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The Combat Leaders' Guide is both an extract of doctrinal publications and a compilation of tactics, techniques and procedures
(TTPs). It is principally designed as a pocket reference and memory-jogger.
Spanning over 60 years of military leadership in India, this unique book brings to life the human side of twelve exceptional military
leaders. Unlike traditional biographies of combat leaders which focus primarily on military operations or regimental histories, the
author concentrates on personal accounts, anecdotes and reminiscences in order to highlight these leaders` personalities, and to draw
out the human face behind the military facade. The author argues that written records tend to glorify the actions of battalions as well
as individuals, magnifying achievements while suppressing the mistakes and glossing over failures. This book, on the other hand,
provides a truer picture of the strength of character and convictions of each of these leaders. The book throws new light on many
historical events and the role of political leaders during India`s fight for independence and the partitioning of the subcontinent. The
author gives an overview of India`s military history after independence, including major operations such as the wars with China in
1962, and with Pakistan in 1947, 1965 and 1971. He describes many hitherto unknown or little known facts and incidents concerning
smaller operations like Nathu La in 1967 and Goa in 1962.
Full color publication with photographs. A first of its kind, this book-of, by, and for the noncommissioned officer and petty officer-is
a comprehensive explanation of the enlisted leader across the U.S. Armed Services. It complements The Armed Forces Officer, the
latest edition of which was published by NDU Press in 2007, as well as the Services' NCO/PO manuals and handbooks. Written by a
team of Active, Reserve, and retired senior enlisted leaders from all Service branches, this book defines and describes how
NCOs/POs fit into an organization, centers them in the Profession of Arms, explains their dual roles of complementing the officer
and enabling the force, and exposes their international engagement. As Chairman of the Joint Chiefs of Staff General Martin E.
Dempsey writes in his foreword to the book, "We know noncommissioned officers and petty officers to have exceptional
competence, professional character, and soldierly grit-they are exemplars of our Profession of Arms." Aspirational and fulfilling, this
book helps prepare young men and women who strive to become NCOs/POs, re-inspires serving enlisted leaders, and stimulates
reflection by those who have retired from or left active service. It also gives those who have never worn the uniform a better
understanding of who these exceptional men and women are, and why they are properly known as the "Backbone of the Armed
Forces."
Since the end of the Cold War, the United States Army has been reengineered and downsized more thoroughly than any other
business. "Hope Is Not a Method" explains how this process took place and shows how the Army's experiences are extremely
relevant to today's businesses.
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A Commonsense Approach
Tarnished
Once an Eagle
Integration of the Armed Forces, 1940-1965
Leader Lessons from the 12th Sergeant Major of the Army Jack L. Tilley
Ranger Handbook
TC 3-21.76
This work is a collection of observations, insights, and advice from over 50 serving and retired Senior Non-Commissioned Officers. These
experienced Army leaders have provided for the reader, outstanding mentorship on leadership skills, tasks, and responsibilities relevant to
our Army today. There is much wisdom and advice "from one leader to another" in the following pages.
Required reading for all pressent and future leaders, this classic is for those who have to 'get the job done' - military or not.
The Three Meter ZoneCommon Sense Leadership for NCOsPresidio Press
This study reviews Sir Henry Morgan's attack on Panama City in 1671. Henry Morgan was successful because he applied combat power
correctly. Morgan faced an enemy of superior numbers, yet he was successful. Morgan chose an objective that was thought to be
unobtainable, yet he won. Morgan received no formal education in the art of war; he learned from his own experience and the experience
of the pirates before him. In his last great exploit Morgan chose the famous city of Panama for his objective. This study shows how
Morgan applied the elements of combat power in capturing Panama City, a city never before conquered. This study concludes by showing
how the tactics of Henry Morgan are important to the military leader today. Morgan serves as an example of how to apply the elements of
combat power. Morgan's use of maneuver is a text book example for young leaders to study today. Perhaps most important is Morgan's
example of how leadership is vital to every military operation. The study of Morgan's leadership and how he was able to achieve what
others thought could not be done is an example for all leaders.
Army Leadership
Be * Know * Do
Hal Moore on Leadership
Army Physical Readiness Training
Backbone of the Armed Forces
U.S. Army Leadership Handbook
Supreme Command
This Handbook is designed to assist Army Commanders in taking proper immediate action when faced with a variety of legal issues that might
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arise during your command. The purpose of your actions should be to preserve the legal situation until you can consult with your servicing
Judge Advocate. However, like most aspects of your command responsibilities, you can fail if you just wait for things to come to you. You need
to be proactive in preventing problems before they occur. In the legal arena, this means establishing and enforcing high standards, ensuring
your Soldiers are fully aware of those standards and properly trained to comply with them. You must also properly train your Soldiers on all
Army policies and higher level command standards so that they also understand and comply with them. Soldiers must also be well-versed in
the Army Values and be able to apply those values to real- world situations, which will usually keep them well within legal bounds.Topics
include:THE TOP TEN SITUATIONS WHERE YOU SHOULD IMMEDIATELY CONSULT YOUR SERVICING JUDGE ADVOCATEMILITARY
JUSTICE/CRIMINAL LAW Introduction to Military Criminal Law Misconduct: Options and Duties Of The Commander Unlawful Command
Influence R.C.M. 303 Preliminary Inquiry Non-Judicial Punishment, Article 15, UCMJ Article 15 ScriptSearch and Seizure Self-Incrimination,
Confessions, and Rights Warning UCMJ Punitive Articles Urinalysis, Drug and Alcohol Policies Fraternization and Improper SeniorSubordinate Relationships Proper Responses to Reports of Sexual Assault Victim -Witness IssuesINVESTIGATIONS Administrative
Investigations/References Intro AR 15-6 Investigations Accident Investigations (AR 385-10) Line of Duty Investigations (AR 600-8-4) Fatal
Training/Operational Accident Presentations to Next Of Kin (AR 600-34) Financial Liability Investigations (AR 735-5)STANDARDS OF
ETHICAL CONDUCT Standards of Conduct Commanders Coins Support to Non-Federal Entities Government Motor Vehicle Transportation
Family Readiness Groups Accompanying Spousal Travel Annual Filing of Financial Disclosure FormsADMINISTRATIVE LAW AND
PERSONNEL ACTIONS “Flagging” Soldiers from Positive Personnel Actions Enlisted Separations Officer Separations Bars To Reenlistment –
Field Initiated Qualitative Service Program (QSP) Removal of Enlisted Soldiers From Promotion Lists Removal of Commissioned and Warrant
Officers From Promotion Lists Security Clearances – Suspension and Revocation Sexual Harassment Domestic Violence Amendment to the
Gun Control Act (Lautenberg Amendment) & FAP Article 138 Complaints Relief from CommandINDIVIDUAL SOLDIER RIGHTS Body Piercing
& Tattoo Policy Conscientious Objection Behavioral Health Evaluations Command Access to a Soldier's Protected Health Information (HIPAA)
Extremist Organizations and Activities Political Activities by Members of The Armed Forces Whistleblower Protection Service Member's Civil
Relief Act (SCRA) Religious Accommodation INTERNATIONAL & OPERATIONAL LAW Rules of Engagement Law of Armed Conflict CLAIMS
AND CLIENT SERVICES Article 139 Claims Foreign and Deployment Claims Family Support Obligations (AR 608-99) Debt and Consumer
ProtectionGOVERNMENT INFORMATION PRACTICES Freedom of Information Act Program Privacy Act ProgramFISCAL LAW Fiscal Law
for Commanders
*Leadership and officership*Rights, privileges, and restrictions*Assignments, pay, career development, and promotions*Uniforms, awards, and
decorations*Family matters and the social side of Army life: Published by Stackpole and its corporate predecessors for more than seventy-five
years, this book is the bible for U.S. Army officers. Condensed from Army regulations--and the customs and traditions of the service--the guide
provides the latest soldier information and frank advice on a variety of issues relating to service life. Also included is a directory of current Army
web sites and installations worldwide.
With Leadership Lessons from West Point as a guide, leaders in the business, nonprofit, and government sectors can learn leadership
techniques and practices from contributors who are teaching or have taught at the U.S. Military Academy at West Point and have served in
positions of leadership that span the globe. These military experts cover a broad range of topics that are relevant to any leadership
development program in any sector. The articles in this important resource offer insight into what leadership means to these experts—in both
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war and peacetime—and describe their views on quiet leadership, mission, values, taking care of people, organizational learning, and leading
change.
This book covers various aspects of leadership in critical situations and under extreme conditions. Today’s leaders often face challenging
situations or unexpected difficulties, and mastering these requires a wide spectrum of competencies such as creativity, courage and empathy.
Therefore, this book provides an interdisciplinary approach including both theoretical concepts and practical findings relevant to optimizing
leadership in extreme situations. Issues such as why people act as they do in stressful and extreme situations, or what constitutes the nexus
between leadership/followership, organizations, and culture etc., are addressed. Leadership under extreme conditions is a very complex topic
and one that has been approached from a variety of perspectives. The contributions to this volume thus originate from various academic
disciplines including political science, social sciences, psychology, and philosophy. Insights from the study of in extremis leadership can help
researchers and practitioners understand the individual, team and contextual factors that influence leadership and, ultimately, organizational
efficiency and effectiveness. Leadership in Extreme Situations is a collection of contributions by selected scholars and field experts. It
addresses key issues of leadership, morale and cohesion, as well as ethical questions; provides an ideal entry into the complex world of
advanced leadership; and serves as a practical guide for the successful implementation of modern leadership.
Leadership in the Indian Army
The Noncommissioned Officer and Petty Officer
Ranger Handbook (Large Format Edition)
The Leader's Bookshelf
The Officer as a Leader
Radical Inclusion
Everything You Need to Know about Leadership and Counseling
U.S. Army survival manual for anyone interested in the Army’s vision of leadership Coaches readers in
becoming a leader of character Covers ideas such as transactional leadership and cave thinking with literature
What does it take to win a battle? What does it take to lead an army into a battle? Capable leaders with good
character are crucial for the Army to meet the challenges in the complex and dangerous security environment
that we face today. The U.S. Army Leadership Handbook (FM 6-22) is the Army’s core field manual on
leadership. It defines leadership doctrine and basic principles for all officers, Army civilians across all
components, and noncommissioned officers. It uses the “BE-KNOW-DO” model. To be successful, Army leaders
must be agile, multi-skilled athletes who have keen intellect, a wide range of knowledge, and strong moral
character. Both military and civilian leaders will benefit from this Army field manual. Along with other military
manuals and handbooks, it has lessons that are applicable in military and civilian life. All leaders need to set
the example, teach, and mentor. This manual provides the principles, concepts, and training to accomplish
this crucial task. Brimming with leadership principles crucial to the U.S. military and applicable to all leaders
in all walks of life, this up-to-date manual will teach all leaders everything that they need to know. Topics
include and are not limited to: Foundations of leadership Leadership defined Character, presence, and
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intelligence Leading, developing, and achieving Influences on leadership Organizational strategies and
counseling
New York Times Bestselling Author Colin Powell, one of America’s most admired public figures, reveals the
unique lessons that shaped his life and career It Worked for Me is a collection of lessons and personal
anecdotes that shaped four star-general and former Secretary of State Colin Powell’s legendary career in
public service. At its heart are Powell’s “Thirteen Rules,”—notes he accumulated on his desk that served as the
basis for the leadership presentations he delivered throughout the world. Powell’s short-but-sweet rules such
as “Get mad, then get over it” and “Share credit,” are illuminated by revealing personal stories that introduce
and expand on his principles for effective leadership: conviction, hard work, and above all, respect for others.
In work and life, Powell writes, “It is the human gesture that counts.” A compelling storyteller, Powell shares
parables both humorous and solemn that offer wise advice on succeeding in the workplace and beyond. “Trust
your people,” he councils as he delegates presidential briefing responsibilities to two junior aides. “Do your
best--someone is watching,” he advises those just starting out, recalling his own teenage summer job shipping
cases of soda. Powell combines the insight he gained serving in the top ranks of the military and in four
presidential administrations, as well as the lessons learned from his hardscrabble upbringing in the Bronx and
his training in the ROTC. The result is a powerful portrait of a leader who was reflective, self-effacing, and
grateful for the contributions of every employee, no matter how junior. Powell’s writing--straightforward,
accessible, and often very funny--will inspire, move, and surprise readers. Thoughtful and revealing, his book
is a brilliant and original blueprint for leadership.
“The Leader’s Bookshelf” identifies the "Top 50" books that can help anyone become a better leader. The
works selected were based on hundreds of interviews with the most senior active and retired four-star U.S.
military leaders who identified books from which they gained the special insights which helped propel them to
success in the most demanding leadership challenges. Each of those fifty works -- novels, memoirs,
biographies, autobiographies, leadership works – are concisely summarized and the key leadership lessons
extracted and presented. Admiral Jim Stavridis and his co-author, R. Manning Ancell, have been surveying very
senior military leaders for the past several years regarding their reading habits and favorite books. They have
spoken to over 200 four-star officers, including those both currently on active duty and retired. Each of those
admirals and generals was asked for a list of books that strongly influenced their leadership skills. Stavridis
and Mancell then collated the data and analyzed which books were mentioned most frequently and which ones
were most compelling in the leadership lessons offered the reader. The survey, while not scientific, was quite
comprehensive. From it, Stavridis and Ancell built a powerful set of recommended readings. Whether
individuals work their way through the entire top 50 list and read each book cover to cover, or read the
summaries provided in “The Leader’s Bookshelf” to determine which appeal to them most – this book will
provide a roadmap to better leadership. “The Leader’s Bookshelf” highlights the value of reading for leaders in
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a philosophical and practical sense, provides advice on how to build an extensive library, lists other books
worth reading to improve leadership skills, and analyzes how leaders use what they read to achieve their goals.
“The Leader’s Bookshelf” is a book for anyone who wants to improve their ability to lead -- whether in their
family life, their professional endeavors, or within our society and civic organizations.
The most comprehensive guide on leadership and counseling detailing how to make counseling sessions
productive. Contains examples of corrective training with 100's of bullets used in the enlisted evaluation
process includes many web sites that benefit military personnel.
The Armed Forces Officer
Soldiers, Statesmen and Leadership in Wartime
Judge Advocate Legal Service
The Guide for Initial Entry Soldiers August 2019
Commander's Legal Handbook
Leadership in Extreme Situations
Leadership Lessons from West Point

A comprehensive guide to the principles that helped shape Moore's success both on and off the
battlefield. They are strategies for the outnumbered, outgunned, and seemingly hopeless. They
apply to any leader in any organization - business or military.
The history of the American Ranger is a long and colorful saga of courage, daring, and
outstanding leadership. It is a story of men whose skills in the art of fighting have seldom
been surpassed. The United States Army Rangers are an elite military formation that has existed,
in some form or another, since the American Revolution. A group of highly-trained and wellorganized soldiers, US Army Rangers must be prepared to handle any number of dangerous, lifethreatening situations at a moment's notice-and they must do so calmly and decisively. This is
their handbook. Packed with down-to-earth, practical information, The Ranger Handbook contains
chapters on Ranger leadership, battle drills, survival, and first aid, as well as sections on
military mountaineering, aviation, waterborne missions, demolition, reconnaissance and
communications. If you want to be prepared for anything, this is the book for you. Readers
interested in related titles from The U.S. Army will also want to see: Army Guerrilla Warfare
Handbook (ISBN: 9781626542730) Army Guide to Boobytraps (ISBN: 9781626544703) Army Improvised
Munitions Handbook (ISBN: 9781626542679) Army Leadership Field Manual FM 22-100 (ISBN:
9781626544291) Army M-1 Garand Technical Manual (ISBN: 9781626543300) Army Physical Readiness
Training with Change FM 7-22 (ISBN: 9781626544017) Army Special Forces Guide to Unconventional
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Warfare (ISBN: 9781626542709) Army Survival Manual FM 21-76 (ISBN: 9781626544413) Army/Marine
Corps Counterinsurgency Field Manual (ISBN: 9781626544246) Map Reading and Land Navigation FM
3-25.26 (ISBN: 9781626542983) Rigging Techniques, Procedures, and Applications FM 5-125 (ISBN:
9781626544338) Special Forces Sniper Training and Employment FM 3-05.222 (ISBN: 9781626544482)
The Infantry Rifle Platoon and Squad FM 3-21.8 / 7-8 (ISBN: 9781626544277) Understanding Rigging
(ISBN: 9781626544673)
Competent leaders of character are necessary for the Army to meet the challenges in the
dangerous and complex security environment we face. As the keystone leadership manual for the
United States Army, FM 6-22 establishes leadership doctrine, the fundamental principles by which
Army leaders act to accomplish their mission and care for their people. FM 6-22 applies to
officers, warrant officers, noncommissioned officers, and enlisted Soldiers of all Army
components, and to Army civilians. From Soldiers in basic training to newly commissioned
officers, new leaders learn how to lead with this manual as a basis. FM 6-22 is prepared under
the direction of the Army Chief of Staff. It defines leadership, leadership roles and
requirements, and how to develop leadership within the Army. It outlines the levels of
leadership as direct, organizational, and strategic, and describes how to lead successfully at
each level. It establishes and describes the core leader competencies that facilitate focused
feedback, education, training, and development across all leadership levels. It reiterates the
Army Values. FM 6-22 defines how the Warrior Ethos is an integral part of every Soldier's life.
It incorporates the leadership qualities of self-awareness and adaptability and describes their
critical impact on acquiring additional knowledge and improving in the core leader competencies
while operating in constantly changing operational environments. In line with evolving Army
doctrine, FM 6-22 directly supports the Army's capstone manuals, FM 1 and FM 3-0, as well as
keystone manuals such as FM 5-0, FM 6-0, and FM 7-0. FM 6-22 connects Army doctrine to joint
doctrine as expressed in the relevant joint doctrinal publications, JP 1 and JP 3-0. As outlined
in FM 1, the Army uses the shorthand expression of BE-KNOW-DO to concentrate on key factors of
leadership. What leaders DO emerges from who they are (BE) and what they KNOW. Leaders are
prepared throughout their lifetimes with respect to BE-KNOW-DO so they will be able to act at a
moment's notice and provide leadership for whatever challenge they may face. FM 6-22 expands on
the principles in FM 1 and describes the character attributes and core competencies required of
contemporary leaders. Character is based on the attributes central to a leader's make-up, and
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competence comes from how character combines with knowledge, skills, and behaviors to result in
leadership. Inextricably linked to the inherent qualities of the Army leader, the concept of BEKNOW-DO represents specified elements of character, knowledge, and behavior described here in FM
6-22.
CMH Pub 50-1-1. Defense Studies Series. Discusses the evolution of the services' racial policies
and practices between World War II and 1965 during the period when black servicemen and women
were integrated into the Nation's military units.
A Memoir of Command in Combat
The NCO Journal
Extreme Ownership
Hope is Not a Method
What the Post-9/11 World Should Have Taught Us About Leadership
U. S. Army Board Study Guide
Combat Leaders' Guide (CLG)
What does it take to lead an army in battle? What does it take to win? Competent leaders of character
are essential for the Army to meet the challenges in the dangerous and complex security environment we
face today. The U.S. Army Leadership Handbook (FM 6-22) is the Army’s flagship field manual on
leadership. It establishes leadership doctrine and fundamental principles for all officers,
noncommissioned officers, and Army civilians across all components using the “BE-KNOW-DO” concept. It
is critical that Army leaders be agile, multiskilled athletes who have strong moral character, broad
knowledge, and keen intellect. Leaders—military and civilian alike—must set the example, teach, and
mentor, and this manual provides the principles, concepts, and training to accomplish this important
task. Filled with leadership principles crucial to the U.S. military and equally applicable to leaders
in any walk of life, this up-to-date manual from the Army will teach all leaders everything they need
to know.
The foundation of the book and my life were instilled by the good order and discipline of the U.S.
Army. An institution which mandates camaraderie and diversity within the ranks, despite the trials and
tribulations of the greater society. We are shaped as a diversified force which will put aside
differences for the greater good.The lesson learned from my service as an American Soldier shaped my
development as I matured from adolescence to manhood. Consequently, this education provided the resolve
to handle the trials and tribulations of war at an early age and the transformative impact it made.
ADP 6-22 describes enduring concepts of leadership through the core competencies and attributes
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required of leaders of all cohorts and all organizations, regardless of mission or setting. These
principles reflect decades of experience and validated scientific knowledge.An ideal Army leader serves
as a role model through strong intellect, physical presence, professional competence, and moral
character. An Army leader is able and willing to act decisively, within superior leaders' intent and
purpose, and in the organization's best interests. Army leaders recognize that organizations, built on
mutual trust and confidence, accomplish missions. Every member of the Army, military or civilian, is
part of a team and functions in the role of leader and subordinate. Being a good subordinate is part of
being an effective leader. Leaders do not just lead subordinates-they also lead other leaders. Leaders
are not limited to just those designated by position, rank, or authority.
This manual, TRADOC Pamphlet TP 600-4 The Soldier's Blue Book: The Guide for Initial Entry Soldiers
August 2019, is the guide for all Initial Entry Training (IET) Soldiers who join our Army Profession.
It provides an introduction to being a Soldier and Trusted Army Professional, certified in character,
competence, and commitment to the Army. The pamphlet introduces Solders to the Army Ethic, Values,
Culture of Trust, History, Organizations, and Training. It provides information on pay, leave, Thrift
Saving Plans (TSPs), and organizations that will be available to assist you and your Families. The
Soldier's Blue Book is mandated reading and will be maintained and available during BCT/OSUT and
AIT.This pamphlet applies to all active Army, U.S. Army Reserve, and the Army National Guard enlisted
IET conducted at service schools, Army Training Centers, and other training activities under the
control of Headquarters, TRADOC.
Platoon Leader
Army Leadership and the Profession (ADP 6-22)
In Life and Leadership
The Attack on Panama City by Henry Morgan
Winning When Outgunned and Outmanned
What Business Leaders Can Learn from America's Army
Biographies of Twelve Soldiers

An updated edition of the blockbuster bestselling leadership book that took America and the world by storm, two U.S. Navy SEAL
officers who led the most highly decorated special operations unit of the Iraq War demonstrate how to apply powerful leadership
principles from the battlefield to business and life. Sent to the most violent battlefield in Iraq, Jocko Willink and Leif Babin’s SEAL
task unit faced a seemingly impossible mission: help U.S. forces secure Ramadi, a city deemed “all but lost.” In gripping firsthand
accounts of heroism, tragic loss, and hard-won victories in SEAL Team Three’s Task Unit Bruiser, they learned that leadership—at
every level—is the most important factor in whether a team succeeds or fails. Willink and Babin returned home from deployment and
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instituted SEAL leadership training that helped forge the next generation of SEAL leaders. After departing the SEAL Teams, they
launched Echelon Front, a company that teaches these same leadership principles to businesses and organizations. From promising
startups to Fortune 500 companies, Babin and Willink have helped scores of clients across a broad range of industries build their own
high-performance teams and dominate their battlefields. Now, detailing the mind-set and principles that enable SEAL units to
accomplish the most difficult missions in combat, Extreme Ownership shows how to apply them to any team, family or organization.
Each chapter focuses on a specific topic such as Cover and Move, Decentralized Command, and Leading Up the Chain, explaining
what they are, why they are important, and how to implement them in any leadership environment. A compelling narrative with
powerful instruction and direct application, Extreme Ownership revolutionizes business management and challenges leaders
everywhere to fulfill their ultimate purpose: lead and win.
In 1950, when he commissioned the first edition of The Armed Forces Officer, Secretary of Defense George C. Marshall told its
author, S.L.A. Marshall, that "American military officers, of whatever service, should share common ground ethically and morally."
In this new edition, the authors methodically explore that common ground, reflecting on the basics of the Profession of Arms, and the
officer's special place and distinctive obligations within that profession and especially to the Constitution.
A pocket-sized guide to being a good leader, for non-commissioned officers (NCOs). Discusses US Army values in 'user-friendly'
terms, from the perspective of a former member of the NCO core. Introduces three different types of leadership styles for 3-meter,
50-meter, and 100-meter soldiers. Praise for The Three Meter Zone “I have read plenty of leadership books and find this one to be the
most realistic . . . This book is down to earth, with plenty of scenarios, quotations and situations that can easily be related to a
reader’s past, present and future. I highly recommend this book.”—Army Magazine “Pendry’s book is both timely and useful . . . I
encourage all battalion and brigade commanders to add it to their unit’s professional reading list . . . Read this book, take up his
challenge to critically examine ourselves and our styles.”—Armor Magazine “[J. D. Pendry] does a superb job of relating his own
personal experiences and tying them into everyday leadership and management principles ... It is not too difficult to transfer the
lessons presented here to any other military service or civilian application.”—U.S. Naval Institute Proceedings “Business and corporate
leaders would do well to take [Pendry’s] lessons to heart.”—Ocala, Florida, Star Banner
“Once an Eagle is simply the best work of fiction on leadership in print.” —General Martin E. Dempsey, 18th Chairman of the Joint
Chiefs of Staff Required reading for West Point and Marine Corps cadets, Once An Eagle is the story of one special man, a soldier
named Sam Damon, and his adversary over a lifetime, fellow officer Courtney Massengale. Damon is a professional who puts duty,
honor, and the men he commands above self-interest. Massengale, however, brilliantly advances by making the right connections
behind the lines and in Washington's corridors of power. Beginning in the French countryside during the Great War, the conflict
between these adversaries solidifies in the isolated garrison life marking peacetime, intensifies in the deadly Pacific jungles of World
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War II, and reaches its treacherous conclusion in the last major battleground of the Cold War—Vietnam. Now reissued with a new
foreword by acclaimed historian Carlo D'Este, here is an unforgettable story of a man who embodies the best in our nation—and in us
all.
It Worked for Me
From One Leader to Another
Leader Handbook
Army Officer's Guide
Skills, Tactics, and Techniques for Leading in Any Situation
A Novel
Toxic Leadership in the U.S. Military

The platoon leader and platoon sergeant are two of the most important leaders in the U.S. Army. The way
platoon leaders and sergeants work together as a team can cause the success or failure of companies,
battalions, brigades, and divisions. They represent the leading edge of leadership on and off the
battlefield. On the battlefield, platoon leaders and sergeants build their platoons, empower squad
leaders, integrate outside elements, and use troop-leading procedures to plan and lead. Off the
battlefield, platoon leaders and sergeants prepare their platoon for combat through tough training. The
platoon leader and platoon sergeant's ability to coach, teach, and mentor their Soldiers leads directly
to the readiness of our formations. World-wide, platoon leaders and sergeants are personally leading the
U.S. Army at the lowest level. This handbook is a guide for new leaders to help prepare them for a
critical crucible of leadership that will determine the U.S. Army's ability to fight and win our
country's wars.
The United States Army is one of the most complex, best run organizations in the world, and central to
the Army's success are strong leadership and exceptional leadership development. Army leaders must be
able to act decisively and effectively in challenging situations. But the Army, despite its
organizational structure, does not train leaders in a hierarchical manner. Dispersed leadership is the
key to the success of the Army leadership model. Now, for the first time, you can have access to the
Army's successful leadership philosophy and the principles that are outlined in Be Know Do the official
Army Leadership Manual. Be Know Do makes this critical information available to civilian leaders in all
sectors--business, government, and nonprofit--and gives them the guidelines they need to create an
organization where leadership thrives.
A WALL STREET JOURNAL BEST-SELLING BOOK NAMED BY THE WASHINGTON POST AS ONE OF THE 11 LEADERSHIP BOOKS
TO READ IN 2018 Radical Inclusion: What the Post-9/11 World Should Have Taught Us About Leadership
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examines today’s leadership landscape and describes the change it demands of leaders. Dempsey and
Brafman persuasively explain that today’s leaders are in competition for the trust and confidence of
those they lead more than ever before. They assert that the nature of power is changing and should not
be measured by degree of control alone. They offer principles for adaptation and bring them to life with
examples from business, academia, government, and the military. In building their argument, Dempsey and
Brafman introduce several concepts that illuminate both the vulnerability and the opportunity in leading
today: Radical Inclusion. Fear of losing control in our fast-paced, complex, highly scrutinized
environment is pushing us toward exclusion?exactly the wrong direction. Leaders should instead develop
an instinct for inclusion. The word “radical” emphasizes the urgency of doing so. The Era of the Digital
Echo. The speed and accessibility of information create “digital echoes” that make facts vulnerable,
eroding the trust between leader and follower. Relinquishing Control to Preserve Power. Power and
control once went hand in hand, but no longer. In today’s environment, control is seductive but unlikely
to produce optimum, affordable, sustainable solutions. Leaders must relinquish and share control to
build and preserve power. The principles discussed in Radical Inclusion are memorable and the book is
full of engaging stories. From a young vegan’s confrontation with opponents in Berkeley to a young
lieutenant’s surprising visitor during the Cold War, from a reflection on the significance of Burning
Man to a discussion of challenges faced in the Situation Room, Radical Inclusion will provide you with
leadership tools to address real leadership challenges.
The relationship between military leaders and political leaders has always been a complicated one,
especially in times of war. When the chips are down, who should run the show -- the politicians or the
generals? In Supreme Command, Eliot Cohen examines four great democratic war statesmen -- Abraham
Lincoln, Georges Clemenceau, Winston Churchill, and David Ben-Gurion -- to reveal the surprising answer:
the politicians. Great states-men do not turn their wars over to their generals, and then stay out of
their way. Great statesmen make better generals of their generals. They question and drive their
military men, and at key times they overrule their advice. The generals may think they know how to win,
but the statesmen are the ones who see the big picture. Lincoln, Clemenceau, Churchill, and Ben-Gurion
led four very different kinds of democracy, under the most difficult circumstances imaginable. They came
from four very different backgrounds -- backwoods lawyer, dueling French doctor, rogue aristocrat, and
impoverished Jewish socialist.Yet they faced similar challenges, not least the possibility that their
conduct of the war could bring about their fall from power. Each exhibited mastery of detail and
fascination with technology. All four were great learners, who studied war as if it were their own
profession, and in many ways mastered it as well as did their generals. All found themselves locked in
conflict with military men. All four triumphed. Military men often dismiss politicians as meddlers,
doves, or naifs. Yet military men make mistakes. The art of a great leader is to push his subordinates
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to achieve great things. The lessons of the book apply not just to President Bush and other world
leaders in the war on terrorism, but to anyone who faces extreme adversity at the head of a free
organization -- including leaders and managers throughout the corporate world. The lessons of Supreme
Command will be immediately apparent to all managers and leaders, as well as students of history.
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