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Ecosynomics The Science Of Abundance
Drawing on a random survey of 1,200 men and women across the United States, this book sheds new light on how Americans wake up to the reality of divine love and how that transformative
experience expresses itself in concrete acts of benevolence.
A Yale professor and author of A Jane Austen Education evaluates the consequences of high-pressure educational and parenting approaches that challenge the mind's ability to think critically
and creatively, calling for strategic changes that can offer college students a self-directed sense of purpose.
Supping At God's Table is a practical guide to the domestication of wild trees for the purpose of bringing them into the continuum of human use. The various pathways to domestication are
discussed. The value of wild trees in agroforestry and as boundary plants is described. Grafting, propagation, and plant breeding for wild plants is explained in the book as are the challenges
of interdependent horticultural problems, sustainble cultivation, harvesting and marketing.
This book addresses fundamental questions of the quality of the human experience-the experience you have every day, as you relate to your own self, to others, to groups, to nature, and to
spirit. It turns out that there are some very fundamental agreements that we tend to unconsciously accept that have a major influence on our daily experience; agreements that we would not
accept if we could see them clearly. In over twenty years of this work, I have found that people tend to change their basic agreements, when they are able to consciously choose them. In
Ecosynomics: The Science of Abundance I show you how to see the agreements and how to consciously choose the ones you want. I also show you what we at the Institute for Strategic
Clarity have learned with colleagues around the world; that there a tens of thousands of groups of people who have already figured out how to choose energy-enhancing, outcome-improving
agreements. I show you that they do this by starting from a very different place than most of us do: they start from an assumption that the world is full of potential, whereas most of us start
from an assumption of scarcity. It turns out that this makes all the difference in the world, and in this book I show you why. The book follows the experience-reflection-framework-examplesprocess methodology. It all starts with what you know from your own experience. I show you how you can know, at any moment, the quality of the experience you are having and the outcomes
it generates. I then provide a well tested, easy-to-remember way of reflecting on the quality of and outcomes from that experience. The Ecosynomics framework then describes the agreements
that you make or accept that most influence that experience. In addition to the examples that are interwoven throughout each chapter, Part 4 of the book provides four in-depth, real-world case
studies where processes for working with agreements are introduced.
Workplace Wellness Programs Study
Managing from Clarity
The Blue Zones of Happiness
Identifying, Aligning and Leveraging Strategic Resources
Creating Our Future Together
Democratic Dialogue
The Miseducation of the American Elite and the Way to a Meaningful Life
Radical in its implications, this original and important work may change forever the views we hold about the nature of learning. In The Power of Mindful
Learning, Ellen Langer uses her innovative theory of mindulness, introduced in her influential earlier book, to dramatically enhance the way we learn.
In business, sports, laboratories, or at home, our learning is hobbled by certain antiquated and pervasive misconceptions. In this pithy, liberating,
and delightful book she gives us a fresh, new view of learning in the broadest sense. Such familiar notions as delayed gratification, ”the basics”, or
even ”right answers”, are all incapacitating myths which Langer explodes one by one. She replaces them with her concept of mindful or conditional
learning which she demonstrates, with fascinating examples from her research, to be extraordinarily effective. Mindful learning takes place with an
awareness of context and of the ever-changing nature of information. Learning without this awareness, as Langer shows convincingly, has severely limited
uses and often sets on up for failure.With stunning applications to skills as diverse as paying attention, CPR, investment analysis, psychotherapy, or
playing a musical instrument, The Power of Mindful Learning is for all who are curious and intellectually adventurous.
Secrets of the Entrepreneurial Mindset Revealed Learn how curiosity, imagination, and exponential innovation are creating life without limits Naveen
Jain is leading disruptions today that will reshape the world--and beyond. From redefining civilian space exploration to creating a path to free energy
to disrupting healthcare and education, Jain is at the forefront of the exponential technology developments that will forever change how we live and
work. In Moonshots Jain reveals the secrets of the "super entrepreneur" mindset--the catalyst for creating an exciting and abundant future. He then
walks readers through the application of these powerful concepts in three moonshot initiatives that he is leading today, one of which is Moon Express, a
private lunar venture that promises to open up the moon's vast resources for the betterment of humanity. In Jain's world, the term "moonshot" is meant
both literally and figuratively! Journey with Jain through these illuminating pages and awaken your own moonshot potential. It's a discovery that will
change your life--and quite possibly the world. The book cover includes interactive augmented reality features.
Companies are increasingly championed for their capacity to solve social problems. Yet what happens when such goods as water, education, and health are
sold by companies - rather than donated by nonprofits - to the disadvantaged and when the pursuit of mission becomes entangled with the pursuit of
profit? In Caring Capitalism, Emily Barman answers these important questions, showing how the meaning of social value in an era of caring capitalism
gets mediated by the work of 'value entrepreneurs' and the tools they create to gauge companies' social impact. By shedding light on these pivotal
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actors and the cultural and material contexts in which they operate, Caring Capitalism accounts for the unexpected consequences of this new vision of
the market for the pursuit of social value. Proponents and critics of caring capitalism alike will find the book essential reading.
This open access book brings science and practice together and inspires a global movement towards co-creating regenerative civilizations that work for
100% of humanity and the Earth as a whole. With its conceptual foundation of the concept of transformation literacy it enhances the knowledge and
capacity of decision-makers, change agents and institutional actors to steward transformations effectively across institutions, societal sectors and
nations. Humanity is at crossroads. Resource depletion and exponential emissions that not only cause climate change, but endanger the health of people
and planet, call for a decisive turnaround of human civilization. A new and transformative paradigm is emerging that advocates for regenerative
civilizations, in which a narrative of systemic health as much as individual and collective vitality guide the interaction of socio-economic-ecological
systems. Truly transformative change must go far beyond technical solutions, and instead envision what can be termed ‘a new operating system’ that helps
humankind to live well within the planetary boundaries and partner with life’s evolutionary processes. This requires transformations at three different
levels: · Mindsets that reconnect with a worldview in which human agency acknowledges its co-evolutionary pathways with each other and the Earth. ·
Political, social and economic systems that are regenerative and foster the care-taking for Earth life support systems. · Competencies to design and
implement effective large-scale transformative change processes at multiple levels with multiple stakeholders. This book provides key ingredients for
enhancing transformation literacy from various perspectives around the globe. It connects the emerging practice of stewarding transformative change
across business, government institutions and civil society actors with the most promising scientific models and concepts that underpin human action to
shape the future collectively in accordance with planetary needs.
Ecosynomics
Creating a World of Abundance
Innovative Leadership Fieldbook
Field-tested Integral Approaches to Developing Leaders, Transforming Organizations and Creating Sustainability
The Science of Abundance
A Proven Approach to Leading Large-Scale Change
Intellectual Shamans
The 21st century will present unprecedented challenges. Already in its first decade we have seen the dramatic impact of two systemic risks, that of climate change and that of the
financial crisis. The cause but also the solution to these crises lies in a deeper understanding of the underlying factors and int- dependencies. New ways must be found to
overcome deep obstacles and find common solutions to seemingly intractable problems. The water crisis in the Middle East is a central challenge of the 21st century. The future of
the people of the region depends on finding lasting solutions. Due to the exhaustion and pollution of available sources, compounded by climate change, demographic change and
economic development, the pressures of water resource management will grow. New solutions must urgently be found as business as usual is not sustainable. This book provides
vital new insights into possible elements of a sustainable future in one key area, that of the Jordan River and Dead Sea Basin. The future development of the Jordanian, Palestinian
and Israeli people depends on finding a just and sustainable system of water resource management in this Basin. Given the potential for regional and other conflicts arising out of
tensions over water, the ramifications are wider and even global in significance. This volume provides fresh regional and international perspectives which greatly assist in our
understanding of the issues and their possible resolution.
Practical, evidence-based and optimistic, Leader will inspire leaders in any setting to lead through service and empower them with the tools to help their team flourish. In this
wide-ranging book, Katy Granville-Chapman and Emmie Bidston eloquently combine up-to-date research in psychology and neuroscience with inspiring examples of success to
show that leadership can be learnt and that it is all about looking after your people. The book takes you on a journey to meet a diverse selection of great leaders from multiple
different spheres from the sports field to the corporate world. Katy and Emmie talk you through how all of these effective leaders have become great having mastered three key
lessons: know your people, love your people, and inspire your people. These three principles form the core of the book, which also features a wide range of practical activities
designed to help the reader reflect on both their own and their team's points of action for future progress.
Double your odds of leading successful, sustainable change Leaders aren’t short on access to change management advice, but the jury has long been out as to which approach is
the best one to follow. With the publication of Beyond Performance 2.0, the verdict is well and truly in. By applying the approach detailed by authors, Scott Keller and Bill
Schaninger, the evidence shows that leaders can more than double their odds of success—from thirty percent to almost eighty. Whereas the first edition of Beyond Performance
introduced the authors’ “Five Frames of Performance and Health” approach to change management, the fully revised and updated Beyond Performance 2.0 has been transformed
into a truly practical “how to” guide for leaders. Every aspect of how to lead change at scale is covered in a step-by-step manner, always accompanied by practical tools and reallife examples. Keller and Schaninger’s work is distinguished in many ways, one of which is the rigor behind the recommendations. The underpinning research is the most
comprehensive of its kind—based on over 5 million data points drawn from 2,000 companies globally over a 15-year period. This data is overlaid with the authors’ combined more
than 40 years of experience in helping companies successfully achieve large-scale change. As senior partners in McKinsey & Company, consistently named the world’s most
prestigious management consulting firm, Keller and Schaninger also draw on the shared experience of their colleagues from offices in over 60 countries with unrivaled access to
CEOs and senior teams. Beyond Performance 2.0 also dares to go against the grain—eschewing the notion of copying best practices and instead guiding leaders to make choices
specific to their unique context and organization. It does this with meticulously balance of focus on short- and long-term considerations, and on fully addressing the hard technical
and oft cultural elements of making change happen. Further, the approach doesn’t just focus on delivering change; it builds an organization’s muscle to continuously change,
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making it healthier so that it can act with increased speed and agility to stay perpetually ahead of its competition. Leaders looking for a proven approach to leading large-scale
change from a trusted source have found what they are looking for in Beyond Performance 2.0.
In a world facing multiple crises, our foundational institutions are failing to offer effective solutions. Drawing on the emerging consilience of knowledge, Michael Pirson debunks
the fundamental yet outdated assumptions of human nature that guide twentieth-century management theory and practice - as captured in the 'economistic' paradigm - and
instead provides an urgently needed conceptual and practical 'humanistic' framework, based on the protection of human dignity and the promotion of well-being. By outlining the
science-based pillars of this innovative system, Pirson provides a twenty first-century model for the responsible twenty first-century leader seeking sustainable ways to organize in
a world of crisis. Highlighting relevant applications for research, practice, teaching and policy, this book is ideal for graduate students and professionals seeking to develop their
understanding of responsible business, business ethics and corporate responsibility.
Final Report
Transformation Literacy
Happiness at Work
Handbook of Adult Development
Perils of Judicial Self-Government in Transitional Societies
Humanistic Management
Spiritual Empowerment, Benevolence, and the Experience of God's Love
From the Backcover: 'Most organizations can't execute strategy. Complexity is their enemy. Managing from Clarity provides a roadmap for introducing systems thinking to your
organization. Read it; it's a snapshot of how strategy will be managed in the 21st Century.' David P. Norton, President, Balanced Scorecard Collaborative, co-author of the bestselling The Balanced Scorecard and The Strategy-Focused Organization 'If you're not a systems thinker, you're not a good business leader. A few born leaders do it through
intuition. For all the rest, there's Managing from Clarity. The book will spell out for you how to build your strategic agenda and how to align your leadership team around it.'
Francis Gouillart, CEO, Emergence Consulting, co-author of the best-selling Transforming the Organization 'this book [turns] the art of system dynamics interventions into science
for the first time. For those of us who live the successes and the frustrations of organizations every day, this is a gift.' Jorge Rufat-Latre, Director, Strategos 'a powerful set of ideas
and frameworks for anyone with strategic responsibility.' Kim Warren, Teaching Fellow, Strategic & International Management, London Business School, author of Competitive
Strategy Dynamics 'Finally, someone has harnessed the power of System Dynamics and crafted it into a useful tool for strategy development and strategic management . . . [this
book] demonstrates the potential insight that can come from systems thinking and its power to align an organization around a single view of the business model and strategic
direction.' Michael J. Puleo, Director, Deloitte Consulting 'combine[s] the conceptual insights from the academic literature with the savvy of consultants to provide a sound
approach to managing any organization.' James S. Dyer, The Fondren Centennial Chair in Business, University of Texas at Austin 'an intelligent and vivid introduction to an
extremely powerful set of concepts and tools for strategy development.' Andreas Koch, Principal, L.E.K. Consulting
Integral Urbanism is an ambitious and forward-looking theory of urbanism that offers a new model of urban life. Nan Ellin's model stands as an antidote to the pervasive problems
engendered by modern and postmodern urban planning and architecture: sprawl, anomie, a pervasive culture - and architecture - of fear in cities, and a disregard for environmental
issues. Instead of the reactive and escapist tendencies characterizing so much contemporary urban development, Ellin champions an 'integral' approach that reverses the
fragmentation of our landscapes and lives through proactive design solutions.
Scientifically riveting and practically empowering, "Counterclockwise" offers a bold new way to think about aging and lifelong health from the trailblazing social psychologist and
author of the bestselling classic "Mindfulness."
This edited volume focuses on both conceptual and practical challenges in measuring well-being. Leveraging insights across diverse disciplines, including psychology, economics,
sociology, statistics, public health, theology, and philosophy, contributors consider the philosophical and theological traditions on happiness, well-being and the good life, as well as
recent empirical research on well-being and its measurement. The chapters review what is known empirically about how different measures of well-being relate to each other and
considers various arguments for and against use of specific measures of well-being in different contexts. Further, the volume includes discussion of how a synthesis of existing
research helps us make sense of the proliferation of different measures and concepts within the field, while also foregrounding the insights gained by investigations and conceptual
thinking occurring across diverse disciplines.
Reinventing Yourself Through Mindful Creativity
Higher Ambition
Cooperation Amid Conflict
Caring Capitalism
The Jordan River and Dead Sea Basin
On Becoming an Artist
Global Action Networks

“All it takes to become an artist is to start doing art.” –from On Becoming an Artist On Becoming an Artist is loaded with good news. Backed by her landmark scientific work on mindfulness
and artistic nature, bestselling author and Harvard psychologist Ellen J. Langer shows us that creativity is not a rare gift that only some special few are born with, but rather an integral part of
everyone’s makeup. All of us can express our creative impulses– authentically and uniquely–and, in the process, enrich our lives. Why then do so many of us merely dream of someday
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painting, someday writing, someday making music? Why do we think the same old thoughts, harbor the same old prejudices, stay stuck in the same old mud? Who taught us to think “inside the
box”? No one is more qualified to answer these questions than Dr. Langer, who has explored their every facet for years. She describes dozens of fascinating experiments–her own and those of
her colleagues–that are designed to study mindfulness and its relation to human creativity, and she shares the profound implications of the results–for our well-being, health, and happiness.
Langer reveals myriad insights, among them: We think we should already know what only firsthand experience can teach us. . . . In learning the ways that all roses are alike, we risk becoming blind
to their differences. . . . If we are mindfully creative, the circumstances of the moment will tell us what to do. . . . Those of us who are less evaluatively inclined experience less guilt, less regret, less
blame, and tend to like ourselves more. . . . Uncertainty gives us the freedom to discover meaning. . . . Finally, what we think we’re sure of may not even exist. With the skill of a gifted logician,
Langer demonstrates exactly how we undervalue ourselves and undermine our creativity. By example, she persuades us to have faith in our creative works, not because someone else approves of
them but because they’re a true expression of ourselves. Her high-spirited, challenging book sparkles with wit and intelligence and inspires in us an infectious enthusiasm for our creations, our
world, and ourselves. It can be of lifelong value to everyone who reads it.
Rapid environmental change calls for individuals and societies with an ability to transform our interactions with each other and the ecosystems upon which we depend. Adaptive capacity - the
ability of a social-ecological system (or the components of that system) to be robust to disturbances and capable of responding to changes - is increasingly recognized as a critical attribute of multilevel environmental governance. This unique volume offers the first interdisciplinary and integrative perspective on an emerging area of applied scholarship, with contributions from internationally
recognized researchers and practitioners. It demonstrates how adaptive capacity makes environmental governance possible in complex social-ecological systems. Cutting-edge theoretical
developments are explored and empirical case studies offered from a wide range of geographic settings and natural resource contexts, such as water, climate, fisheries and forestry. • Of interest to
researchers, policymakers and resource managers seeking to navigate and understand social-ecological change in diverse geographic settings and resource contexts
This Harvard Business Review digital collection showcases the ideas of Rob Goffee and Gareth Jones, authors of Why Should Anyone Be Led by You? and Why Should Anyone Work Here? In
Why Should Anyone Be Led by You?, Goffee and Jones argue that leaders don’t become great by aspiring to a list of universal character traits. Rather, effective leaders are authentic: they deploy
individual strengths to engage followers’ hearts, minds, and souls. In Why Should Anyone Work Here?, the authors argue that it used to be that businesses could ask individuals to conform to the
organization’s needs but that now today’s leaders are charged with creating the best company on earth to work for: they must transform their organizations to attract the right people, keep
them, and inspire them to do their best work.
This book represents the synthesis of twenty years of consulting. It integrates best practices from consulting firms, colleagues, and clients. I would first like to acknowledge Accenture and
PricewaterhouseCoopers for providing practical opportunities for me to learn and build strong skills in consulting, organizational change, large-scale systems change, and strategic thinking, among
many others. It was this solid foundation that allowed me to create this methodology. As a theoretical foundation, I worked with or studied the work of many thought leaders in the fields of
leadership development, developmental psychology, integral theory, and others. The theoretical giants on whose hard work we built the Innovative Leadership and Organizational Transformation
models include: Terri O'Fallon, Ph.D., Susanne Cook-Greuter, Ph.D., Hilke Richmer, Ph.D., Roxanne Howe-Murphy, Ed.D., and Peter Senge, Ph.D., Cindy Wigglesworth Ph.D., and Ken
Wilber. These leaders shared not only their theories, but ongoing guidance and encouragement helping to create a solid framework that is comprehensive and theoretically grounded.
How Great Leaders Create Economic and Social Value
Equality Reimagined
Power, Purpose and Principle in Action
Work, Love, and Learning in Utopia
Excellent Sheep
The Meaning and Measure of Social Value
Getting Engaged
The shops and supermarkets of the developed world paint a false picture of abundance. Acres of shelves contain every prepared food imaginable. There are thousands of square miles of glistening perfect to
the eye fruits and vegetables and endless displays of refrigerated meat. Why then should we worry about food? Actually these sights are like a painted screen that hides a desolate landscape.The abundance
of the supermarket is a false one.In truth much of humanity is chronically, mercilessly hungry. The World Health Organization (WHO) estimate at the beginning of the year 2000 put the number of the world's
hungry at one and a half billion.In truth many citizens of the developed world are simultaneously overfed and undernourished, reaping the consequences in obesity, early death and general ill health.In truth
the food supply of the world is precarious and vulnerable, balanced as if on the blade of a knife.True abundance would be a situation in which sufficient quantities of high quality, safe and nourishing food
would be available for every citizen of the planet. This would be accomplished without destroying the soil and water, wasting non-renewable resources or wiping other living creatures off the face of the earth.
This book investigates the mechanisms of judicial control to determine an efficient methodology for independence and accountability. Using over 800 case studies from the Czech and Slovak disciplinary
courts, the author creates a theoretical framework that can be applied to future case studies and decrease the frequency of accountability perversions.
In a time where governments and civil society organizations are putting ever-greater stock in social innovation as a route to transformation, understanding what characterizes social innovation with
transformative potential is important. Exciting and promising ideas seem to die out as often as they take flight, and market mechanisms, which go a long way towards contributing to successful technical
innovations, play an insignificant role in social innovations. The cases in this book explore the evolution of successful social innovation through time, from the ideas which catalysed social and system
Page 4/7

Download File PDF Ecosynomics The Science Of Abundance
entrepreneurs to create new processes, platforms, projects and programs to fundamental social shifts in culture, economics, laws and policies which occurred as a result. In doing so, the authors shed light on
how to recognize transformative potential in the early stage innovations we see today.
We humans live by stories, says David Korten, and the stories that now govern our society set us on a path to certain self-destruction. In this profound new book, Korten shares the results of his search for a
story that reflects the fullness of human knowledge and understanding and provides a guide to action adequate to the needs of our time. Korten calls our current story Sacred Money and Markets. Money, it
tells us, is the measure of all worth and the source of all happiness. Earth is simply a source of raw materials. Inequality and environmental destruction are unfortunate but unavoidable. Although many
recognize that this story promotes bad ethics, bad science, and bad economics, it will remain our guiding story until replaced by one that aligns with our deepest understanding of the universe and our
relationship to it. To guide our path to a viable human future, Korten offers a Sacred Life and Living Earth story grounded in a cosmology that affirms we are living beings born of a living Earth itself born of a
living universe. Our health and well-being depend on an economy that works in partnership with the processes by which Earth's community of life maintains the conditions of its own existence—and ours.
Offering a hopeful vision, Korten lays out the transformative impact adopting this story will have on every aspect of human life and society.
A Living Economy for a Living Earth
Integral Urbanism
Protecting Dignity and Promoting Well-Being
Change the Story, Change the Future
Interdisciplinary Perspectives from the Social Sciences and the Humanities
Pathways to Regenerative Civilizations
The New Workplace Loyalty

New York Times best-selling author Dan Buettner reveals the surprising secrets of what makes the world's happiest places—and shows
you how to apply these lessons to your own life. In this inspiring guide, you’ll find game-changing tools drawn from global
research and expert insights for achieving maximum fulfillment. Along the way, you'll: • Discover the three strands of
happiness—pleasure, purpose, and pride—that feature prominently in the world's happiest places. • Take the specially designed Blue
Zones Happiness Test to pinpoint areas in your life where you could cultivate greater joy, deeper meaning, and increased
satisfaction. • Meet the world's Happiness All-Stars: inspiring individuals from Denmark to the United States who reveal dynamic,
practical ways to improve day-to-day living. • Discover specific, science-based strategies for setting up a “life radius” of
community, work, home, and self to create healthier, happiness-boosting habits for the long-term.
Meeting the new standard for leadership. Higher Ambition is required reading for every leader who refuses to compromise between
people and performance. Choosing one or the other may have worked in the past, but it won’t work now. As global competition
stiffens and businesses face increased public scrutiny and renewed government regulation, leaders must win on all fronts—with
their people, their customers, their communities, and their shareholders. In short, they must deliver superior economic and social
value. Brimming with powerful stories and thoughtful advice from CEOs themselves, Higher Ambition equips leaders with the
practical insights they need to meet this new and higher standard. The authors, an international team of experts from leading
business schools and consultancies, offer a unique view into the minds of some of the most successful and insightful leaders of
our time: CEOs from vanguard companies around the world that have demonstrated the distinctive ability to do good while also doing
well. These organizations are as diverse as Standard Chartered Bank, Infosys, Volvo, Cummins, IKEA, the Tata Group, and Campbell’s
Soup. Readers will learn the principles and practices these pioneering leaders are using to: • Build enduring enterprises that
simultaneously solve for people and profits • Forge winning strategies that leverage their companies’ unique cultural and human
capabilities • Dramatically raise the aspirations and ambitions of their people • Energize and align their diverse global firms •
Relentlessly upgrade leadership capabilities throughout their organizations Drawing on the author team’s extensive research and indepth interviews with successful leaders from around the globe, this provocative new book is poised to become a management classic
in the tradition of In Search of Excellence and Built to Last.
EcosynomicsThe Science of AbundanceVibrancy Ins, LLC
The Wiley Blackwell Handbook of Mindfulness brings together the latest multi-disciplinary research on mindfulness from a group of
international scholars: Examines the origins and key theories of the two dominant Western approaches to mindfulness Compares,
contrasts, and integrates insights from the social psychological and Eastern-derived perspectives Discusses the implications for
mindfulness across a range of fields, including consciousness and cognition, education, creativity, leadership and organizational
behavior, law, medical practice and therapy, well-being, and sports 2 Volumes
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Leader
Small Steps Towards Abundance
Supping at God's Table
A Handbook for the Domestication of Wild Trees for Food And Fodder
Innovative Leaders Guide to Transforming Organizations
Beyond Performance 2.0
The Evolution of Social Innovation
The world's governments are overwhelmed with climate change, war and unrest, the global financial crisis and poverty but there is a promising invention
in Global Action Networks (GANs). GANs mobilize resources, bridge divides and promote the long-term deep change and innovation work that is needed
to address the global challenges.
Since the turn of the century, we have seen hopes of a new era of peace shattered by the 9/11 attack on the US. We have witnessed the US become
embroiled in a divisive and seemingly unwinnable war in Iraq.. We have looked on as new nuclear rivalries have sprung up with Iran and North Korea. We
have also seen Europe struggle to define its place in the New World Order. And we have observed the balance of world focus shift towards China and
India as they have continued their unprecedented economic rise. What is the significance of all of this? Are these random events or is there an
underlying pattern? What is required of leaders and individuals to propel the world in a more positive direction? The Master Strategist provides the
means to decipher these changes, offering unique insights into the issues and patterns that are defining the future, and pointing the way to strategies
for a freer and more peaceful and prosperous world.
There is a growing realization that business development is the most effective weapon in fighting world poverty. How the for-profit model can be
harnessed to provide the poor with a share in the world's prosperity is discussed through actual cases, and nested in innovative theories of business,
social sciences, and philosophy.
Based on the lives of 28 well-known management academics, this book describes what it means to be an intellectual shaman.
Maximizing Your Psychological Capital for Success
Alleviating Poverty through Business Strategy
A Handbook for Practitioners
Lessons From the World's Happiest People
The Heart of Religion
Religion and Family in a Changing Society
Know, love and inspire your people
"This Handbook, sponsored jointly by International IDEA, the United Nations Development Programme (UNDP), the Organization of American States
(OAS) and the Canadian International Development Agency (CIDA), offers a comprehensive overview of the use of dialogue processes to address
societal challenges in an inclusive, democratic way that engages a broad range of actors in bringing about positive change. It is addressed to people
actively or potentially engaged in doing dialogue work--organizing, sponsoring, promoting, or facilitating dialogue processes within their
institutions and societies. Most importantly, it is thoroughly grounded in the experience of dialogue practitioners from around the world. The
Handbook provides a conceptual framework that speaks to critical questions: 'Why dialogue?', 'What is dialogue?' and 'How does dialogue contribute
to positive change?'. It offers a detailed guide to putting these concepts into practice, offering practical guidance and concrete examples from the
field for each step: exploring whether a dialogue process is appropriate in the context; designing and then implementing a dialogue process; and
conducting a meaningful process of monitoring and evaluation throughout. A third major part of the book anchors all of this information in the
reality of three fully developed case studies showing different approaches in different regions--Latin America, Africa and Asia. In two appendices,
the Handbook also provides a comparative overview of more than 30 cases and a guide to the rich array of dialogue processes and process tools
that practitioners can consider for use, or just for inspiration."--P. [4] of cover.
The 1950s religious boom was organized around the male-breadwinner lifestyle in the burgeoning postwar suburbs. But since the 1950s, family life
has been fundamentally reconfigured in the United States. How do religion and family fit together today? This book examines how religious
congregations in America have responded to changes in family structure, and how families participate in local religious life. Based on a study of
congregations and community residents in upstate New York, sociologist Penny Edgell argues that while some religious groups may be nostalgic for
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the Ozzie and Harriet days, others are changing, knowing that fewer and fewer families fit this traditional pattern. In order to keep members with
nontraditional family arrangements within the congregation, these innovators have sought to emphasize individual freedom and personal
spirituality and actively to welcome single adults and those from nontraditional families. Edgell shows that mothers and fathers seek involvement in
congregations for different reasons. Men tend to think of congregations as social support structures, and to get involved as a means of participating
in the lives of their children. Women, by contrast, are more often motivated by the quest for religious experience, and can adapt more readily to
pluralist ideas about family structure. This, Edgell concludes, may explain the attraction of men to more conservative congregations, and women to
nontraditional religious groups.
Sharing the results of her four-year research journey in simple, jargon-free language, Pryce-Jones exposes the secrets of being happy at work.
Focuses on what happiness really means in a work context and why it matters to individuals and organisations in both human and financial terms
Equips readers with the information, knowledge and skills to make the most of the nearly 100,000 hours that they'll spend at work over a lifetime
Demystifies psychological research through a fascinating array of anecdotes, case studies, and interviews from people in the trenches of the
working world, including business world-leaders, politicians, particle physicists, and philosophers, sheep farmers, waitresses, journalists, teachers,
and lawyers, to name just a few
The report investigates the characteristics of workplace wellness programs, their prevalence and impact on employee health and medical cost,
facilitators of their success, and the role of incentives in such programs. The authors employ four data collection and analysis streams: a literature
review, a survey of employers, a longitudinal analysis of medical claims and wellness program data from a sample of employers, and five employer
case studies.
Wellness for a Healthy Asia
Authentic Leadership and Organizations: The Goffee-Jones Collection (2 Books)
Building Resilience Through Transitions
The Master Strategist
Counterclockwise
Measuring Well-Being
The Power of Mindful Learning
Authors Metcalf and Palmer define leadership from a thoughtful, new perspective and provide a six-step process for developing strong leadership qualities. Leadership needs innovation the way innovation
demands leadership, and by combining them you can improve your capacity to deliver results, they explain.
The health and well-being of Asians took a battering during the coronavirus disease (COVID-19) pandemic. Wellness, or the active pursuit of activities for holistic health, is vital for a sound mind and body. As
such, now is an opportune time to take stock of the current state of wellness and the wellness economy in Asia. Asians are blessed with rich wellness traditions they can leverage in their quest for mental and
physical health. This timely book examines the key drivers of the demand for wellness in the region. It also sets out concrete policy options for promoting wellness among all Asians.
This volume is an outgrowth ofcontemporary research on development over the adult lifespan, which by now has burgeoned and developed both nationally and internationally. However, for us, the impetus to be
involved in this area was spawned and nurtured by our initial association with the Society for Research in Adult Development (SRAD) with its origins some 15 years ago by Michael Commonsand his associates
inCambridge, Massachusetts. Throughthegood will and support of this society, we also became, and are still, heavily involved with the Journal of Adult Development and the Kluwer-Plenum Monograph Series
on Adult Development and Aging, ofwhich this volume is a companion. Many ofthe contributions in the volume are from SRAD members, who con sistently adhere to a focus on positive adult development. Their
chapters have been complemented by pieces from other researchers, who have adopted more mainstream approaches to adult development and/oraging. Regardless ofthe par ticular approach and/or focus of
the chapter, all the work reported herein sup ports the relatively recent idea that development is not restricted to children and adolescents but continues throughout the adult lifespan in ways that we never
envisionedsome 20 years ago. Thus, the volume represents state-of-the-arttheory, research, and practice on adult development, which has the potential to occupy us all for some time to come.
Work, Love, and Learning in Utopia breathes new life into the age-old human preoccupation with how to create a happier society. With a fascinating mix of research from cross-cultural psychology, macro
history, and evolutionary biology, the book gives new credibility to the advocacy of radical equality. The author, a psychological anthropologist, argues that the negative emotions of sadness, anger, and fear
evolved in tandem with hierarchy, while happiness evolved separately and in connection to prosociality and compassion. The book covers a wide range of human concerns, from economics and education, to
media and communication, to gender and sexuality. It breaks new boundaries with its scope, arguing that equality of love is as important and possible as is economic equality. Its argument is provocative yet
practical, and each chapter ends with concrete proposals that invite dialogue with any student of policy. Written in an easily accessible style, this book will appeal to anyone who has ever puzzled over how our
social world could be remade. In particular, it will be very useful to students and scholars of anthropology, sociology, and psychology.
Crops for a More Sustainable Agriculture
Moonshots
Adaptive Capacity and Environmental Governance
The Wiley Blackwell Handbook of Mindfulness
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