the key concepts and use the terminology confidently. Online
supporting resources for lecturers include an instructor's manual and lecture slides and there are annotated web links, further
reading and new reflective questions for students.
Towards Sustainability in Action?
Handbook on HR Process Research
The HR Scorecard
Research Methods for Human Resource Management
Research Methods in Human Resource Management

This forward-thinking Handbook explores cutting-edge research on how employees within firms should be managed in order to
increase their wellbeing and performance.
Covering a broad spectrum of topics on HR management that are essential in today’s global world, this compilation includes reallife experiences and perspectives of HR professionals to illustrate the many challenges and opportunities encountered in the field.
These articles offer insight into many aspects of the HR profession, including organization development, staffing management,
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employee relations, and effective communication. Demonstrating how HR can contribute to the success of the company’s
strategy, mission, and goals, this record will be of interest to professionals and academics who will value the scope and depth of
information.
Fundamentals of Human Resource Management: People, Data, and Analytics provides a current, succinct, and interesting
introduction to the world of HRM with a special emphasis on how data can help managers make better decisions about the people
in their organizations. Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge case studies
and contemporary examples to illustrate key concepts and trends. A variety of exercises give students hands-on opportunities to
practice their problem-solving, ethical decision-making, and data literacy skills. Non-HR majors and HR majors alike will learn best
practices for managing talent in today's ever-evolving workplace.
Evidence-based Human Resources Management is the first text to focus on proving the value proposition of HR systems to
executive decision makers. Moving away from a cost-center or overhead view of HR, Dr. Russell offers a step-by-step guide on
how best to demonstrate the impact of HR systems on important business outcomes (financial and operational). Starting with an indepth discussion of Keith Hammonds (in)famous article titled Why I hate HR, Dr. Russell employs real HR examples to help orient
HR professionals to the quantitative tools needed to evaluate HR effectiveness and efficiency. Despite its depth of coverage,
Evidenced-based Human Resources Management is accessible HR statisticsphobes and will prove useful to both those wanting
an overview of the topic and those who wish to evaluate HR systems in detail. "Dr. Craig Russell received a Ph.D. in Business
Administration from the University of Iowa in 1982. He is currently a professor of Business Administration at the University of
Oklahoma, where he teaches in the undergraduate, MBA, and Ph.D. programs. Dr. Russell has 33 years of HR teaching
experience at undergraduate, masters, and doctoral levels (13 years teaching required statistics courses at all levels). His
research focuses on advancing theory and practice in selection and development of organizational leaders. He has led over 500
seminars for private and public sector organizations on human-resource topics, and his work has appeared in 16 peer reviewed
publications. In 1986, Dr. Russell was awarded the Ghiselli Award for Research Design by the Society of Industrial and
Organizational Psychology. He has twice received the Best Research Paper award from the Research Methods division at the
National Academy of Mangement Meetings and is a founding and active member of the Technical Advisory Board of PreVisor
(former ePredix), the world-wide leader in on-line personnel selection"
Research Anthology on Human Resource Practices for the Modern Workforce
Human Resource Strategy
Strategic Human Resource Management and Employment Relations
HRM and Performance
The RQ Reader
Features papers designed to promote theory and research on important substantive and methodological topics in the field of human resources
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management.
Strategic human capital resources are a relatively new construct with a scholarly literature that is still evolving. Work in this area requires the
integration of multiple theoretical perspectives and empirical approaches, but that integration rarely occurs. Within these pages, the editors have
combined the voices of leading scholars from a wide range of disciplinary backgrounds to provide a comprehensive introduction to the current
state of the field.The Handbook of Research on Strategic Human Capital Resources brings together fifty prominent strategy, organizational
behavior, human resource management, and organizational theory researchers who share a scholarly interest in human capital resources
(HCRs). These authors draw on their diverse expertise and backgrounds to explore two broad domains of questions: how do we conceptualize
HCRs and how do we actuate HCRs in organizations? These two domains each comprise four topics, and each topic is examined through
'micro' and 'macro' perspectives. In this way, the authors in each topic area shine a light on commonalities and differences in their scholarly
perspectives surrounding HCR theory and practice.The result is a foundational and definitive volume for understanding the current state and
future directions of research on HCRs, making it invaluable for scholars interested in learning more about HCRs, doctoral students across a
variety of fields, and practitioners.
Human resources is rapidly evolving into a data-rich field but with big data comes big decisions. The best companies understand how to use
data to make strategic workforce decisions and gain significant competitive advantage. Human Resource Management: People, Data, and
Analytics by Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo introduces students to the fundamentals of talent management
with integrated coverage of data analytics and how they can be used to inform and support decisions about people in an organization. Features
tied to SHRM competencies and data exercises give readers hands-on opportunities to practice the analytical and decision-making skills they
need to excel in today’s job market. Engaging examples illustrate key HRM concepts and theories, which brings many traditional HRM topics
concepts to life. Whether your students are future managers or future HR professionals, they will learn best practices for managing talent across
the lifecycle in the changing workplace.
The field of Strategic Human Resource Management (SHRM) has burgeoned over the past thirty years. Over this time there has been a shift
towards a strategic conception which posited workers as ‘assets’ rather than ‘costs’. These ‘human resources’ were reconceptualised as a key
source of competitive advantage. As such, these assets were to be treated seriously: selected with care, trained and developed, and above all,
induced to offer commitment. The concept of ‘human capital’ came to the fore, and in the decades following these developments, research
output has been voluminous. Strategic Human Resource Management: A Research Overview, authored by global research leaders, provides an
expert summary of this crucial element of organizational performance. This new shortform book develops the argument that one of the crucial
elements of organizational performance is the way work is organized in skill and talent packages both within an organization’s boundary and
across global competency clusters. Secondly, it focuses on current and emergent challenges. The ‘package’ of HR approaches has changed over
time and patterns can be observed. This new volume pays special regard to the HR implications arising from radically altering contexts –
economic, social, and technological. This concise volume covers crucial themes of lasting interest, and as such is essential reading for business
scholars and professionals.
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Comparative Human Resource Management
Policy and Practice for the Global Enterprise
Handbook of Research Methods on Human Resource Development
Handbook of Research in International Human Resource Management
Formulation, Implementation, and Impact
Volume 32 of Research in Personnel and Human Resources Management (RPHRM) contains seven papers on important issues
in the field of human resources management. The subject matter in this volume covers myriad areas: compensation, performance
evaluation, reputation, employee furloughs, and research methodology.
The book’s expert contributors provide short and succinct reviews of 12 key topics in strategic HRM, including HR strategy and
structure, talent management, selection, assessment and retention, employee engagement, workplace well-being, leadership, HR
analytics, productivity, innovation, and globalisation. Each chapter identifies the strengths and gaps in our knowledge, maps out
the important intellectual boundaries for their field, and outlines current and future research agendas and how these should inform
practice. In examining these strategic topics the authors point to the key interfaces between the field of HRM and cognate
disciplines, and enables researchers and practitioners to understand the models and theories that help tie this agenda together.
This book examines a new topic in Human Resource Management (HRM), green – or environmental – HRM, analysing the role
humans play in environmental management at work and environmental behaviours at workplaces around the world. The book
begins with a focus on negative workplace green behaviours (e.g. toxic chemical leaks, air pollution, contaminated waste etc.), and
what such environmental problems mean for workers, managers and society as a whole. This book outlines relevant, underpinning
academic theory and research literature on how HRM is ‘going green’, and details real-life organisational examples derived from
original and secondary empirical research to illuminate the implications of adopting Green HRM practices for relevant
stakeholders. In doing so, the book offers a new, academic contribution to both the HRM and environmental management
literatures.
Human Resource Information Systems, edited by Richard D. Johnson, Michael J. Kavanagh, and Kevin D. Carlson, is a one-of-akind book that provides a thorough introduction to the field of Human Resource Information Systems (HRIS) and shows how
organizations today can leverage HRIS to make better people decisions and manage talent more effectively. Unlike other texts
that overwhelm students with technical information and jargon, this revised Fifth Edition offers a balanced approach in dealing with
HR issues and IT/IS issues by drawing from experts in both areas. Numerous examples, best practices, discussion questions, and
case studies make this the most student-friendly and current text on the market. New to This Edition A new chapter on HRIS
strategy discusses the strategic considerations when adopting HRIS and how an HRIS can support HR and organizational
strategy. Updated Industry Briefs where industry leaders briefly discuss the importance of the chapter’s topic and how it plays out
in their firm or industry New and expanded coverage of key trends such as HRIS justification strategies, HR technology, big data,
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and artificial intelligence is included.
Evidence-Based Human Resource Management (First Edition)
Contemporary Developments in Green Human Resource Management Research
Research Methods in Human Research Management
Investigating a Business Issue
Fundamentals of Human Resource Management

Human Resource Development Relies Upon a Strong Educational Foundation In the Handbook of
Human Resource Development, Neal Chalofsky, Tonette Rocco, and Michael Lane Morris have
compiled a collection of chapters sponsored by the Academy of Human Resource Development
to address the fundamental concepts and issues that HR professionals face daily. The
chapters are written and supported by professionals who offer a wide range of experience
and who represent the industry from varying international and demographic perspectives.
Topics addressed form a comprehensive view of the HRD field and answer a number of key
questions. Nationally and internationally, how does HRD stand with regard to academic
study and research? What is its place in the professional world? What are the
philosophies, values, and critical perspectives driving HRD forward? What theories,
research initiatives, and other ideas are required to understand HRD and function
successfully within this field? As the industry grows, what are the challenges and
important issues that professionals expect to face? What hot topics are occupying these
professionals now? The Handbook’s insight and guidelines allows students and HR
professionals to build a fundamental understanding of HRD as an industry, as a field of
research, and for future professional success.
'The editors should be congratulated in producing a volume that goes beyond the
traditional boundaries of the subject. . . There is a high standard maintained throughout
the Handbook with chapters written by 48 authors from across the world. This allows
discussion to move away from the traditional US-centric nature of the discipline and
gives the book a truly international flavour. the range of scholars, from PhD candidates
to established professors makes for an impressive collection, which should be widely read
by human resource management and international business academics and practitioners
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alike.' - Andy Hodder, Relations Industrielles / Industrial Relations
HRM is central to management teaching and research, and has emerged in the last decade as
a significant field from its earlier roots in Personnel Management, Industrial Relations,
and Industrial Psychology. People Management and High Performance teams have become key
functions and goals for manager at all levels in organizations. The Oxford Handbook
brings together leading scholars from around the world - and from a range of disciplines
- to provide an authoritative account of current trends and developments. The Handbook is
divided into four parts: * Foundations and Frameworks, * Core Processes and Functions, *
Patterns and Dynamics, * Measurement and Outcomes. Overall it will provide an essential
resource for anybody who wants to get to grips with current thinking, research, and
development on HRM.
Human resource management (HRM) is the strategic and coherent approach to the management
of an organization's employees. As the need for effective and top staff rises, Managing
the Global Workforce provides the most up to date and topical information on accessing
human resource management. Written by Paula Caligiuri, an author recognized as one of the
most prolific authors in the field of international business for her work in global
careers, this book covers the full range of strategic, comparative, and cross-cultural
issues affecting the way a workforce is managed globally.
Linking People, Strategy, and Performance
Basics, Applications, and Future Directions
A Research Agenda for Human Resource Management
Human Resource Management
A Research Overview
'An impressive collection of authoritative treatments of major current and ongoing topics in public sector human resource
management, provided by both well-established experts and up-and-coming scholars who are becoming leaders in the field. A
valuable resource for courses on the topic and an important reference for scholars and those seeking to maintain expert
knowledge about it.' – Hal G. Rainey, The University of Georgia, US This insightful book presents current thinking and research
evidence on the role of human resource management policies and practices in increasing service quality, efficiency and
organizational effectiveness in the public sector. Internationally, public sector organisations face enormous challenges, including
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increasingly uncertain political and economic environments, more vigilant and cost-conscious governments, rapidly evolving
community needs and an ageing workforce. This collection examines a range of HRM-related topics that will influence the capacity
of public sector agencies to negotiate and respond to the challenges ahead. These topics include managing public sector human
resources during an economic downturn, enhancing the satisfaction and motivation of public sector employees, attracting and
retaining talent, leadership development, and case studies in successful public sector organizational change. With each chapter
drawing on the latest research, but also emphasizing the practical implications, this collection is suitable for practitioners,
researchers and students alike. It will also be valuable for HR specialists and managers of HR units in the public sector.
Research in Personnel and Human Resources Management is designed to promote theory and research on important substantive
and methodological topics in the field of human resources management. Volume 36 focuses on key issues such as job search
processes, human resource technology systems, pregnancy issues at work, and emotions at work.
Empirical research in HRM has focused on such issues as recruiting, testing, selection, training, motivation, compensation, and
employee well-being. A review of the literature on these and other topics suggests that less than optimal methods have often been
used in many HRM studies. Among the methods-related problems are using (a) measures or manipulations that have little or no
construct validity, (b) samples of units (e.g., participants, organizations) that bear little or no correspondence to target populations,
(c) research designs that have little or no potential for supporting valid causal inferences, (d) samples that are too small to provide
for adequate statistical power, and (e) data analytic strategies that are inappropriate for the issues addressed by a study. As a
result, our understanding of various HRM phenomena has suffered and improved methods may serve to enhance both the science
and practice of HRM. In view of the above, the purpose of this volume of Research in Human Resource Management is to provide
basic and applied researchers with resources that will enable them to improve the internal validity, external validity, construct
validity, and statistical conclusion validity of research in HRM and the related fields of industrial and organizational psychology,
and organizational behavior. Sound research in these fields should serve to improve both science and practice. With respect to
science, support for a theory hinges on the validity of research used to support it. In addition, the results of valid research are
essential for the development and implementation of HRM policies and practices. In the interest of promoting valid research-based
inferences in HRM research, the chapters in this volume identify a wide range of methods-related problems and offer
recommendations for dealing with them. Chapters in it address such HRM research-related topics as neglected research issues,
causal inferences in research, heteroscedasticity in research, range restriction in research, interrater agreement indices, and
construct validity issues in measures of such constructs as job performance, organizational politics, and safety climate.
Prepare for career and HR success with the text that has set the standard for excellence in human resource management.
HUMAN RESOURCE MANAGEMENT, 15th Edition, offers the most current look at HRM and its impact on the success of
organizations today. A leading resource in preparing for professional HR certification, this edition ensures you address all major
topics for the various professional examinations given by the Society for Human Resource Management and the Human Resource
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Certification Institute. The latest HR research and an effective blend of solid theory and contemporary practice highlight emerging
trends driving change in HRM today, including technology, globalization, competencies and HR metrics. Important Notice: Media
content referenced within the product description or the product text may not be available in the ebook version.
Recruitment and Selection
People, Data, and Analytics
Human Resource Management in the Public Sector
Managing the Global Workforce

Management Extra brings all the best management thinking together in one package. The series fuses key ideas with
applied activities to help managers examine and improve how they work in practice. Management Extra is an exciting,
new approach to management development. The books provide the basis for self-paced learning at level 4/5. The
flexible learning structure allows busy participants to study at their own convenience, minimising time away from the
job. The programme allows trainers to quickly plan and deliver high quality, business-led courses. Trainers can select
materials to meet the needs of their delegates, clients, and budget. Each book is divided into themes of ideal length
for delivering in a training session. Each theme has a range of activities for delegates to complete, putting the training
into context and relating it to their own situation and business. The books' lively style will stimulate further interest in
the subjects covered. Guides for further reading and valuable web references provide a lead-in to further research.
Management Extra is based on the NVQ framework to ease the creation of Diploma, Post Graduate Diploma or NVQ
programmes for managers. It is accredited with all leading awarding bodies. Authoritative but accessible and lively
material New, exciting and flexible approach to management development
Human Resource Strategy provides an overview of the academic and practitioner responses to these and other
questions. Applying an integrative framework, the authors review twenty years' worth of empirical and theoretical
research in an attempt to reconcile often-conflicting conceptual models and competing empirical results. The authors
present much of the relevant research in the context of the critical strategic decisions that executives must actually
make with regard to human resource investments and deployments. As a result, often complex theoretical models and
scientific findings are presented such that they are not only understandable but also highly relevant to non-researchoriented practitioners.
This text seeks to help students understand the dynamic and exciting environment of human resources (HR)
management and the complex decisions that all managers must make when managing employees.
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Since the beginning of the century, there have been calls for the integration of traditional individualistic (micro) and
management (macro) paradigms in Human Resource Management studies. In order to understand this so-called
black box, the HR field needs research which is more sensitive to institutional and cultural contexts, focusing on
formal and informal relationships between employees, supervisors and HR managers and the means by which these
organizational participants enable and motivate one another. This book presents advanced quantitative and mixed
research methods that can be used to analyze integrated macro and micro paradigms within the field of Human
Resource Management. Multi actor, social network and longitudinal research practices, among others, are explored.
Readers will gain insight into the advantages and disadvantages of different research methods in order to evaluate
which type is most suitable to their research. This book is suitable for both advanced researchers and graduate
students.
Toward Valid Research-Based Inferences (hc)
Human Resource Information Systems
Contextual Insights from an International Research Collaboration
Transforming Organizations, Societies and Environment
An International Perspective
This is an ideal foundation text for anyone studying or working in the International Human Resource Management (IHRM)
arena. This text utilizes and incorporates most of what is currently known, researched or experienced in the field. It features
data and examples from academic research, international businesses and consulting firms, as well as experiences of and
interviews with HRM managers in multinational and global firms. This book offers both a theoretical and practical treatment of
this important and constantly evolving area. Thoroughly updated and revised, this second edition now includes key terms,
learning objectives, discussion questions and an end-of-book integrative case. It has been designed to lead readers through all
of the key topics in a highly engaging and approachable way. This book focuses on IHRM within multi-national enterprises
(MNEs) and covers topics including: * MNE and country culture * organizational structure, strategy and design * international
joint ventures and cross-border mergers and acquisitions * labour standards, ethics and codes of conduct * selection and
mangement of international assignees * training and management development * compensation and benefits * health and
safety and crisis management * IHRM departments and professionals Uncovering precisely why IHRM is important for success
in international business and how IHRM policies and practices function within the multinational enterprise, this outstanding
textbook provides an essential foundation for an understanding of the theory and practice of IHRM. This book is essential
reading for all students, lecturers and IHRM professionals.
Three experts in Human Resources introduce a measurement system that convincingly showcases how HR impacts business
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performance. Drawing from the authors' ongoing study of nearly 3,000 firms, this book describes a seven-step process for
embedding HR systems within the firm's overall strategy--what the authors describe as an HR Scorecard--and measuring its
activities in terms that line managers and CEOs will find compelling. Analyzing how each element of the HR system can be
designed to enhance firm performance and maximize the overall quality of human capital, this important book heralds the
emergence of HR as a strategic powerhouse in today's organizations.
Human resource departments have been a crucial part of business practices for decades and particularly in modern times as
professionals deal with multigenerational workers, diversity initiatives, and global health and economic crises. There is a
necessity for human resource departments to change as well to adapt to new societal perspectives, technology, and business
practices. It is important for human resource managers to keep up to date with all emerging human resource practices in order
to support successful and productive organizations. The Research Anthology on Human Resource Practices for the Modern
Workforce presents a dynamic and diverse collection of global practices for human resource departments. This anthology
discusses the emerging practices as well as modern technologies and initiatives that affect the way human resources must be
conducted. Covering topics such as machine learning, organizational culture, and social entrepreneurship, this book is an
excellent resource for human resource employees, managers, CEOs, employees, business students and professors,
researchers, and academicians.
This book provides a multi-stakeholder perspective on sustainable HRM for the policymakers, managers and academics,
addressing issues, approaches, research studies/frameworks and emerging patterns relating to the subject. It discusses various
aspects of sustainability, such as making HR more responsible for ensuring sustainability focusing on the triple bottom line,
characteristics of sustainable HRM, psychological contracts, emotional intelligence, and psychological capital. The book also
explores organizational citizenship behavior, employment relations, employee engagement, sustainable leadership, disruptive
HR practices, sustaining employee motivation, educational sustainability, sustainable career management, sustainable
environment, employer and employee branding, sustainable organizations, organization culture, training for sustainability,
sustainable employee performance, business sustainability and sustainable employability. It provides an update on the
concept, processes, issues and emerging paradigms from multidimensional and cross-country perspectives to showcase
sustainable HR practices, and appeals to the academics, practitioners and policymakers in the area of HRM.
Toward Valid Research-Based Inferences
Handbook of Research on E-Transformation and Human Resources Management Technologies: Organizational Outcomes and
Challenges
Managing Employees for Competitive Advantage
Handbook of Research on Strategic Human Capital Resources
Sustainable Human Resource Management
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The eagerly-awaited Third Edition of the hugely successful International Human Resource
Management succeeds in maintaining the academic rigour and critical focus that have
established its reputation as the most authoritative and cutting-edge text in the field.
Positioning itself firmly within the 'globalized' environment, it provides wide-ranging and truly
international coverage driven by the expertise of a writing team comprised of internationally
renowned experts. New to the Third Edition: - Completely revised and restructured to better
match international HRM courses. - New chapters include: social responsibility, sustainability
and diversity, comparative HRM and approaches to IHRM. - 'Country-focus' boxed feature
comparing and contrasting issues in different countries. - Further international examples and
case studies. - Each chapter ends with stimulating discussion questions and self-assessment
questions to encourage students to test their knowledge. - A companion website with
instructors' manual and free full-text journal articles and additional case material for
students. `The Third Edition of International Human Resource Management is a
comprehensive guide for today’s IHRM researchers, students, and practitioners. It covers not
only traditional IHRM topics such as expatriate selection and the implications of cultural
differences, but also advances our understanding of topics that have gained importance
recently such as strategic IHRM and international total rewards programs. As a text, it has the
advantage of including chapters covering each of the major topics in IHRM carefully chosen
and orchestrated by an excellent editing team and written by leading specialists in each topic.
The inclusion of discussion questions for students and instructor materials makes it a studentfriendly instructional resource' - Mark F. Peterson Professor of Management and International
Business at Florida Atlantic University
This series publishes monograph length conceptual papers designed to promote theory and
research on important substantive and methodological topics in the field of human resources
management. Volume 27 of "Research in Personnel and Human Resources Management"
(RPHRM) contains seven papers on important issues in the field of human resources
management, thus continuing the tradition of the series to develop a more informed
understanding of the field. This collection of papers represents excellent scholarship and
illustrates the truly interdisciplinary character of the field.
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Provides practical, situated, and unique knowledge on innovative e-HRM technologies and
expands on theoretical conceptualizations of e-HRM.
Context is increasingly recognised as a critical explanatory variable in accounting for
commonalities and differences in human resource management. Giving expression to it in
research models holds the prospect of enhancing theory development, deepening our
appreciation of embedded practices in diverse territories, and opening up new lines of
enquiry. However, contextualisation presents a significant research challenge and
increasingly, international academic research networks that bring together scholars from
different countries in the co-production of knowledge represent a key approach to rising to
this challenge. This volume documents aspects of the development of one such network,
namely the Cranet Network on International Human Resource Management, and presents a
series of recent contributions from the network. The chapters highlight, inter alia, the limits
to convergence in human resource management as a result of contextual determinism, the
role of institutional actors, markets, and work regulation in accounting for variations in
practices, the contextual specificities and dynamics at play in transition economies, along
with key methodological challenges that arise when seeking to build cumulative comparative
knowledge via network collaborations of this nature. The chapters in this book were originally
published as a special issue of International Studies of Management & Organization.
Human Resources in Research and Practice
The Oxford Handbook of Human Resource Management
Achievements and Challenges
Strategic Human Resource Management
Organizational Outcomes and Challenges
This textbook takes a theoretically informed and practice-based approach to strategic human resource
management (HRM) and employment relations (ER). The book follows a unique pedagogical design employing
problem-based learning and participant-centred learning approaches, both of which the author has extensive
experience in implementing with advanced undergraduate HRM and post-graduate learners. This new edition
includes chapters on artificial intelligence (AI) and HR, employee experience and engagement, managing HRM
during crises, and eight new cases. In addition, this book includes an online instructors’ manual for instructors.
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Handbook of Human Resource Development
Research in Personnel and Human Resources Management
International Human Resource Management
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